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EXPLANATION

The Board’s Governance Responsibilities
Principle 1: The company should be headed by a competent, working board to foster the long- term success of the corporation, and to sustain its
competitiveness and profitability in a manner consistent with its corporate objectives and the long-term best interests of its shareholders and other
stakeholders.
Recommendation 1.1
Compliant
1. Board is
Provide information or link/reference to a document containing information on the following:
composed of
directors with
1. Academic qualifications, industry knowledge, professional experience, expertise and
collective
relevant trainings of directors.
working
2. Qualification standards for directors to facilitate the selection of potential nominees and to
knowledge,
serve as benchmark for the evaluation of its performance
experience or
The board of directors of First Gen Corporation (First Gen, Company, or Corporation) for 2019-2020 are the
expertise that is
following:
relevant to the
company’s
Federico R. Lopez, born August 5, 1961, Filipino, has been a member of the board of directors of First Gen since
industry/sector.
December 1998. He is Chairman and CEO of publicly-listed companies First Gen and First Philippine Holdings

2. Board has an
appropriate
mix of
competence
and expertise.
3. Directors
remain
qualified for

Corporation (FPH). He is also Chairman and CEO of Energy Development Corporation (EDC) which was officially
delisted from the PSE effective November 29, 2018. He is a director of ABS-CBN Corporation, Vice Chairman of
Rockwell Land Corporation (Rockwell), and Treasurer of Lopez Holdings Corporation, which are also listed
companies. Mr. Lopez is Chairman of the Oscar M. Lopez Center for Climate Change Adaptation and Disaster
Risk Management Foundation (OML Center) and the Sikat Solar Challenge Foundation, and President of Ang
Misyon, Inc. He is a member of the board of trustees of the Forest Foundation Philippines, World Wildlife Fund
Philippines, Philippine Disaster Resilience Foundation, and Teach for the Philippines. Mr. Lopez is a member of the
New York Philharmonic International Advisory Board, Asia Business Council, World Presidents’ Organization, Chief
Executives Organization, ASEAN Business Club, Management Association of the Philippines, Philippine Chamber
of Commerce and Industry, European Chamber of Commerce of the Philippines, and Makati Business Club. Mr.
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their positions
individually
and
collectively to
enable them
to their roles
and
responsibilities
and respond to
the needs of
the
organization.

Lopez is a graduate of the University of Pennsylvania with a Bachelor of Arts degree double major in Economics
and International Relations (cum laude, 1983).
Oscar M. Lopez, born April 19, 1930, Filipino, held the position of Chairman of First Gen from the company’s
incorporation in December 1998 until January 2010, when the board of directors bestowed upon him the title
Chairman Emeritus. He is also Chairman Emeritus and Chief Strategic Officer of FPH, and Chairman Emeritus of
Rockwell and Lopez Holdings Corporation (formerly Benpres Holdings Corporation), all of which are listed
companies. He is Chairman Emeritus of EDC and a member of the board of directors of listed company ABS-CBN
Corporation. Mr. Lopez was conferred the degrees of Doctor of Humanities honoris causa by the De La Salle
University and Ateneo de Manila University in 2010, and Doctor of Laws honoris causa by the Philippine Women’s
University (2009) and the University of the Philippines (2012). Mr. Lopez has a master’s degree in Public
Administration from the Littauer School of Public Administration (now the John F. Kennedy School of Government)
at Harvard University (1955). Mr. Lopez also earned his Bachelor of Arts degree (cum laude) from Harvard University
(1951).
Francis Giles B. Puno, born September 1, 1964, Filipino, was first elected to the board in August 2005. He is President
and COO of First Gen. In October 2015 he assumed the position of President and COO of FPH, where he previously
held the posts of Executive Vice President, CFO and Treasurer. He sits in the boards of publicly-listed companies
FPH and Rockwell. He is also a member of the board of directors of EDC. Mr. Puno previously worked as Vice
President with the Global Power and Environmental Group of The Chase Manhattan Bank based in Singapore. He
has a master’s degree in Management from the Kellogg Graduate School of Management of Northwestern
University (1990) and a degree in Bachelor of Science in Business Management from Ateneo de Manila University
(1985).
Richard B. Tantoco, born October 2, 1966, Filipino, has been a director of the Corporation since August 2005. He
is a Director and Executive Vice President of the Corporation, Executive Vice President of FPH, and President and
Chief Operating Officer of EDC. First Gen and FPH are publicly-listed companies. Mr. Tantoco previously worked
with the management consulting firm Booz, Allen and Hamilton, Inc. in New York and London. He has an MBA in
Finance from the Wharton School of Business of the University of Pennsylvania (1993) and a Bachelor of Science
degree in Business Management from Ateneo de Manila University where he graduated with honors (1988).
Peter D. Garrucho Jr., born May 4, 1944, Filipino, has been a member of the board since the company’s
incorporation in December 1998. He is a member of the board of directors of listed company FPH. Mr. Garrucho
is also a director and Vice Chairman of the Franklin Baker Company of the Philippines, a manufacturer and
exporter of dessicated coconuts. Until his retirement in January 2008 as Managing Director for Energy of FPH,
Mr. Garrucho held the positions of Vice Chairman and CEO of First Gen. Mr. Garrucho served in Government as
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Secretary of Tourism and Secretary for Trade & Industry during the administration of President Corazon C. Aquino.
He was also Executive Secretary and the Presidential Advisor for Energy Affairs under President Fidel V. Ramos. In
2017, he was elected Chairman of the board of trustees of the Asian Institute of Management. Mr. Garrucho has
an AB-BSBA degree from De La Salle University (1966) and a master’s degree in Business Administration from
Stanford University (1971).
Eugenio L. Lopez III, born August 13, 1952, Filipino, was first elected to the board of directors in September 2009.
He is Chairman Emeritus of ABS-CBN Corporation, a director of FPH and Rockwell, and Vice Chairman of Lopez
Holdings, all of which are listed companies. Aside from leading ABS-CBN, he also serves as Chairman of Sky Cable
Corporation and Play Innovations, Inc. Mr. Lopez earned a Bachelor of Arts degree in Political Science from
Bowdoin College (1974), and a master’s degree in Business Administration from the Harvard Business School (1980).
Jaime I. Ayala, born March 24, 1962, Filipino, was elected Independent Director of the company in May 2013. He
is the Founder and CEO of Hybrid Social Solutions, a social enterprise focused on empowering rural villages
through solar energy. He was recognized as the Schwab Foundation Social Entrepreneur of the Year in 2013 and
as the Ernst & Young Entrepreneur of the Year Philippines in 2012. Mr. Ayala was President and CEO of publiclylisted Ayala Land, Inc. and Senior Managing Director of Ayala Corporation. Prior to that, he was a director (global
senior partner) at McKinsey & Company, where he played a number of global and regional leadership roles,
including head of the firm’s Asian Energy Practice, and President of McKinsey’s Manila office. Mr. Ayala is a
member of the National Advisory Council of the World Wildlife Fund, trustee of Stiftung Solarenergie – Solar Energy
Foundation and Philippine Tropical Forest Conservation Foundation, and Chairman of Healthway Medical Inc. He
earned his MBA from Harvard Business School (honors, 1988) and completed his undergraduate work in Economics
at Princeton University (magna cum laude, 1984).
Cielito F. Habito, born April 20, 1953, Filipino, was elected Independent Director of the company in May 2016. An
accomplished economist, Dr. Habito is a Professor of Economics at the Ateneo de Manila University and is also
Chairman of Brain Trust Inc. and Operation Compassion Philippines. In 2013-2017, he headed the USAID TradeRelated Assistance for Development (TRADE) Project as Chief of Party (Project Leader). He also writes the twiceweekly column “No Free Lunch” in the Philippine Daily Inquirer. He is an Independent Trustee of Manila Water
Foundation, Chairman of the Board of Advisers of the Asian Institute of Management’s TeaM Energy Center for
Bridging Leadership, and Member of the Advisory Committee of the Japan International Cooperation Agency
(JICA)-Philippines, Board of Trustees of the Ramon Magsaysay Foundation, National Advisory Council of WWF
Philippines, and Council of Advisers of the Philippine Rural Reconstruction Movement, among others. Dr. Habito is
the recipient of numerous awards including the Philippine Legion of Honor (1998), The Outstanding Young Men
(TOYM) Award (for Economics) in 1991, Most Outstanding Alumnus of the University of the Philippines-Los Baños
(UPLB) in 1993, and the Gawad Lagablab (Outstanding Alumnus Award) of the Philippine Science High School in
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1991. He served in the Cabinet of former President Fidel V. Ramos throughout his 6-year presidency in 1992-1998
as Secretary of Socioeconomic Planning and Director-General of the National Economic and Development
Authority (NEDA). Dr. Habito holds Ph.D. in Economics (1984) and Master of Arts (1981) degrees, both from Harvard
University; a Master of Economics degree from the University of New England in Australia (1978); and a Bachelor
of Science in Agriculture (Agricultural Economics) degree from the University of the Philippines (1975), where he
graduated summa cum laude.
Alicia Rita L. Morales, born June 25, 1962, Filipino, was elected Independent Director of the company in May 2018.
She is the Managing Director of John Clements Consultants, Inc., principally for its talent development and
corporate learning division. She was instrumental in obtaining the partnership with Harvard Business Publishing, a
wholly-owned subsidiary of Harvard Business School, in 2007. Ms. Morales has created leadership development
programs for over 7,000 high potentials and senior leaders from leading multinationals and regional
conglomerates in Southeast Asia. She was previously President of RCBC Securities, Inc., Director of the Securities
Clearing Corporation of the Philippines and PCIB Securities, and Co-President of the Harvard Business School Club
of the Philippines. Ms. Morales was the youngest Chairman of the PSE, a position she held for two (2) terms. She
garnered The Outstanding Women in Nation’s Service (TOWNS) award for the category ‘Business-Stock Exchange’
in 2004, and the Triple A Award from Maryknoll/Miriam College in 2014. She is a member of the International
Coach Federation, a certified coach of Zenger Folkman, and a certified discussion leader of the Harvard Business
School. Ms. Morales is a certified public accountant with a Bachelor of Science degree in Business Administration
and Accountancy from the University of the Philippines (1984) and an MBA from the J.L. Kellogg Graduate School
of Management, Northwestern University, with a triple major in Finance, Marketing and Economics (1990). She is
also a graduate of the Advanced Management Program from the Harvard Business School (2014).
The Corporation’s Nomination and Governance Committee passes upon the qualifications of persons nominated
for election as executive, non-executive, and independent directors based on the criteria provided in the By-laws
and Manual on Corporate Governance. Among the factors considered by the committee are: expertise in the
power industry; financial, marketing, international, risk management, legal, human resources, technological, and
operational expertise; and gender diversity. The committee may utilize the services of external search firms to
select and recommend nominees for election to the board, as well as undertake the process of identifying the
qualifications of directors. These qualifications are aligned with the company’s strategic direction. Once the
committee is in receipt of the names and background details of the proposed candidates, the committee
members meet to discuss and deliberate on the qualifications and suitability of said nominees. The committee
then makes a recommendation to the board on the final list of nominees.
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The Manual on Corporate Governance and the Corporation’s By-laws provide for the following criteria for
membership in the board of directors, which criteria is aligned with the Company’s strategic direction:
•
•
•

•
•
•
•
•

Should possess personal integrity, have the ability to appreciate and understand financial statements and
other pertinent corporate documents; and understand the need to prevent conflict of interest with the
Corporation.
Should not be engaged in any business or activity which competes with or is antagonistic to that of the
Corporation or any of its subsidiaries and affiliates;
Should not have any finding against him by final and executory judgment by the Securities and Exchange
Commission (SEC) or a court or other administrative body of competent jurisdiction of a willful serious violation,
or willful aiding, abetting, counseling, inducing, or procuring of the serious violation of any material provision
of the Securities Regulation Code (SRC), the Corporation Code, or any other law administered by the SEC or
the Bangko Sentral ng Pilipinas (BSP), or any material rule, regulation or order of the SEC or BSP;
Should not be judicially declared to be insolvent;
Should not have a finding against him by final judgment by a foreign court or equivalent regulatory authority
with competent jurisdiction, of acts, violations or misconduct similar to any of the acts, violations or
misconduct listed in the foregoing paragraphs;
Should not have committed patently unlawful act(s) and/or other act(s) deemed prejudicial or inimical to
the reputation and/or interest of the Corporation;
Should not have committed acts causing undue injury to the Corporation, its subsidiaries or affiliates, or
committed acts causing injury to another corporation while acting as a director therein; and
Should not have committed gross negligence or bad faith in directing the affairs of another corporation
where he served as a director or officer.

Under Section 3.1 of the company’s Manual on Corporate Governance, non-executive directors shall
concurrently serve as directors in a maximum of 5 publicly-listed companies. Moreover, under Section 3.2.1 of the
manual, one of the general duties of a director is to devote time and attention to the Company necessary to
properly and effectively perform his duties and responsibilities, and notify the board prior to accepting a
directorship in another company. In compliance with the said provision, the company’s Nomination and
Governance Committee duly considers the number of board seats in other companies which are held by a
nominee in its evaluation of the candidate’s fitness and suitability. In conjunction with other qualifications and
requirements, this ensures that a director’s ability to serve the Corporation will not be compromised by reason of
his directorships in other companies.
For independent directors, the Nomination and Governance Committee passes upon the qualifications of persons
nominated for election in accordance with the criteria provided in the company’s By-laws and Manual on
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Corporate Governance, and SRC Rule 38. An independent director should be independent from the
management of the Company, as an officer or employee of the Company, its parent or subsidiaries, or any other
individual having a relationship with the Company and who, apart from his fees and shareholdings, is free from
any business or other relationship with the Corporation which could, or could reasonably be perceived to,
materially interfere with his exercise of independent judgment in carrying out his responsibilities.
The Company’s Manual on Corporate Governance is posted at link. The Corporation’s Amended By-laws are
posted at link.

Recommendation 1.2
1. Board is
composed of a
majority of
non-executive
directors.

Compliant

Identify or provide link/reference to a document identifying the directors and the type of their
directorships
Non-executive directors comprise a majority of the board of directors, since only 3 out of 9 directors are executive
directors:
1)
2)
3)
4)
5)
6)
7)
8)
9)

Recommendation 1.3
1. Company
provides in its
Board Charter
and Manual on
Corporate

Compliant

Federico R. Lopez
Oscar M. Lopez
Francis Giles B. Puno
Richard B. Tantoco
Peter D. Garrucho Jr.
Eugenio L. Lopez III
Jaime I. Ayala
Cielito F. Habito
Alicia Rita L. Morales

-

Executive Director
Non-Executive Director
Executive Director
Executive Director
Non-Executive Director
Non-Executive Director
Non-Executive Director
Non-Executive Director
Non-Executive Director

Provide link or reference to the company’s Board Charter and Manual on Corporate
Governance relating to its policy on training of directors.
Section 11 (Training / Orientation Process) of the Company’s Manual on Corporate Governance provides: The
board shall adhere to a policy on the training of directors and require a newly-elected director to attend an
orientation program as well as a seminar on corporate governance conducted by any duly-recognized private

Although the
Company does
not have a board
charter, the
Company believes
that the overall
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Governance a
policy on
training of
directors.

or government institution. Newly-elected directors should familiarize themselves with the Corporation’s operations,
senior management, and business environment. They should be inducted in terms of their fiduciary duties and
responsibilities as well as in respect of the board’s expectations. Appropriate training opportunities for both
existing and potential directors may from time to time be identified and undertaken.
The Company conducts briefing sessions for newly-elected directors so that they can familiarize themselves with
the Company’s operations, senior management, business environment, strategies and current issues.
Immediately after the election of a new director, arrangements are made to have one or more detailed
presentation at times and places convenient to the director. The relevant officers of the Company are expected
to be present at such briefings to answer queries and provide information as may be requested by such director.
Contact details of members of management are provided to the director so that any query or point of
clarification of such director is immediately addressed.
Further, a newly-elected director is required to attend the strategic board update which is held on an annual
basis. Independent Director Alicia Rita L. Morales, who was first elected on May 9, 2018, attended strategic board
updates on September 19, 2018, and September 11, 2019.
The Company’s Manual on Corporate Governance is posted at link.

principle behind
the
recommendation
is achieved due to
the following: (i)
the inclusion of
such policy in the
Company’s
Manual on
Corporate
Governance; (ii)
the Company’s
strict adherence to
such policy; (iii) the
Company’s
practice of
conducting
briefing sessions for
newly-elected
directors,
presented by
relevant members
of management;
(iv) the conduct of
an annual
strategic board
update attended
by relevant
members of
management;
and (v) the
conduct of inhouse trainings,
provision of
continuing
education
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programs and
seminars,
roundtables, and
other external
courses involving
skills and
competencies
which enable a
director to more
effectively perform
his fiduciary duties
and responsibilities.

2. Company has
an orientation
program for
first time
directors.

Compliant

Provide information or link/reference to a document containing information on the orientation
program and trainings of directors for the previous year, including the number of hours attended
and topics covered.
Immediately after the election of a new member of the board of directors, the Company conducts
comprehensive briefing session/s for the director during which the Company’s operations, management, business
environment and strategies, as well as issues relevant to the company, are presented and discussed in detail by
members of management. Arrangements are made to have one or more detailed presentations at times and
places convenient to the director. The relevant officers of the Company are in attendance during such briefings
to answer queries and provide information requested by such director. Contact details of members of
management are immediately provided to the director so that any query or point of clarification is immediately
addressed.
A newly-elected director is also required to attend the strategic board update which is held on an annual basis.
The 2019 board update was held on September 11, 2019, during which management presented and discussed
the group’s platform, market considerations, and financial matters, among others.

3. Company has
relevant
annual
continuing

Compliant

As disclosed by the Company to the SEC and Philippine Stock Exchange, Inc. (PSE) in letters dated September,
October and November 2019, all of the Company’s directors and officers completed an annual corporate
governance training pursuant to SEC Memorandum Circular No. 20 (Series of 2013). The SEC granted Chairman
Emeritus Oscar M. Lopez permanent exemption from the training requirement In a letter dated December 12,
2016.
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training for all
directors.

The seminars were conducted for approximately 4 hours by the following: Institute of Corporate Directors (ICD),
Philippine Corporate Enhancement & Governance, Inc., and Center for Global Best Practices. Among the topics
covered were IT Governance and Digital Security Risk Management, Board Effectiveness Best Practices, and
Corporate Governance Updates.
The letters to the SEC and PSE are posted in link.

Recommendation 1.4
1. Board has a
policy on board
diversity.

Compliant

Provide information on or link/reference to a document containing information on the
company’s board diversity policy.
The Company has a policy of ensuring diversity of experience and background of the members of the board of
directors. The Company’s Manual on Corporate Governance requires the members of the company’s
Nomination and Governance Committee (NGC) to review and evaluate the qualifications of all persons
nominated to the board to ensure that each board election will result in a mix of proficient directors, each of
whom will be able to add value and bring prudent judgment to the board. The manual also provides that the
board comply with a policy of ensuring diversity in its composition and consider the following factors among
others: age, ethnicity, culture, skills, competence and knowledge. The committee does not discriminate against
any person by reason of that person’s age, race, sex, religion, and marital status. Further, the members of the
NGC, in their evaluation of the qualifications of nominees for board members, ensure that there is at least 1 nonexecutive director with extensive experience in the power industry. Director Peter D. Garrucho Jr., who does not
form part of the Company’s executive management team, is recognized as an expert in the power industry,
having held the positions of Managing Director for Energy of Company parent First Philippine Holdings Corp., Vice
Chairman/CEO of First Gen and the First Gas group of companies, and Presidential Adviser on Energy Affairs during
the term of President Fidel V. Ramos. The Company’s Manual on Corporate Governance is posted at link.

Indicate gender composition of the board.
For the period 2019-2020, the Company’s board of directors was composed of eight male directors and one
female director. The female director, Alicia Rita L. Morales, is an Independent Director.

Optional:
Recommendation 1.4
9

1. Company has
a policy on
and discloses
measurable
objectives for
implementing
its board
diversity and
reports on
progress in
achieving its
objectives.

Recommendation 1.5
1. Board is
assisted by a
Corporate
Secretary.

Compliant

Provide information on or link/reference to a document containing the company’s policy and
measureable objectives for implementing board diversity.
Provide link or reference to a progress report in achieving its objectives.
The Company has a policy of ensuring diversity of experience and background of the members of the board of
directors. The Company’s manual provides that the board shall comply with a policy of ensuring diversity in its
composition and consider the following factors among others: age, ethnicity, culture, skills, competence and
knowledge. The NGC does not discriminate against any person by reason of that person’s age, race, sex, religion,
and marital status.
On an annual basis, the board of directors conducts a corporate governance self-assessment to measure the
Company’s compliance with corporate governance mechanisms and requirements, which includes compliance
with the Company’s policy on board diversity. The Company took a significant step towards further achieving its
objective on board diversity with the election of a female Independent Director in May 2018.

Compliant

Provide information on or link/reference to a document containing information on the Corporate
Secretary, including his/her name, qualifications, duties and functions.
The Corporate Secretary is Rachel R. Hernandez, who is a Vice President of the Company. She obtained her
Bachelor of Arts degree in Philosophy (1986) and Bachelor of Laws degree (1992) from the University of the
Philippines, and is a member of both the Philippine Bar and New York Bar.
Section 6 of the Corporation’ By-laws requires the Secretary to be a citizen and resident of the Philippines, who
shall be responsible for keeping the minutes of meetings of the directors and shareholders, and giving and serving
of notices in the name of the Company. She shall have the charge of such books and papers as the board of
directors may direct, and perform all duties as may be assigned by the board. Section 6.4 of the Company’s
Manual on Corporate Governance provides the following duties of the Corporate Secretary: assist in the
preparation of the agenda of meetings and gathering of materials to be presented to the board of directors and
shareholders; be responsible for the safekeeping and preservation of the integrity of the minutes of the meetings
of the board; be loyal to the mission, vision and objectives of the Corporation; work fairly and objectively with the
board, management and stockholders; have appropriate administrative and interpersonal skills; if she is not at
the same time the Corporation’s legal counsel, be aware of the laws, rules and regulations necessary in the
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performance of her duties and responsibilities; have a working knowledge of the operations of the Corporation;
inform the members of the board, in accordance with the By-laws, of the agenda of their meetings and ensure
that the directors have before them accurate information that will enable them to arrive at intelligent decisions
on matters that require their approval; issue a certification on or before January 30 of each year on the directors’
record of attendance in board meetings for the immediately preceding year; attend all board meetings, except
when justifiable causes such as illness, death in the immediate family, and serious accidents, prevent her from
doing so; and ensure that all board procedures, rules and regulations are strictly followed by the directors.

2. Corporate
Secretary is a
separate
individual from
the
Compliance
Officer.
3. Corporate
Secretary is not
a member of
the Board of
Directors.
4. Corporate
Secretary
attends
training/s on
corporate
governance.

Compliant

In compliance with Section 6.4 of the Company’s Manual on Corporate Governance, the Corporate Secretary,
Rachel R. Hernandez, is a separate individual from the Company’s Compliance Officer, Valerie Gloriane Y. Dy
Sun.

Compliant

In compliance with Section 6.4 of the Company’s Manual on Corporate Governance, the Corporate Secretary is
not a member of the board of directors.

Compliant

Provide information or link/reference to a document containing information on the corporate
governance training attended, including number of hours and topics covered
The Corporate Secretary is a member of the Philippine bar who attends trainings and seminars in legal updates,
disclosure guidelines, corporate governance, and other relevant skills and topics. She attended the Advanced
Corporate Governance Training Program conducted by the Institute of Corporate Directors on September 6,
2019, with the following topics: (i) Revised Corporation Code: Challenges and Opportunities Relating to Changes
Introduced to the Old Corporation Code; (ii) Rules on Material Related Party Transactions (SEC Memorandum
Circular No, 10 Series of 2019); and iii) The Sustainability Reporting Process: An Overview of Best Practices.
The letters to the PSE and SEC on the Corporate Secretary’s attendance at such training is posted in link.
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Optional:
Recommendation 1.5
1. Corporate
Secretary
distributes
materials for
board
meetings at
least five
business days
before
scheduled
meeting.
Recommendation 1.6
1. Board is
assisted by a
Compliance
Officer.

Provide proof that corporate secretary distributed board meeting materials at least five business
days before scheduled meeting
The Corporate Secretary distributes the notice and agenda of the meeting at least 10 business days before the
board meeting.

Compliant

Provide information on or link/reference to a document containing information on the
Compliance Officer, including his/her name, position, qualifications, duties and functions.
The Compliance Officer is Valerie Gloriane Y. Dy Sun, a Vice President of the Company. She is also the Head of
Investor Relations. She holds a Bachelor of Arts degree in Management Economics from Ateneo de Manila
University (1998) where she graduated with honors, and a master’s degree in Business Management from the
Asian Institute of Management, dean's list (2002).
Section 2 of the Manual on Corporate Governance provides that the Compliance Officer shall have the following
duties and responsibilities: monitor compliance by the Corporation with the manual and the rules and regulations
of regulatory agencies and, if any violations are found, report the matter to the board and recommend the
imposition of appropriate disciplinary actions on the responsible parties and the adoption of measures to prevent
a repetition of the violation; appear before the SEC when summoned on matters relating to the manual; and
recommend to the board the review of the manual. To ensure compliance with the rules on disclosure of
transactions in the Corporation’s securities, the Corporation’s directors shall report their dealings in the
Corporation’s securities to the Compliance Officer within 3 business days from the transaction.
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2. Compliance
Officer has a
rank of Senior
Vice President
or an
equivalent
position with
adequate
stature and
authority in the
corporation.
3. Compliance
Officer is not a
member of the
board.
4. Compliance
Officer attends
training/s on
corporate
governance.

Compliant

Ms. Valerie Y. Dy Sun was appointed Vice President of the Company in 2012, and has held the position of Investor
Relations Head since 2011. Since joining the company in 2002, she has worked on numerous significant
transactions such as the Company’s Peso bond and Initial Public Offering, and various financial and acquisition
projects. Based on her vast experience and qualifications, she is deemed to possess the stature and authority in
the Company that make her more than qualified to hold the position of Compliance Officer.

Compliant

In compliance with Section 2.1 of the Company’s Manual on Corporate Governance, the Compliance Officer is
not a member of the board of directors.

Compliant

Provide information on or link/reference to a document containing information on the corporate
governance training attended, including number of hours and topics covered
The Compliance Officer attended the Advanced Corporate Governance Training Program conducted by the
Institute of Corporate Directors on September 6, 2019, with the following topics: (i) Revised Corporation Code:
Challenges and Opportunities Relating to Changes Introduced to the Old Corporation Code; (ii) Rules on Material
Related Party Transactions (SEC Memorandum Circular No, 10 Series of 2019); and iii) The Sustainability Reporting
Process: An Overview of Best Practices.
The letters to the PSE and SEC on the Compliance Officer’s attendance at such training is posted in link.

Principle 2: The fiduciary roles, responsibilities and accountabilities of the Board as provided under the law, the company’s articles and by-laws, and
other legal pronouncements and guidelines should be clearly made known to all directors as well as to stockholders and other stakeholders.
Recommendation 2.1
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1. Directors act
on a fully
informed basis,
in good faith,
with due
diligence and
care, and in
the best
interest of the
company.

Compliant

Provide information or reference to a document containing information on how the directors
performed their duties (can include board resolutions, minutes of meeting)
Section 3.2.1 of the Corporation’s Manual on Corporate Governance provides for the duties and responsibilities
of the board of directors as follows: The board shall have the principal responsibility of ensuring the Corporation’s
compliance with the principles of good corporate governance. Corollary to setting the policies for the
accomplishment of corporate objectives, the board shall provide an independent check on management. It
shall be the board’s duty and responsibility to foster the long-term success of the Corporation and secure its
sustained competitiveness and profitability in a manner consistent with its fiduciary responsibility, which it shall
exercise in the best interests of the Corporation, and in proper cases, its shareholders and other stakeholders. To
ensure a high standard of best practice for the Corporation, its stockholders and other stakeholders, the board
shall conduct itself with utmost honesty and integrity in the performance and discharge of its duties, functions and
responsibilities. The directors shall devote sufficient time and attention to their duties and responsibilities and notify
the board prior to accepting a directorship in another company.
The performance of the board of directors is evaluated based on whether the board monitors corporate
performance against strategic and business plans and financial objectives and operating plans/targets; whether
the board has a sustained program of corporate social responsibility; whether the board members possess
sufficient knowledge and information regarding the industry and its attendant risks; whether the board has
provided direction to management to help ensure that the Company is properly managed; and other criteria
similar to the foregoing.
The performance of the board is evaluated through the following: (i) an annual assessment survey form which
evaluates the performance of the board as a whole; the services of an external consultant may be secured in
evaluating the board’s performance; and (ii) monitoring by the Compliance Officer whether the directors are
compliant with the Manual on Corporate Governance, the policies on Insider Trading and Conflict of Interest, the
applicable rules and regulations of regulatory agencies, and the principles and policies of good corporate
governance. If any violation is found, she is tasked to report the matter to the board and recommend the
imposition of appropriate disciplinary actions on the responsible parties and the adoption of measures to prevent
the repetition of the violation.

Recommendation 2.2
1. Board oversees
the

Compliant

Provide information or link/reference to a document containing information on how the directors
performed this function (can include board resolutions, minutes of meeting)
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development,
review and
approval of
the company’s
business
objectives and
strategy.

Indicate frequency of review of business objectives and strategy
Section 3.2.2 of the Corporation’s Manual on Corporate Governance provides that among the duties and
responsibilities of the board of directors is to “oversee the development of and approve the Corporation’s business
objectives and strategies which are formulated in accordance with the Company’s vision and mission.” In
performance of this function, the board conducts an annual Strategic Board Update (board retreat) which gives
the directors an opportunity to review, assess and deliberate on the Company’s business objectives and
strategies, as presented by management. The board retreat, which is usually held in September of each year,
provides a venue for directors and management to discuss and develop goals and action steps, review roles and
responsibilities within the organization, revisit strategic plans and propose or approve updates or revisions as may
be necessary, and concentrate on specific issues not normally taken up during regular board meetings. The
Company’s directors held their 2019 board retreat on September 11, 2019.
In the years prior to 2019, the annual board retreats were held in September 2018, September 2017, September
2016, September 2015, October 2014, October 2013, and October 2012.

2. Board oversees
and monitors
the
implementatio
n of the
company’s
business
objectives and
strategy.
Supplement to
Recommendation 2.2
1. Board has a
clearly defined
and updated
vision, mission

Compliant

Section 3.2.2 of the Corporation’s Manual on Corporate Governance provides that among the duties and
responsibilities of the board of directors is to monitor the implementation of the Corporation’s business objectives
and strategies which are formulated in accordance with the Company’s vision and mission. The directors monitor
the implementation of the Company’s business objectives and strategies during the annual Strategic Board
Update as well as during board meetings, where directors are updated on the status of specific projects and
transactions which are made to carry out such business objectives.

Compliant

Indicate or provide link/reference to a document containing the company’s vision, mission and
core values.
Indicate frequency of review of the vision, mission and core values.
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and core
values.

Section 3.2.2(e) of the Corporation’s Manual on Corporate Governance provides that among the duties and
responsibilities of the board of directors is to “determine the Corporation’s purpose, vision and mission, and
strategies to carry out its objectives.”
The Company’s vision and mission can be found in the 2019 Integrated Report as well as in the Company website
at link.
The 2019 Integrated Report (“Forging Collaborative Pathways for a Decarbonized and Regenerative Future”) is
posted at link
Our Mission:
We commit to forging collaborative pathways for a decarbonized and regenerative future.
Our Purpose:
We recognize that our planet’s life support systems and social institutions are now at a breaking point. Unbridled
consumption and primacy of bottom-line growth are at the root of the climate crisis, our alienation from nature,
and the profound social and economic divisions, that have become existential threats to humanity today.
Overcoming all of these challenges will require paradigm shifts in the ways that we think, live, and do business.
It is now clear that pursuing sustainability that seeks only to do less harm is no longer good enough.
Instead, we need to create symbiotic, mutually beneficial relationships with nature and society that benefit
more than just shareholders. Businesses today must urgently become a regenerative force that elevates
everything that they touch – customers, employees, suppliers, contractors, the environment, communities,
and investors.
The transformation cannot be done by entities working alone. We are mindful that we exist within highly diverse
and nested systems, and that we must all play unique, reciprocal, and synchronized roles in a world that needs
to be healed.
Our collective success will be measured by how quickly we can decouple economic and social prosperity from
the destruction of our planet’s life support systems.
We choose this path because it is the only way to a destination where everyone has the opportunity to thrive
and prosper on a healthy planet. We choose this path because we believe it is the only way to create lasting
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value for all stakeholders and not just shareholders. We choose this path because it is inseparable from the
Lopez Values that have, and always will, define us.
Our Chosen Path:
We choose to harness only those energy sources that allow us to meet the needs of the present without harming
the ability of future generations to meet theirs.
With a deep understanding of the evolving needs of our customers, we will deliver resilient and compelling
energy solutions that will promote energy productivity, empowering our customers to make the right choices
and to do more with less energy, simultaneously reducing their carbon footprints.
We will lead the transition to a decarbonized energy system in line with the UN IPCC target of limiting global
warming to 1.5 °C, by focusing on the following:

•
•
•
•
•

•

We will build on our platform of renewable and low carbon energy assets and complement them
where appropriate with flexible generation and storage technologies.
We will expand the use of clean and renewable geothermal resources that provide uninterrupted
power 24/7 globally, deploying our extensive experience in geothermal development, gained over four
decades in the Philippines.
We will operate our geothermal and hydrological resources with a regenerative mindset that will
strengthen and enrich the communities and biodiverse ecosystems in which we are all embedded.
We reaffirm our 2016 commitment that we will not build, develop or invest in coal-fired generation
plants because to do so would be inconsistent with the UN IPCC target and lead to a planet that is
uninhabitable for future generations.
We believe that natural gas, as the least carbon-intensive fossil fuel, will continue to play a vital role in
the transition to a decarbonized world for some time. Natural gas-fired plants will enhance grid security
and resilience and support the development of more variable renewable sources such as wind, solar,
and hydro, in combination with storage. Gas-fired plants can respond quickly and reliably when
variable renewable sources are not available, allowing the lights to stay on.
We will pioneer the development of a liquefied natural gas (LNG) terminal that will introduce reliable,
flexible, and cost-competitive LNG to the Philippines. LNG will enable our own and other existing gasfired plants to continue to operate by initially supplementing, and eventually even replacing, declining
indigenous natural gas reserves. The LNG terminal can serve as a hub that will underpin new large and
small-scale LNG opportunities as a means to introduce natural gas throughout the many islands of the
Philippines.
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•
•

We will actively pursue new, innovative, economically viable technologies that can further reduce the
carbon intensity of natural gas, recognizing that it may otherwise become necessary to phase natural
gas use down in line with decarbonization targets.
We will lead the development of decentralized and resilient microgrids that enable universal access to
electricity in ways consistent with social justice and the transition to a decarbonized future.

As we progress along our chosen path, we will always seek to enable shared prosperity and well-being in ways
that will regenerate our planet for future generations.
THE LOPEZ CREDO AND VALUES:
We, as employees of the Lopez group of companies, believe that our primary reason for being is to serve God
and the Filipino people. Thus, we shall always conduct ourselves in a manner that is mindful of the long-term
mutual benefit of the Lopez Group, and the various publics we serve.
We will be responsible stewards of all our resources, and conscious of our obligation to present and future
generations.
Since 1928, and in the years and generations to follow, our commitment to the distinctive Lopez values will not
change as we remain committed to serve our stakeholders.
In our service to the Filipino people, we will be guided by the following distinct Lopez Values: A Pioneering
Entrepreneurial Spirit, Business Excellence, Unity, Nationalism, Social Justice, Integrity, Concern for Employee
Welfare and Wellness.
We know from generations of experience that it is by living according to these values that a company can be
built to last.
The Corporation’s vision and mission are reviewed by the board of directors during its Strategic Board Update
which is conducted annually. Such vision and mission were revisited and affirmed by the directors during their
annual board update held on September 19, 2018. The Lopez credo and values are reviewed annually by the
executive committee of the Lopez Group, together with other Lopez Group-wide corporate initiatives.
The Company’s vision and mission can be found in the 2019 Integrated Report as well as in the Company website
at link. The Lopez Credo and Values are posted at link.
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2. Board has a
strategy
execution
process that
facilitates
effective
management
performance
and is attuned
to the
company’s
business
environment,
and culture.
Recommendation 2.3
1. Board is
headed by a
competent
and qualified
Chairperson.

Compliant

Provide information on or link/reference to a document containing information on the strategy
execution process.
Section 3.2.2(e) of the Corporation’s Manual on Corporate Governance provides that among the duties and
responsibilities of the board of directors is to monitor the execution and implementation of the Corporation’s
business objectives and strategies in order to sustain the Corporation’s long-term viability and strength. During
their annual board retreat, the directors are updated on the status of the Company’s various projects and
transactions. The directors assess whether or not progress has been made in accordance with the approved
schedule, and/or whether revisions should be implemented to ensure that projects are still consistent with the
Corporation’s business environment and culture.

Compliant

Provide information or reference to a document containing information on the Chairperson,
including his/her name and qualifications
Federico R. Lopez, born August 5, 1961, Filipino, has been a member of the board since December 1998. He is
Chairman and CEO of publicly-listed companies First Gen and FPH. He is also Chairman and CEO of EDC which
was officially delisted from the PSE effective November 29, 2018. He is a director of ABS-CBN Corporation, Vice
Chairman of Rockwell, and Treasurer of Lopez Holdings Corporation, which are also listed companies. Mr. Lopez
is Chairman of the Oscar M. Lopez Center for Climate Change Adaptation and Disaster Risk Management
Foundation (OML Center) and the Sikat Solar Challenge Foundation, and President of Ang Misyon, Inc. He is a
member of the board of trustees of the Forest Foundation Philippines, World Wildlife Fund Philippines, Philippine
Disaster Resilience Foundation, and Teach for the Philippines. Mr. Lopez is a member of the New York Philharmonic
International Advisory Board, Asia Business Council, World Presidents’ Organization, Chief Executives Organization,
ASEAN Business Club, Management Association of the Philippines, Philippine Chamber of Commerce and Industry,
European Chamber of Commerce of the Philippines, and Makati Business Club. Mr. Lopez is a graduate of the
University of Pennsylvania with a Bachelor of Arts degree double major in Economics and International Relations
(cum laude, 1983).
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Recommendation 2.4
1. Board ensures
and adopts an
effective
succession
planning
program for
directors, key
officers and
management.
2. Board adopts
a policy on the
retirement for
directors and
key officers.
Recommendation 2.5
1. Board aligns
the
remuneration
of key officers
and board
members with
long-term
interests of the
company.

Compliant

Disclose and provide information or link/reference to a document containing information on the
company’s succession planning policies and programs and its implementation
Section 3.2.2(c) of the Corporation’s Manual on Corporate Governance requires the board of directors to
endeavour to adopt an effective succession planning program for directors, key officers and management to
ensure growth and a continued increase in shareholder value, which program shall, as may be practicable,
include a policy on the retirement age for directors and key officers. In implementation of this policy, the board
ensures the continuous development of management personnel through relevant training, cross posting, stretch
assignments, and special projects. Personnel with potential to be promoted to higher positions are identified
through annual competency evaluation.

Not compliant

Compliant

In implementation of Section 3.2.2(c) of the Corporation’s Manual on Corporate Governance, the Corporation
has adopted a Retirement Plan for officers and employees which is intended to ensure growth and a continued
increase in shareholder value.

Provide information on or link/reference to a document containing information on the
company’s remuneration policy and its implementation, including the relationship between
remuneration and performance.
Section 4.2.2 of the Company’s Manual on Corporate Governance which details the duties and responsibilities of
the Compensation and Remuneration Committee (CRC) requires the CRC to establish a policy on remuneration
of directors and officers to ensure that their compensation is consistent with the Corporation’s culture, strategy,
and the business environment in which it operates, and aligned with the long-term interests of the Corporation.
Further, the charter provides that the CRC shall review the Corporation’s human resources development or
personnel handbook to strengthen provisions on conflict of interest, policies on salaries and benefits, and
directives on promotion and career advancement.
Under the Company’s By-laws, directors do not receive any stated salary for their services, but per diems in the
amount determined by the board of directors may be allowed for attendance at each meeting. In May 2010,
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the stockholders passed a resolution fixing the annual compensation of the board of directors at an amount not
to exceed ¾ of 1% of the company’s net income before income tax for the preceding year. The directors receive
a standard per diem for attendance at each board meeting, and bonuses. As benchmarked, the directors
currently receive a standard per diem of PHP 50,000.00, while bonuses for the board of directors are set at a
maximum of ¾ of 1% of the company’s net income before income tax for the preceding year.

2. Board adopts
a policy
specifying the
relationship
between
remuneration
and
performance.

Compliant

3. Directors do
not participate
in discussions or
deliberations
involving
his/her own
remuneration.

Compliant

Section 4.2 of the Corporation’s Manual on Corporate Governance provides that the CRC shall establish a policy
on remuneration of directors and officers to ensure that their compensation is consistent with the Corporation’s
culture, strategy, and the business environment in which it operates, and aligned with the long-term interests of
the Corporation. In the formulation of such policy, the relationship between remuneration and performance shall
be duly considered. The CRC Committee Charter also provides that the committee shall review the Corporation’s
human resources development or personnel handbook to strengthen provisions on conflict of interest, policies on
salaries and benefits, and directives on promotion and career advancement.
Bonuses to all officers and employees are based on their monthly salaries and are granted based on the
Company’s performance for a given year, as well as the individual performance of such officers and employees.
Directors do not participate in discussions or deliberations involving his/her own remuneration. Under the
Company’s By-laws, directors do not receive any stated salary for their services, but per diems in the amount
determined by the board of directors may be allowed for attendance at each meeting. In May 2010, the
stockholders of the Corporation passed a resolution fixing the annual compensation of the board of directors at
an amount not to exceed ¾ of 1% of the Company’s net income before income tax for the preceding year. The
directors receive: (i) a standard per diem for attendance at each board meeting; and (ii) bonuses. As
benchmarked, the directors currently receive a standard per diem of PHP 50,000.00, while bonuses for the board
of directors are set at a maximum of ¾ of 1% of the Company’s net income before income tax for the preceding
year
Section 4.2.2 of the Corporation’s Manual on Corporate Governance provides that a member of the CRC shall
not participate in discussions involving his own individual remuneration.

Optional:
Recommendation 2.5
1. Board
approves the

Provide proof of board approval
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remuneration
of senior
executives.
2. Company has
measurable
standards to
align the
performancebased
remuneration
of the
executive
directors and
senior
executives with
long-term
interest, such
as claw back
provision and
deferred
bonuses.
Recommendation 2.6
1. Board has a
formal and
transparent
board
nomination
and election
policy.
2. Board
nomination

Provide information on or link/reference to a document containing measurable standards to
align performance-based remuneration with the long-term interest of the company.

Compliant

Provide information or reference to a document containing information on the company’s
nomination and election policy and process and its implementation, including the criteria used
in selecting new directors, how the shortlisted candidates and how it encourages nominations
from shareholders.
Provide proof if minority shareholders have a right to nominate candidates to the board.

Compliant

Provide information if there was an assessment of the effectiveness of the Board’s processes in the
nomination, election or replacement of a director.
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and election
policy is
disclosed in the
company’s
Manual on
Corporate
Governance.
3. Board
nomination
and election
policy includes
how the
company
accepted
nominations
from minority
shareholders.
4. Board
nomination
and election
policy includes
how the board
shortlists
candidates.

Compliant

Section 4.1.2 of the Corporation’s Manual on Corporate Governance requires that there be a transparent board
nomination and election policy that may include procedures in accepting nominations from stockholders,
including minority stockholders, and reviewing the qualifications of candidates for election. The manual likewise
requires that the Nomination and Governance Committee (NGC) shall be responsible for reviewing and
evaluating the qualifications of all persons nominated to the board, including ensuring that the Independent
Directors possess the necessary qualifications and none of the disqualifications to hold the position. Further, the
NGC Charter provides that the committee shall recommend to the board of directors guidelines, as may be
amended from time to time, for the nomination and election of directors, including independent directors.

Compliant

Process - Article II Section 2 of the Corporation’s By-laws requires that all nominations for election of directors be
submitted in writing to the board of directors at least 30 working days prior to the date of the meeting. Minority
shareholders are welcome to submit names of nominees for election to the board. Once the committee is in
receipt of the names and background details of the proposed candidates for regular and independent directors,
the committee members meet to discuss and deliberate on the qualifications and suitability of said nominees.
The committee then comes up with a shortlist of candidates and makes a recommendation to the board on the
final list of nominees. The names, credentials and business experience of all qualified nominees are duly indicated
in the Company’s Information Statement which is distributed to all stockholders entitled to vote for the directors
pursuant to Rule 20 of the SRC. During the meeting for the election of directors, stockholders vote for or against
the election of such nominees to the board. The Preliminary and Definitive Information Statements are posted in
the Company’s website at link.
Criteria Adopted - The NGC passes upon the qualifications of persons nominated for election as executive and
non-executive directors based on the criteria provided in the By-laws and Manual on Corporate Governance.
Among the factors considered by the committee are: expertise in the power industry; financial, marketing,
international, risk management, legal, human resources, technological, and operational expertise; and gender
diversity.
The Manual on Corporate Governance and the Corporation’s By-laws provide for the following criteria for
membership in the board of directors, which criteria is aligned with the Company’s strategic direction:
•
•

should possess personal integrity, have the ability to appreciate and understand financial statements and
other pertinent corporate documents; and understand the need to prevent conflict of interest with the
Corporation;
should not be engaged in any business or activity which competes with or is antagonistic to that of the
Corporation or any of its subsidiaries and affiliates;
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•

•
•
•
•
•

should not have any finding against him by final and executory judgment by the SEC or a court or other
administrative body of competent jurisdiction of a willful serious violation, or willful aiding, abetting,
counseling, inducing, or procuring of the serious violation of any material provision of the SRC, the Corporation
Code, or any other law administered by the SEC or the BSP, or any material rule, regulation or order of the
SEC or BSP;
should not be judicially declared to be insolvent;
should not have a finding against him by final judgment by a foreign court or equivalent regulatory authority
with competent jurisdiction, of acts, violations or misconduct similar to any of the acts, violations or
misconduct listed above;
should not have committed patently unlawful act(s) and/or other act(s) deemed prejudicial or inimical to the
reputation and/or interest of the Corporation;
should not have committed acts causing undue injury to the Corporation, its subsidiaries or affiliates, or
committed acts causing injury to another corporation while acting as a director therein; and
should not have committed gross negligence or bad faith in directing the affairs of another corporation where
he served as a director or officer.

For independent directors, in accordance with SRC Rule 38, the NGC prepares a final list of candidates. The final
list contains all the information about the nominees, and forms part of the Information Statement which is
distributed to all stockholders entitled to vote. During the meeting for the election of directors, stockholders vote
for or against the election of such independent directors. Section 4.1.4 of the manual states that an independent
director refers to a person who, ideally:
•
•
•

•
•

is not, or has not been a senior officer or employee of the Corporation in the 3 years immediately preceding
his election, unless there has been a change in the controlling ownership of the Corporation;
is not, and has not been in the 3 years immediately preceding his election, a director of the Corporation; a
director, officer, employee of the Corporation’s subsidiaries, associates, affiliates or related companies; or a
director, officer, employee of the Corporation’s substantial shareholders and its related companies;
has not been appointed in the Corporation, its subsidiaries, associates, affiliates or related companies as
Chairman Emeritus, Ex-Officio director or officer, member of any advisory board, or otherwise appointed in a
capacity to assist the board in the performance of its duties and responsibilities within 3 three years
immediately preceding his election;
is not an owner of more than 2% of the outstanding shares of the Corporation, its subsidiaries, associates,
affiliates or related companies;
is not a relative of a director, officer, or substantial shareholder of the Corporation or any of its related
companies or any of its substantial shareholders; for this purpose, “relative” refers to the spouse, parent, child,
brother, sister, and the spouse of such child, brother or sister;
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•
•

•

•

•
•

is not acting as a nominee or representative of any director of the Corporation or any of its related companies;
is not a securities broker-dealer of listed companies and registered issuers of securities. “Securities brokerdealer” refers to a person holding any office of trust and responsibility in a broker-dealer firm, which includes,
among others, a director, officer, principal stockholder, nominee of the firm to the PSE, an associated person
or salesman, and an authorized clerk of the broker or dealer;
is not retained, either in his personal capacity or through a firm, as a professional adviser, auditor, consultant,
agent or counsel of the Corporation, any of its related companies or substantial shareholders, or is otherwise
independent of management of and free from any business or other relationship with the Corporation within
the 3 years immediately preceding the date of his election;
does not engage or has not engaged, whether by himself or with other persons or through a firm of which he
is a partner, director or substantial shareholder, in any transaction with the Corporation or any of its related
companies or substantial shareholders, other than such transactions that are conducted at arm’s length and
could not materially interfere with or influence the exercise of his independent judgment;
is not affiliated with any non-profit organization that receives significant funding from the Corporation or any
of its related companies or substantial shareholders; and
is not employed as an executive officer of another company where any member of the Corporation’s senior
management serves as a director.

The NGC passes upon the qualifications of persons nominated for election as independent directors in
accordance with the criteria provided in the company’s By-laws and Manual on Corporate Governance, and
SRC Rule 38.
An independent director should be independent from the management of the Company, as an officer or
employee of the Company, its parent or subsidiaries, or any other individual having a relationship with the
Company and who, apart from his fees and shareholdings, is free from any business or other relationship with the
Corporation which could, or could reasonably be perceived to, materially interfere with his exercise of
independent judgment in carrying out his responsibilities. The committee likewise considers the following factors:
expertise in the power industry; financial, marketing, international, risk management, legal, human resources,
technological, and operational expertise; and gender diversity.
In the nomination and election of both regular and independent directors, the NGC may utilize the services of
external search firms to select and recommend nominees, as well as undertake the process of identifying the
qualifications of directors. These qualifications are aligned with the company’s strategic direction.
The directors are given the opportunity to assess the effectiveness of the processes in the nomination, election or
replacement of a director through the annual Corporate Governance Self-Assessment Form. Section 3.2.2 of the
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Manual on Corporate Governance provides that this assessment may be supported by an external facilitator
once every 3 years. Through this survey, the directors assess the performance of the board and provide comments
and suggestions. They may answer the survey anonymously.

5. Board
nomination
and election
policy includes
an assessment
of the
effectiveness
of the Board’s
processes in
the
nomination,
election or
replacement
of a director.

Compliant

6. Board has a
process for
identifying the
quality of
directors that is
aligned with
the strategic
direction of the
company.

Compliant

Section 3.1 of the Manual on Corporate Governance provides that the board shall be composed of directors with
a collective working knowledge, experience or expertise that is relevant to the Corporation’s industry/sector. The
board shall ensure that it has an appropriate mix of competence and expertise and that its members remain
qualified for their positions individually and collectively, to enable it to fulfill its roles and responsibilities and respond
to the needs of the Corporation based on the evolving business environment and strategic direction. The board
shall comply with a policy of ensuring diversity in its composition and consider the following factors, among others:
age, ethnicity, culture, skills, competence and knowledge.
Section 4.1.2 of the Corporation’s Manual on Corporate Governance provides that among the duties and
responsibilities of the NGC is to ensure, though a managed and effective system consistent with the Corporation’s
By-laws, that each board election shall result in a mix of proficient directors, each of whom shall be able to add
value and bring prudent judgment to the board of directors. The manual also requires the NGC to assess the
effectiveness of the board’s processes and procedures in the nomination, election and replacement of directors.
In assessing the suitability of the board’s composition, the NGC and the board is mandated to consider the skills
and attributes possessed by the directors and how these are aligned with the strategic direction of the
Corporation.
The directors are given the opportunity to assess the effectiveness of the processes to implement the above
policies on nomination and election of directors, including whether the quality of directors is aligned with the
strategic direction of the Company, through the annual Corporate Governance Self-Assessment Form. Section
3.2.2 of the Manual on Corporate Governance provides that this assessment may be supported by an external
facilitator once every 3 years. Through this survey, the directors assess the performance of the board and provide
comments and suggestions. They may answer the survey anonymously.

Optional:
Recommendation 2.6
26

1. Company uses
professional
search firms or
other external
sources of
candidates
(such as
director
databases set
up by director
or shareholder
bodies) when
searching for
candidates to
the board of
directors.
Recommendation 2.7
1. Board has
overall
responsibility in
ensuring that
there is a
group-wide
policy and
system
governing
related party
transactions
(RPTs) and
other unusual
or infrequently

Compliant

Identify the professional search firm used or other external sources of candidates
The Company’s NGC Charter provides that the committee may utilize the services of external search firms to
select and recommend nominees for election to the board, as well as to undertake the process of identifying the
qualifications of directors as may be aligned with the company’s strategic direction.
When searching for candidates to the board of directors, the Company has used external sources such as director
databases set up by the Institute of Corporate Directors (ICD).
The Nomination and Governance Committee Charter is posted in the Company’s website at link

Compliant

Provide information on or reference to a document containing the company’s policy on related
party transaction, including policy on review and approval of significant RPTs
Identify transactions that were approved pursuant to the policy.
Section 3.2.2(n) of the Manual on Corporate Governance provides that among the duties and responsibilities of
the board of directors is to adopt policies and systems, as may be determined by the board, governing material
transactions with related parties and other unusual and infrequently occurring transactions to guarantee fairness
and transparency of transactions, including adopting a related party transaction policy and constituting an
approving authority or committee for such matters.
Under the Company’s Related Party Transactions (RPT) Policy, RPTs are those entered into by and among the
Corporation and its parent company, subsidiaries, affiliates, major stockholders, officers and directors, including
relatives of such officers and directors up to the 4th degree of affinity or consanguinity. All RPTs shall be entered
into under such terms and conditions which are fair and at arm’s length, and for the benefit and best interests of
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occurring
transactions.
2. RPT policy
includes
appropriate
review and
approval of
material RPTs,
which
guarantee
fairness and
transparency
of the
transactions.
3. RPT policy
encompasses
all entities
within the
group, taking
into account
their size,
structure, risk
profile and
complexity of
operations.

the Corporation and its shareholders as a whole. RPTs shall be conducted with transparency and fairness, and
be subject to approval and disclosure as provided under the policy.
The Corporation’s directors and members of senior management shall disclose to the board of directors their
interest in transactions and any other conflicts of interest. Such directors and members of senior management
shall be required to abstain and/or inhibit themselves from participating in discussions on transactions where they
may be conflicted.
RPTs which are considered material or significant shall be reviewed and approved by an appropriate approving
authority or committee to be constituted by the board. The approving authority or committee shall, as far as
practicable, be composed of independent directors and at least 1 non-executive director. In its review of
material or significant RPTs, the approving authority or committee shall ensure that said RPTs are in the best interests
of the Corporation, and consider all the relevant facts and circumstances available, including but not limited to
the following:
a.
b.
c.
d.
e.
f.

the benefits to the Corporation of entering into the transaction;
the extent of the related party’s interest;
the availability of other sources of comparable products and services;
the extent to which the terms of the transaction are less favorable than terms generally available in nonrelated transactions under similar circumstances;
the aggregate value of the transaction; and
the impact on a director or officer’s ability to perform his duties and responsibilities in the Corporation if the
related party is a director or officer, his relative up to the 4th degree of affinity or consanguinity, an entity in
which his voting rights exceed 50% or where he sits as President, Chief Executive Officer, Chief Operating
Officer, or Chief Financial Officer, or is a general partner, or any other similar position.

The RPT Policy is posted at link.
The Company duly disclosed the following significant transactions involving the Company and its related parties
in its Information Statement, Annual Report on SEC Form 17-A, and Audited Consolidated Financial Statements:
a.

Due to a related party represents noninterest-bearing U.S. dollar and Philippine peso-denominated
emergency loans to meet working capital and investment requirements of certain entities in the Lopez group
of companies.
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b.

The First Gen group of companies leases its office premises where its principal offices are located from
Rockwell-Meralco BPO Venture, a joint venture of Rockwell, a subsidiary of FPH.

c.

Following the usual bidding process, EDC awarded to First Balfour, Inc. (First Balfour) procurement contracts
for various works such as civil, structural and mechanical/piping works in EDC’s geothermal, solar and wind
power plants. EDC also engaged the services of Thermaprime Drilling Corporation (Thermaprime), a
subsidiary of First Balfour, for drilling services such as rig operations, rig maintenance, well design and
engineering. As of December 31, 2019, the outstanding balances of EDC’s payables to First Balfour and
Thermaprime totaled $13.4 million, recorded under “Accounts payable and accrued expenses” account in
the consolidated statements of financial position. First Balfour is a wholly owned subsidiary of FPH.

d.

On July 10, 2014, First Gen signed a Guarantee and Indemnity Agreement with KfW-IPEX, guaranteeing the
punctual performance by its subsidiary First Natgas Power Corp. (FNPC) of all its payment obligations under
the Export Credit Facility loan agreement. In 2016, the company issued guarantees totalling $8.0 million in
favor of the Board of Investments (BOI) to guarantee the payment of customs duties waived in the event that
FNPC and/or Prime Meridian Powergen Corporation (PMPC) fails to comply with the terms and conditions of
their respective Certificates of Authority. FNPC and PMPC are the operating companies of the 420MW San
Gabriel power plant and the 97MW Avion power plant, respectively. On February 8, 2017, BOI granted the
requests of FNPC and PMPC for the cancellation of these guarantees in view of the power plants’ compliance
with their obligations under their respective Certificates of Authority.

e.

EDC issued letters of credit amounting to $80.0 million in favor of its subsidiary, EDC Chile Limitada, as evidence
of its financial support for EDC Chile Limitada’s participation in the bids for geothermal concession areas by
the Chilean Government. EDC also issued letters of credit in favor of its subsidiaries in Peru, namely, EDC Peru
S.A.C. and EDC Energia Verde Peru S.A.C., at $0.27 million each, as evidence of EDC’s financial support for
the geothermal authorizations related to the exploration drilling activities of the said entities.

Further details on the above matters are also found in Note 17 to the audited consolidated financial statements.
The 2019 Annual Report on SEC Form 17-A is posted in the Company’s website at

Supplement to
Recommendation 2.7
1. Board clearly
defines the

Compliant

link.

Provide information on a materiality threshold for RPT disclosure and approval, if any.
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threshold for
disclosure and
approval of
RPTs and
categorizes
such
transactions
according to
those that are
considered de
minimis or
transactions
that need not
be reported or
announced,
those that
need to be
disclosed, and
those that
need prior
shareholder
approval. The
aggregate
amount of RPTs
within any
twelve (12)
month period
should be
considered for
purposes of
applying the

Provide information on RPT categories
According to the Corporation’s RPT Policy, material or significant RPTs are those which involve an amount or value
greater than PHP100 million, which shall be reviewed and approved by an appropriate approving authority or
committee to be constituted by the board. RPTs which are not material or significant are those which involve an
amount or value not greater than PHP 100 million. These RPTs shall be reviewed and approved by the relevant
members of the Corporation’s management, and, once approved, shall be duly reported to the board of
directors during the board meeting immediately following such approval by management.
There shall be proper and timely disclosure of RPTs in accordance with the categories and criteria determined by
the board of directors and the requirements of the PSE and the SEC.
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thresholds for
disclosure and
approval.
2. Board
establishes a
voting system
whereby a
majority of
non-related
party
shareholders
approve
specific types
of related
party
transactions
during
shareholders’
meetings.

Not compliant

Provide information on voting system, if any.

Although the
Corporation does
not have such a
voting system in
place, the
Company is
confident that the
overall principle of
ensuring fairness
and transparency
in RPTs is
successfully
achieved by the
Company’s strict
adherence to the
guidelines of the
RPT policy, as well
as other relevant
policies.
Specifically,
management and
the board of
directors ensure
that such
transactions are
conducted with
transparency and
fairness, and
entered into under
such terms and
conditions which
are fair and at

31

arm’s length, and
for the benefit and
best interests of
the Corporation
and its
shareholders as a
whole. Further, the
Company and its
affiliates strictly
adhere to
disclosure policies
of the PSE and SEC
on RPTs.

Recommendation 2.8
1. Board is
primarily
responsible for
approving the
selection of
Management
led by the
Chief Executive
Officer (CEO)
and the heads
of the other
control
functions
(Chief Risk
Officer, Chief
Compliance
Officer and

Compliant

Provide information on or reference to a document containing the Board’s policy and
responsibility for approving the selection of management.
Identity the Management team appointed
Section 3.2.2(d) of the Manual on Corporate Governance provides that the board of directors shall approve the
selection of the Chief Executive Officer as well as other officers of the Corporation, and establish an effective
performance management framework to ensure that their performance is at par with the standards set by the
board and senior management.
Chief Executive Officer - Federico R. Lopez
Chief Risk Officer – Renato A. Castillo
Compliance Officer – Valerie Gloriane Y. Dy Sun
Head of Internal Audit – Angelo G. Macabuhay
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Chief Audit
Executive).
2. Board is
primarily
responsible for
assessing the
performance
of
Management
led by the
Chief Executive
Officer (CEO)
and the heads
of the other
control
functions
(Chief Risk
Officer, Chief
Compliance
Officer and
Chief Audit
Executive).
Recommendation 2.9
1. Board
establishes an
effective
performance
management
framework that
ensures that
Management’s

Compliant

Provide information on or reference to a document containing the Board’s policy and
responsibility for assessing the performance of management.
Provide information on the assessment process and indicate frequency of assessment of
performance.
In compliance with Section 3.2.2(v) of the manual, the board of directors conducts an annual self-assessment of
the performance of the Chairman, President, members of the board and board committees. In filling up the
survey form, the directors are given the opportunity to give comments on any issue or matter relevant to the
assessment, including the performance of other members of management, and are welcome to provide
suggestions. The assessment may be answered anonymously, and may be supported by an external facilitator
once every 3 years.

Compliant

Provide information on or link/reference to a document containing the Board’s performance
management framework for management and personnel.
Section 3.2.2(d) of the Manual on Corporate Governance provides that the board of directors shall establish an
effective performance management framework to ensure that the performance of management, led by the
Chief Executive Officer and other officers of the Corporation, is at par with the standards set by the board and
senior management. In compliance with this mandate, the Company’s management, officers and employees
are required to fill up the annual Performance Engagement Process and Development Form which consists of
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performance is
at par with the
standards set
by the Board
and Senior
Management.
2. Board
establishes an
effective
performance
management
framework that
ensures that
personnel’s
performance is
at par with the
standards set
by the Board
and Senior
Management.
Recommendation
2.10
1. Board oversees
that an
appropriate
internal control
system is in
place.
2. The internal
control system

Performance Planning (start of the year assessment), Performance Tracking and Feedback (mid-year
assessment), and Performance Review (year-end assessment). The ratee is required to list Key Result Areas (goals
and achievements) for the relevant period, which will be rated by his superior. Both rater and ratee are expected
to discuss key strengths and improvement areas and development plans. This process is an effective tool which
ensures that the performance of management and other officers remain at par with the standards set by the
board and senior management.
Compliant

Compliant

Compliant

Provide information on or link/reference to a document showing the Board’s responsibility for
overseeing that an appropriate internal control system is in place and what is included in the
internal control system
Section 3.2.2(l) of the Manual on Corporate Governance provides that the board of directors shall ensure that an
appropriate internal control system is in place, which may include setting up a mechanism for monitoring and
managing potential conflicts of interest of management, members of the board and shareholders. Section 5 of
the manual likewise provides that management shall formulate, under the supervision of the Audit Committee,
the rules and procedures on financial reporting and internal control in accordance with the following guidelines:
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includes a
mechanism for
monitoring and
managing
potential
conflict of
interest of the
Management,
members and
shareholders.

a.
b.
c.

d.

The extent of its responsibility in the preparation of the financial statements of the Company, with the
corresponding delineation of the responsibilities that pertain to the external auditor, should be clearly
explained;
An effective system of internal control that will ensure the integrity of the financial reports and protection of
the assets of the company should be maintained;
On the basis of the approved audit plans, internal audit examinations should cover, at the minimum, the
evaluation of the adequacy and effectiveness of controls that cover the Company’s governance, operations
and information systems, including the reliability and integrity of financial and operational information,
effectiveness and efficiency of operations, protection of assets, and compliance with contracts, laws, rules
and regulations; and
The Company should consistently comply with the financial reporting requirements of the SEC.

The board of directors, through the Audit Committee, reviews and approves the Internal Audit Group’s (IAG)
assessment of the effectiveness and adequacy of the Corporation’s internal control system. The board’s
confirmation of the internal control system is a commitment and affirmation of the adequacy of such system,
which includes financial reporting control and information technology security.
The IAG is tasked to conduct a systematic review and assessment of the Corporation’s control processes,
governance and risk management to ensure that the group is able to provide independent and objective
assurance activities designed to add value to and improve an organization’s operations. Further, in accordance
with the Corporation’s Internal Audit Charter, the IAG shall determine whether the organization’s network of
governance, risk management, and control processes, as designed and implemented by management, is
adequate and functioning in a manner that ensures risks are appropriately identified and managed; significant
financial, managerial, and operating information are accurate, reliable and timely; employees’ actions are in
compliance with policies, standards, procedures, and applicable laws and regulations; resources are acquired
economically, used efficiently, and protected adequately; significant legislative or regulatory issues impacting
the organization are recognized and addressed appropriately; and interaction with various governance groups
is pursued as necessary.
The IAG is accountable to senior management and the Audit Committee to provide annually an assessment of
the adequacy and effectiveness of the organization’s internal control and risk management, as appropriate, in
the functional areas and operational processes identified in the audit plan. In evaluating internal control, the IAG
is guided by the definition of internal control as defined by the COSO Internal Control Integrated Framework to
be the process effected by an entity’s board of directors, management and other personnel, designed to provide
reasonable assurance regarding the achievement of objectives in: a) effectiveness and efficiency of operations;
b) reliability of financial reporting; and c) compliance with laws and regulations.
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A statement as to the adequacy and effectiveness of internal control, as appropriate, is provided to the Audit
Committee through the audit reports on the functional areas and operational processes being reviewed by the
IAG for the year. In December 2018, the IAG presented a report to the Audit Committee which contained the
proposed 2019 audit plan while the Internal Audit organization and resources (i.e., Internal Audit Charter,
statement of independence and objectivity, and conformance to internal audit standards) were presented in
April 2019. The progress of activities against the 2019 audit plan as well as the significant audit findings for the year
were reported in April, July, and November 2019. Opportunities for further improvement were also identified in a
number of areas for management’s consideration. Management’s action plans on these were monitored by IAG
in 2019. Also, beginning third quarter of 2019, quarterly accomplishment reports were submitted to the Audit
Committee which summarizes the status of the annual audit plan including overall assessment, the results of
completed engagements during the period, as well as the status of consulting and other engagements.

3. Board
approves the
Internal Audit
Charter.
Recommendation
2.11
1. Board oversees
that the
company has
in place a
sound
enterprise risk
management
(ERM)
framework to
effectively
identify,
monitor, assess
and manage

Compliant

Provide reference or link to the company’s Internal Audit Charter
The Company’s approved Internal Audit Charter is posted in the Corporation’s website at link.

Compliant

Provide information on or link/reference to a document showing the Board’s oversight
responsibility on the establishment of a sound enterprise risk management framework and how
the board was guided by the framework.
Provide proof of effectiveness of risk management strategies, if any.
Section 4.4.2 of the manual provides for the following duties and responsibilities of the Board Risk Oversight
Committee (BROC), formerly the Risk Management Committee: oversee the formulation, establishment and
implementation of a sound enterprise risk management (ERM) framework which will effectively identify, monitor,
assess and manage key business risks; review and assess the Corporation’s ERM policy, processes, strategies,
methods and activities and recommend revisions thereto for approval by the board; understand and set clear
directions for the management of the Corporation’s strategic and critical risks; provide management the support
and resources necessary to manage the risks to the Corporation; and perform such other tasks or duties as may
be requested or delegated by the board, or as may be required by applicable laws and regulations.
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key business
risks.
2. The risk
management
framework
guides the
board in
identifying
units/business
lines and
enterprise-level
risk exposures,
as well as the
effectiveness
of risk
management
strategies.

Compliant

The Company believes that identification and management of the various risks to which the Company is exposed
to are vital to the success of its operations, projects and programs. The Company firmly believes that effective
risk management will result in a good balance between risk and reward, which will augur well for the Company
and its stakeholders. As such, risk management is embedded in the Company’s strategic planning and project
monitoring process.
The board of directors, through the BROC, reviews and approves the Corporation’s ERM system as formulated
and recommended by the BROC. The board’s confirmation of the system is a commitment and affirmation of
the adequacy of such risk management system.
The BROC is primarily tasked to oversee the formulation, establishment and implementation of the ERM system;
review and assess the company’s ERM policy, processes, strategies, methods and activities, and approves
revisions thereto in behalf of the board of directors; understand and set clear directions for the management of
the Company’s strategic and critical risks; and provide management the support and resources necessary to
manage the risks to the Corporation.
On a regular basis, the BROC identifies the Company’s strategic and operating risk exposures. Risk owners are
identified to develop, implement and monitor the treatment options for each strategic risk. These strategic risks
and the success of the treatment options are also regularly reviewed by senior management and the BROC, and
the list is accordingly updated for the next period.
To assess the effectiveness of the risk management strategies, the ERM system and governance structure are
reviewed by the board of directors through the BROC on a regular basis. The following criteria are used in the
assessment of the effectiveness of the risk management system: market position of the Company, compliance
with applicable rules and regulations, quality of services provided to customers, levels of exposure to interest rates
as well as credit exposures to its customers.

Recommendation
2.12
1. Board has a
Board Charter
that formalizes
and clearly
states its roles,

Not compliant

Provide link to the company’s website where the Board Charter is disclosed.

Section 3.2.2(w) of
the manual states
that as may be
determined by the
board, the board
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responsibilities
and
accountabilitie
s in carrying
out its fiduciary
role.
2. Board Charter
serves as a
guide to the
directors in the
performance
of their
functions.
3. Board Charter
is publicly
available and
posted on the
company’s
website.

Not compliant

Not compliant

may adopt a
board charter that
formalizes and
clearly states the
roles,
responsibilities and
accountabilities of
the directors in
carrying out their
fiduciary duties,
and serves as a
guide in the
performance of
their functions.
Although the
Company does
not yet have a
board charter, it
believes that it is
able to realize the
overall principle
sought to be
achieved by the
recommendation.
Section 5 of its
Manual on
Corporate
Governance
provides: The
board is primarily
accountable to
the Corporation,
and as may be
applicable, to the
stockholders. It
should provide a
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balanced and
comprehensive
assessment of the
Corporation’s
performance,
position and
prospects. It is
essential that
management
provide the
members of the
board adequate
information that
will enable the
board to comply
with its
responsibilities to
the stockholders.
Further, Section 3.2
of the manual
spells out the
general and
specific duties and
responsibilities of
the board, while
Section 3.4
indicates the
general and
specific duties of
the directors. The
directors likewise
attend an annual
corporate
governance
where there is
usually a
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comprehensive
discussion on the
fiduciary duties of
directors. Finally,
the directors
conduct an
annual selfassessment which
is an effective tool
in evaluating their
performance and
identifying areas
for improvement.
Hence, even in the
absence of a
board charter, the
Company is
confident that
there is already a
clear guide to the
roles,
responsibilities, and
accountabilities of
the directors in
carrying out their
fiduciary duties.

Additional
Recommendation to
Principle 2
1. Board has a
clear insider
trading policy.

Compliant

Provide information on or link/reference to a document showing company’s insider trading
policy.
The Company’s Policy on Insider Trading may be found in the company’s website at link.
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The policy states that the Company upholds the principles of honesty, integrity, and transparency in conducting
business. As a publicly-listed company, the Company values the fairness and integrity of the securities markets in
the Philippines, and works aggressively to protect and maintain the confidence and trust of its investors and
shareholders. In line with this, the Company has adopted a policy of prohibiting unlawful insider trading or any
form of illegal transaction involving Company securities.

Optional: Principle 2
1. Company has
a policy on
granting loans
to directors,
either
forbidding the
practice or
ensuring that
the transaction
is conducted
at arm’s length
basis and at
market rates.

Compliant

Provide information on or link/reference to a document showing company’s policy on granting
loans to directors, if any.
The Company does not grant loans to members of the board of directors.
Section 3.4.1 of the Manual on Corporate Governance provides that a director’s office is one of trust and
confidence. A director should act in a manner characterized by transparency, accountability and fairness, and
should exercise leadership, prudence and integrity in directing the Corporation towards sustained progress.
Section 3.2.1 also provides that the board shall conduct itself with utmost honesty and integrity in the performance
and discharge of its duties, functions and responsibilities to ensure a high standard of best practice for the
Corporation, its stockholders and other stakeholders. Further, the manual provides that the board may adopt
policies and systems governing material transactions with related parties and other unusual and infrequently
occurring transactions to guarantee fairness and transparency of transactions, including adopting a related party
transaction policy and constituting an approving authority or committee for such matters. The manual is posted
in the Company’s website at link.
The Company also has a Policy on Conflict of Interest which states that since directors, officers and employees
owe a duty of loyalty to the Company and its shareholders, they shall ensure that they do not have any business
interest or activity that will tend to interfere with the proper performance of their duties and functions. The policy
can be found at link.
Under the Corporation’s Related Party Transactions (RPT) Policy, RPTs are those entered into by and among the
Corporation and its parent company, subsidiaries, affiliates, major stockholders, officers and directors, including
relatives of such officers and directors up to the fourth (4th) degree of affinity or consanguinity. All RPTs shall be
entered into under such terms and conditions which are fair and at arm’s length, and for the benefit and best
interests of the Corporation and its shareholders as a whole. RPTs shall be conducted with transparency and
fairness, and be subject to approval and disclosure as provided under this policy. The policy is posted at link
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2.

Company
discloses the
types of
decision
requiring board
of directors’
approval.

Indicate the types of decision requiring board of directors’ approval and where there are
disclosed.

Principle 3: Board committees should be set up to the extent possible to support the effective performance of the Board’s functions, particularly with
respect to audit, risk management, related party transactions, and other key corporate governance concerns, such as nomination and remuneration.
The composition, functions and responsibilities of all committees established should be contained in a publicly available Committee Charter.
Recommendation 3.1
Compliant
1. Board
Provide information or link/reference to a document containing information on all the board
establishes
committees established by the company.
board
Section 3.2.2(t) of the Manual on Corporate Governance states that the board shall establish board committees
committees
that focus on specific board functions to aid in the optimal performance of their roles and responsibilities, and
that focus on
require each committee to have its own charter which states in plain terms its purpose, membership, structure,
specific board
operations, reporting processes, and other relevant information, which charter shall be uploaded in the
functions to aid
Corporation’s website.
in the optimal
performance
The board committees are the Audit Committee, Nomination and Governance Committee, Compensation and
Remuneration
Committee, and Board Risk Oversight Committee. The names of the committees together with a
of its roles and
description
of
each
committee are indicated in the Current Report on SEC Form 17-C, the Management Report
responsibilities.
which is attached to the Annual Report on SEC Form 17-A and Information Statement, the glossy annual reports
for 2016, 2017, 2018 and the Integrated Report for 2019, the Manual on Corporate Governance, and the
Company’s website at www.firstgen.com.ph.

The Current Reports on SEC Form 17-C are posted on the Company’s website at link. The 2016, 2017, 2018 glossy
Annual Reports and the 2019 Integrated Report may be found at link. The board committee charters are posted
in link.

Recommendation 3.2
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1. Board
establishes an
Audit
Committee to
enhance its
oversight
capability over
the company’s
financial
reporting,
internal control
system, internal
and external
audit
processes, and
compliance
with
applicable
laws and
regulations.

Compliant

Provide information or link/reference to a document containing information on the Audit
Committee, including its functions.
Indicate if it is the Audit Committee’s responsibility to recommend the appointment and removal
of the company’s external auditor.
Section 4.3.2 of the Manual on Corporate Governance states that the Audit Committee shall have the following
power and functions:
a.
b.
c.
d.
e.
f.
g.
h.

i.
j.

assist the board in the performance of its oversight responsibility over the Corporation’s financial reporting,
system of internal control, internal and external audit processes, and monitoring of compliance with
applicable laws, rules and regulations;
provide oversight over management’s activities in managing credit, market, liquidity, operational, legal and
other risks of the Corporation;
review the annual internal audit plan to ensure its conformity with the objectives of the Corporation;
prior to the commencement of the audit, discuss with the external auditor the nature, scope and expenses
of the audit, and ensure proper coordination if more than one audit firm is involved in the activity to secure
proper coverage and minimize duplication of efforts;
organize an internal audit department and consider the appointment of an independent internal auditor
and the terms and conditions of its engagement and removal;
monitor and evaluate the adequacy and effectiveness of the Corporation’s internal control system,
including financial reporting control and information technology security;
review the reports submitted by the internal and external auditors;
review the annual financial statements before their submission to the board, with particular focus on the
following matters:
•
any change/s in accounting policies and practices;
•
major judgmental areas;
•
significant adjustments resulting from the audit;
•
going concern assumptions;
•
compliance with accounting standards; and
•
compliance with tax, legal and regulatory requirements.
coordinate, monitor, and facilitate compliance with laws, rules and regulations;
evaluate and determine the non-audit work, if any, of the external auditor and review periodically the nonaudit fees paid to the external auditor, and disallow any non-audit work that will conflict with the duties of
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k.

l.
m.
n.
o.

an external auditor or may pose a threat to its independence. The non-audit work, if allowed, should be
disclosed in the Corporation’s annual report;
establish and identify the reporting line of the internal auditor to enable him to properly fulfill his duties and
responsibilities. The internal auditor shall functionally report directly to the Audit Committee which shall
ensure that, in the performance of the work of the internal auditor, he shall be free from interference by
outside parties;
check all financial reports of the Corporation against its compliance with both the internal financial
management handbook and pertinent accounting standards, including regulatory requirements;
perform interface functions with the internal and external auditors;
ensure the establishment of a transparent financial management control system that aims to ensure the
integrity of the system; and
perform such other tasks or duties as may be requested or delegated by the board, or as may be required
by applicable laws and regulations.

The Audit Committee may request information, data and clarification from the officers of the Corporation in the
performance of its duties and responsibilities.
Section 7 of the Manual on Corporate Governance states that the appointment, reappointment, and removal of
the external auditor shall be recommended by the Audit Committee, approved by the board and ratified by the
shareholders.

2. Audit
Committee is
composed of
at least three
appropriately
qualified nonexecutive
directors, the
majority of
whom,
including the
Chairman is
independent.

Compliant

Provide information or link/reference to a document containing information on the members of
the Audit Committee, including their qualifications and type of directorship.
Provide information or link/reference to a document containing information on the background,
knowledge, skills, and/or experience of the members of the Audit Committee.
Section 4.3.1 of the manual states that the Audit Committee shall be composed of at least 3 appropriately
qualified non-executive directors with relevant background, knowledge, skills, and/or experience in the areas of
accounting, auditing and finance. The board shall endeavour to have Independent Directors constitute a
majority of the members of the committee. The chairman of the Audit Committee shall be an Independent
Director and shall not be the Chairman of the board or, insofar as practicable considering the size and
composition of the board, any other committee.
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3. All the
members of
the committee
have relevant
background,
knowledge,
skills, and/or
experience in
the areas of
accounting,
auditing and
finance.

For the period 2019-2020, the Audit Committee was composed of 3 Independent Directors and 1 non-executive
director. The committee was headed by Independent Director Jaime I. Ayala, with Director Peter D. Garrucho,
Jr. and Independent Directors Cielito F. Habito and Alicia Rita L. Morales as members.
The Chairman of the committee, Independent Director Jaime I. Ayala, earned his MBA from Harvard Business
School (honors, 1988) and completed his undergraduate work in Economics at Princeton University (magna cum
laude, 1984). He was recognized as the Schwab Foundation Social Entrepreneur of the Year in 2013 and as the
Ernst & Young Entrepreneur of the Year Philippines in 2012. He is the Founder and CEO of Hybrid Social Solutions,
a social enterprise focused on empowering rural villages through solar energy. He was previously President and
CEO of publicly-listed Ayala Land, Inc. and Senior Managing Director of Ayala Corporation. Prior to that, he was
a director (global senior partner) at McKinsey & Company, where he played a number of global and regional
leadership roles, including head of the firm’s Asian Energy Practice, and President of McKinsey’s Manila office. Mr.
Ayala is a member of the National Advisory Council of the World Wildlife Fund, trustee of Stiftung Solarenergie –
Solar Energy Foundation and Philippine Tropical Forest Conservation Foundation, and Chairman of Healthway
Medical Inc.
Director Peter D. Garrucho Jr., a member of the committee, has an AB-BSBA degree from De La Salle University
(1966) and a master’s degree in Business Administration from Stanford University (1971). He was the Managing
Director for Energy of FPH. Mr. Garrucho held the positions of Vice Chairman and CEO of the Company, and
served in government as Secretary of Tourism and Secretary for Trade & Industry during the administration of
President Corazon C. Aquino. He was also Executive Secretary and the Presidential Advisor for Energy Affairs under
President Fidel V. Ramos. In 2017, he was elected Chairman of the board of trustees of the Asian Institute of
Management. He is also director and Vice Chairman of the Franklin Baker Company of the Philippines, a
manufacturer and exporter of dessicated coconuts.
Audit Committee member Dr. Cielito F. Habito is an Independent Director. Dr. Habito holds a Ph.D. in Economics
(1984) and Master of Arts (1981) degrees, both from Harvard University; a Master of Economics degree from the
University of New England in Australia (1978); and a Bachelor of Science in Agriculture (Agricultural Economics)
degree from the University of the Philippines (1975), where he graduated summa cum laude. An accomplished
economist, Dr. Habito is a Professor of Economics at the Ateneo de Manila University and is also Chairman of Brain
Trust Inc. and Operation Compassion Philippines. In 2013-2017, he headed the USAID Trade-Related Assistance for
Development (TRADE) Project as Chief of Party (Project Leader). He also writes the twice-weekly column “No Free
Lunch” in the Philippine Daily Inquirer. He is an Independent Trustee of Manila Water Foundation, Chairman of the
Board of Advisers of the Asian Institute of Management’s TeaM Energy Center for Bridging Leadership, and
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Member of the Advisory Committee of the Japan International Cooperation Agency (JICA)-Philippines, Board of
Trustees of the Ramon Magsaysay Foundation, National Advisory Council of WWF Philippines, and Council of
Advisers of the Philippine Rural Reconstruction Movement, among others. Dr. Habito is the recipient of numerous
awards including the Philippine Legion of Honor (1998), The Outstanding Young Men (TOYM) Award (for
Economics) in 1991, Most Outstanding Alumnus of the University of the Philippines-Los Baños (UPLB) in 1993, and
the Gawad Lagablab (Outstanding Alumnus Award) of the Philippine Science High School in 1991. He served in
the Cabinet of former President Fidel V. Ramos throughout his 6-year presidency in 1992-1998 as Secretary of
Socioeconomic Planning and Director-General of the National Economic and Development Authority (NEDA).
Audit Committee member Alicia Rita L. Morales is an Independent Director. She is a certified public accountant
with a Bachelor of Science degree in Business Administration and Accountancy from the University of the
Philippines (1984) and an MBA from the J.L. Kellogg Graduate School of Management, Northwestern University,
with a triple major in Finance, Marketing and Economics (1990). She is also a graduate of the Advanced
Management Program from the Harvard Business School (2014). Ms. Morales is the Managing Director of John
Clements Consultants, Inc., principally for its talent development and corporate learning division. She was
instrumental in obtaining the partnership with Harvard Business Publishing, a wholly-owned subsidiary of Harvard
Business School, in 2007. Ms. Morales has created leadership development programs for over 7,000 high potentials
and senior leaders from leading multinationals and regional conglomerates in Southeast Asia. She was previously
President of RCBC Securities, Inc., Director of the Securities Clearing Corporation of the Philippines and PCIB
Securities, and Co-President of the Harvard Business School Club of the Philippines. Ms. Morales was the youngest
Chairman of the PSE, a position she held for two (2) terms. She garnered The Outstanding Women in Nation’s
Service (TOWNS) award for the category ‘Business-Stock Exchange’ in 2004, and the Triple A Award from
Maryknoll/Miriam College in 2014. She is a member of the International Coach Federation, a certified coach of
Zenger Folkman, and a certified discussion leader of the Harvard Business School.

4. The Chairman
of the Audit
Committee is
not the
Chairman of
the Board or of
any other
committee.

Compliant

Provide information or link/reference to a document containing information on the Chairman of
the Audit Committee
The Chairman of the Audit Committee, Independent Director Jaime I. Ayala, is not the Chairman of the board
or any other board committee.
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Supplement to
Recommendation 3.2
1. Audit
Committee
approves all
non-audit
services
conducted by
the external
auditor.

Compliant

Provide proof that the Audit Committee approved all non-audit services conducted by the
external auditor.
Section 4.3.2(j) of the manual mandates the Audit Committee to evaluate and determine the non-audit work, if
any, of the external auditor and review periodically the non-audit fees paid to the external auditor, and disallow
any non-audit work that will conflict with the duties of an external auditor or may pose a threat to its
independence. In compliance with this provision, the committee, in its Report of the Audit Committee of the
Corporation for the year ended December 31, 2019, duly confirmed the performance by SGV of non-audit related
services.
The Report of the Audit Committee for 2019 was attached to the 2019 Annual Report on SEC Form 17-A as Exhibit
“D” which is posted in the Company’s website at link.

2. Audit
Committee
conducts
regular
meetings and
dialogues with
the external
audit team
without
anyone from
management
present.

Not compliant

Provide proof that the Audit Committee conducted regular meetings and dialogues with the
external audit team without anyone from management present.

Although the Audit
Committee
conducts regular
meetings and
dialogues with the
external audit
team, certain
members of
management are
present during
such meetings.
The Company is
confident that the
overall principle of
the
recommendation
is nevertheless
achieved because
during such
meetings,
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everyone is able to
speak freely and
frankly about the
issue at hand, and
there is a vibrant
exchange of
ideas. Despite the
presence of some
members of
management, the
Audit Committee
as well as the
external auditors
are encouraged
and able to
engage in a freeflowing discussion
with the end view
of resolving issues
brought to the
table, with the
Company’s overall
interest at hand.

Optional:
Recommendation 3.2
1. Audit
Committee
meet at least
four times
during the
year.

Compliant

Indicate the number of Audit Committee meetings during the year and provide proof
The Report of the Audit Committee of the Corporation for the year ended December 31, 2019 stated that the
committee conducted four (4) meetings in 2019.
The report further stated that the recommendation was made based on the review of the performance and
qualifications of SGV. The report was attached to the 2019 Annual Report on SEC Form 17-A as Exhibit “D”, which
is posted in the Company’s website at link.
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2. Audit
Committee
approves the
appointment
and removal of
the internal
auditor.

Recommendation 3.3
1. Board
establishes a
Corporate
Governance
Committee
tasked to assist
the Board in
the
performance
of its corporate
governance
responsibilities,
including the
functions that
were formerly
assigned to a
Nomination
and
Remuneration
Committee.

Compliant

Provide proof that the Audit Committee approved the appointment and removal of the internal
auditor.
The Report of the Audit Committee of the Corporation for the year ended December 31, 2019 stated that the
committee recommended to the board of directors the re-appointment of SGV as the Company’s independent
auditors for 2020-2021. The report further stated that the recommendation was made based on the review of the
performance and qualifications of SGV. The report was attached to the 2019 Annual Report on SEC Form 17-A
as Exhibit “D”, which is posted in the Company’s website at link.

Not compliant

Provide information or reference to a document containing information on the Corporate
Governance Committee, including its functions
Indicate if the Committee undertook the process of identifying the quality of directors aligned
with the company’s strategic direction, if applicable.

While the
Company does
not yet have a
Corporate
Governance
Committee, the
Company believes
that the overall
principle sought to
be achieved by
the
recommendation
is nonetheless
attained by the
Corporation. This is
because the
board’s corporate
governance duties
and responsibilities
are adequately
handled by
relevant officers of
the Company, as
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2. Corporate
Governance
Committee is
composed of
at least three
members, all of
whom should
be
independent
directors.
3. Chairman of
the Corporate
Governance
Committee is
an
independent
director.
Optional:
Recommendation 3.3
1. Corporate
Governance
Committee
met at least
twice during
the year
Recommendation 3.4
1. Board
establishes a
separate
Board Risk

Not compliant

Provide information or link/reference to a document containing information on the members of
the Corporate Governance Committee, including their qualifications and type of directorship.

Not compliant

Provide information or link/reference to a document containing information on the Chairman of
the Corporate Governance Committee.

well as the Audit
and Risk
Management
Committees. The
Company is
confident that the
directors are
sufficiently guided
in performing its
corporate
governance
functions.

Indicate the number of Corporate Governance Committee meetings held during the year and
provide proof thereof.

Compliant

Provide information or link/reference to a document containing information on the Board Risk
Oversight Committee (BROC), including its functions
The Company has a Board Risk Oversight Committee (BROC), formerly the Risk Management Committee. Section
4.4 of the Manual on Corporate Governance states that there shall be a BROC composed of at least 3 members,
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Oversight
Committee
(BROC) that
should be
responsible for
the oversight of
a company’s
Enterprise Risk
Management
system to
ensure its
functionality
and
effectiveness.

majority of whom shall be non-executive directors, including the chairman. As far as practicable considering the
size and composition of the board, the committee chairman shall not be the Chairman of the board or any other
committee. At least 1 member of the committee shall have relevant knowledge and experience on risk and risk
management.
The Corporation’s BROC Charter provides that the committee shall have at least 1 Vice President who shall be
the Management Representative/s and Committee Resource person/s. The BROC shall also involve resource
persons from other Company departments, as may be necessary. Further, the head of the Risk Management
Group of the Company shall serve as the head of the Secretariat of the committee.
The manual provides that the BROC shall perform the following functions: (i) oversee the formulation,
establishment and implementation of a sound enterprise risk management (ERM) framework which will effectively
identify, monitor, assess and manage key business risks; (ii) review and assess the Corporation’s ERM policy,
processes, strategies, methods and activities and recommend revisions thereto for approval by the board; (iii)
understand and set clear directions for the management of the Corporation’s strategic and critical risks; (iv)
provide management the support and resources necessary to manage the risks to the Corporation; and (v)
perform such other tasks or duties as may be requested or delegated by the board, or as may be required by
applicable laws and regulations.
The BROC Charter states that the BROC plays a vital oversight role and serves as an important liaison to the board,
and shall assist the board in its oversight responsibility over management’s activities in managing risks involving
physical, financial, operational, labor, legal, security, environmental, and other risks of the Corporation. The
committee is also tasked to communicate to key stakeholders the status of strategic and critical risks, and shall
conduct a regular review of its performance and effectiveness, in consultation with all members of the board.
The BROC Charter may be found at link.

2. BROC is
composed of
at least three
members, the
majority of
whom should
be

Not Compliant

Provide information or link/reference to a document containing information on the members of
the BROC, including their qualifications and type of directorship
For the period 2019-2020, the BROC was composed of 4 members, 2 of whom are independent directors, with
the Chairman being a non-executive director:
Peter D. Garrucho Jr. – Chairman (non-executive director)
Cielito F. Habito – Independent Director

While only 50% of
the committee is
composed of
independent
directors, the
Company believes
that the overall
principle behind
the
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independent
directors,
including the
Chairman.

Jaime I. Ayala – Independent Director
Francis Giles B. Puno – Director

recommendation
is successfully
achieved because
the chairman is a
non-executive
director, and the
number of its
members (4) is one
more than what is
actually required
(3). With such a
composition, the
RMC is a highly
effective board
committee. In the
years of its
existence, it has
successfully
guided the
Company in
properly
managing
strategic and
critical risks. Proof
of its success is the
fact that all
departments of
the Company are
very much aware
of the committee’s
existence and
Its mandate. As a
result, the
Company’s
departments are
always
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cooperative and
supportive of the
committee’s
projects and plans,
which augurs well
for the Company.

3. The Chairman
of the BROC is
not the
Chairman of
the Board or of
any other
committee.
4. At least one
member of the
BROC has
relevant
thorough
knowledge
and
experience on
risk and risk
management.

Compliant

Provide information or link/reference to a document containing information on the Chairman of
the BROC
The chairman of the BROC (Director Peter D. Garrucho Jr.) is not the Chairman of the board or any other
committee.

Compliant

Provide information or link/reference to a document containing information on the background,
skills, and/or experience of the members of the BROC.
Each member of the committee has sufficient knowledge and experience on risk and risk management, with 2 of
its members, including the chairman, having extensive experience in the power sector in the capacity of Chief
Executive Officer.
The chairman of the committee is non-executive director Peter G. Garrucho Jr., who has been a member of the
board since the company’s incorporation in December 1998. He has an AB-BSBA degree from De La Salle
University (1966) and a master’s degree in Business Administration from Stanford University (1971). He was the
Managing Director for Energy of FPH. Mr. Garrucho held the positions of Vice Chairman and CEO of the
Company, and served in government as Secretary of Tourism and Secretary for Trade & Industry during the
administration of President Corazon C. Aquino. He was also Executive Secretary and the Presidential Advisor for
Energy Affairs under President Fidel V. Ramos. In 2017, he was elected Chairman of the board of trustees of the
Asian Institute of Management. He is also director and Vice Chairman of the Franklin Baker Company of the
Philippines, a manufacturer and exporter of dessicated coconuts.
Independent Director Jaime I. Ayala is a member of the committee. He earned his MBA from Harvard Business
School (honors, 1988) and completed his undergraduate work in Economics at Princeton University (magna cum
laude, 1984). He was recognized as the Schwab Foundation Social Entrepreneur of the Year in 2013 and as the
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Ernst & Young Entrepreneur of the Year Philippines in 2012. He is the Founder and CEO of Hybrid Social Solutions,
a social enterprise focused on empowering rural villages through solar energy. He was previously President and
CEO of publicly-listed Ayala Land, Inc. and Senior Managing Director of Ayala Corporation. Prior to that, he was
a director (global senior partner) at McKinsey & Company, where he played a number of global and regional
leadership roles, including head of the firm’s Asian Energy Practice, and President of McKinsey’s Manila office. Mr.
Ayala is a member of the National Advisory Council of the World Wildlife Fund, trustee of Stiftung Solarenergie –
Solar Energy Foundation and Philippine Tropical Forest Conservation Foundation, and Chairman of Healthway
Medical Inc.
Independent Director Cielito F. Habito is a member of the committee. Dr. Habito holds a Ph.D. in Economics
(1984) and Master of Arts (1981) degrees, both from Harvard University; a Master of Economics degree from the
University of New England in Australia (1978); and a Bachelor of Science in Agriculture (Agricultural Economics)
degree from the University of the Philippines (1975), where he graduated summa cum laude. An accomplished
economist, Dr. Habito is a Professor of Economics at the Ateneo de Manila University and is also Chairman of Brain
Trust Inc. and Operation Compassion Philippines. In 2013-2017, he headed the USAID Trade-Related Assistance for
Development (TRADE) Project as Chief of Party (Project Leader). He also writes the twice-weekly column “No Free
Lunch” in the Philippine Daily Inquirer. He is an Independent Trustee of Manila Water Foundation, Chairman of the
Board of Advisers of the Asian Institute of Management’s TeaM Energy Center for Bridging Leadership, and
Member of the Advisory Committee of the Japan International Cooperation Agency (JICA)-Philippines, Board of
Trustees of the Ramon Magsaysay Foundation, National Advisory Council of WWF Philippines, and Council of
Advisers of the Philippine Rural Reconstruction Movement, among others. Dr. Habito is the recipient of numerous
awards including the Philippine Legion of Honor (1998), The Outstanding Young Men (TOYM) Award (for
Economics) in 1991, Most Outstanding Alumnus of the University of the Philippines-Los Baños (UPLB) in 1993, and
the Gawad Lagablab (Outstanding Alumnus Award) of the Philippine Science High School in 1991. He served in
the Cabinet of former President Fidel V. Ramos throughout his 6-year presidency in 1992-1998 as Secretary of
Socioeconomic Planning and Director-General of the National Economic and Development Authority (NEDA).
RMC member Francis Giles B. Puno is President and COO of the Company and FPH. He has a master’s degree in
Management from the Kellogg Graduate School of Management of Northwestern University (1990) and a degree
in Bachelor of Science in Business Management from Ateneo de Manila University (1985). He is President and COO
of First Gen and FPH. He sits in the boards of publicly-listed companies FPH and Rockwell. He is also a member of
the board of directors of EDC. Mr. Puno previously worked as Vice President with the Global Power and
Environmental Group of The Chase Manhattan Bank based in Singapore.

Recommendation 3.5
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1. Board
establishes a
Related Party
Transactions
(RPT)
Committee,
which is tasked
with reviewing
all material
related party
transactions of
the company.
2. RPT Committee
is composed of
at least three
non-executive
directors, two
of whom
should be
independent,
including the
Chairman.

Not compliant

Provide information or link/reference to a document containing information on the Related Party
Transactions (RPT) Committee, including its functions.

Not compliant

Provide information or link/reference to a document containing information on the members of
the RPT Committee, including their qualifications and type of directorship.

Although the
Company does
not yet have a
Related Party
Transactions (RPT)
Committee, the
Company believes
that the overall
principle of the
recommendation
is being achieved
primarily because
the Company has
made, and
continues to
make, significant
strides in the area
of RPTs. The
Corporation is
constantly moving
in the right
direction. It has
already approved
an RPT policy, and
its guidelines are
presently being
drafted, including
the creation of an
appropriate
committee or
approving
authority. Despite
the absence of a
committee or
implementing
guidelines, the
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board of directors
and management
are very much
aware of the
principles behind
the
recommendation,
and take
appropriate steps
to handle such
transactions in a
suitable and
appropriate
manner, always
keeping the
interests of the
Corporation and
all its stakeholders
in mind.

Recommendation 3.6
1. All established
committees
have a
Committee
Charter stating
in plain terms
their respective
purposes,
memberships,
structures,
operations,
reporting

Compliant

Provide information on or link/reference to the company’s committee charters, containing all
the required information, particularly the functions of the Committee that is necessary for
performance evaluation purposes.
All board committees have their own charter in compliance with Section 3.2.2(t) of the manual.
The Audit Committee Charter is made up of provisions on Purpose, Authority, Reliance on Functional Working
Groups, Member Qualifications, Meeting, Duties and Responsibilities, Financial Reporting and Disclosures, External
Auditors, Internal Audit, and Review and Amendments.
The charter of the Board Risk Oversight Committee has provisions on Mission, Composition, Duties and
Responsibilities, Authority, Reporting Responsibility, Meetings and Quorum.
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process,
resources and
other relevant
information.
2. Committee
Charters
provide
standards for
evaluating the
performance
of the
Committees.
3. Committee
Charters were
fully disclosed
on the
company’s
website.

The Compensation and Remuneration Committee Charter, as well as the Nomination and Governance
Committee Charter, consists of provisions relating to Compositions, Duties and Responsibilities, Meetings and
Quorum.
Compliant

Compliant

The performance of board committees is included in the annual board self-assessment.

Provide link to company’s website where the Committee Charters are disclosed.
All board committee charters can be found in the Company’s website at link.

Principle 4: To show full commitment to the company, the directors should devote the time and attention necessary to properly and effectively perform
their duties and responsibilities, including sufficient time to be familiar with the corporation’s business.
Recommendation 4.1
Compliant
1. The Directors
Provide information or link/reference to a document containing information on the process and
attend and
procedure for tele/videoconferencing board and/or committee meetings.
actively
participate in
Provide information or link/reference to a document containing information on the attendance
all meetings of
and participation of directors to Board, Committee and shareholders’ meetings.
the Board,
Section 3.3 of the Manual on Corporate Governance provides that directors shall attend and actively participate
Committees
in all meetings of the board, committees, and shareholders in person or through tele- or video conferencing
and
conducted in accordance with the rules and regulations of the SEC, except when justifiable causes such as illness,
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shareholders in
person or
through tele/videoconferencing
conducted in
accordance
with the rules
and
regulations of
the
Commission.

death in the immediate family or serious accident prevent them from doing so. With the effectivity of the Revised
Corporation Code, the Corporation will likewise allow directors who are unable to physically attend or vote at
board meetings to participate and vote through remove communication such as videoconferencing,
teleconferencing, or other alternative modes of communication that allow them reasonable opportunities to
participate.
In board and committee meetings, directors shall review meeting materials and ask the necessary questions or
seek clarifications and explanations. The Corporation shall submit to the SEC, on or before January 30 of each
year, a sworn certification on the directors’ record of attendance in board meetings for the immediately
preceding year.
Meetings of the Corporation’s board of directors are scheduled at the start of the year to ensure the highest
attendance of its members. Should a director not be able to attend a meeting in person and expresses his desire
to attend via teleconference or videoconference, the Company complies with the requirements of SEC
Memorandum Circular No. 15 (Series of 2001) on Board Meeting through Teleconferencing or Videoconferencing.
Minutes of meetings where a director attends via tele/videoconference clearly indicate the following: an
announcement that a particular director is joining the meeting via tele/videoconference; that a sound recording
of the meeting will be taken in compliance with applicable SEC regulations; the names of directors attending the
meeting in person and present at the meeting venue; an inquiry whether the director attending via
tele/videoconference is able to hear the proceedings clearly from his end, and whether he had received the
board meeting materials prior to the meeting; an affirmative answer to the said question; a statement from the
said director on his current location; and a pronouncement that the requirements of the SEC circular have been
complied with.
The dates of board meetings and attendance of directors at board meetings during a calendar year are duly
reported to the SEC at the start of the succeeding year in accordance with Section 3.3 of the manual which
provides that The Corporation shall submit to the SEC, on or before January 30 of each year, a sworn certification
on the directors’ record of attendance in board meetings for the immediately preceding year. A table showing
the attendance of directors at board meetings during a calendar year is also included in the Management
Report, which is attached to the Definitive Information Statement on SEC Form 20-IS and Current Report on SEC
Form 17-A. Attendance of directors at shareholders’ meetings can be seen in the minutes of shareholders’
meetings.
The Minutes of Shareholders’ Meeting can be found in the Company’s website at link.
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2. The directors
review meeting
materials for all
Board and
Committee
meetings.

Compliant

3. The directors
ask the
necessary
questions or
seek
clarifications
and
explanations
during the
Board and
Committee
meetings.
Recommendation 4.2
1. Non-executive
directors
concurrently
serve in a
maximum of
five publiclylisted

Compliant

Section 3.4.1 of the manual states that a director’s office is one of trust and confidence; that he should act in a
manner characterized by transparency, accountability and fairness, and should exercise leadership, prudence
and integrity in directing the Corporation towards sustained progress. A director should act on a fully informed
basis, in good faith, with due diligence and care, and in the best interests of the Corporation and all shareholders.
Section 3.4.2 also provides that a director should devote time and attention necessary to properly and effectively
perform his duties and responsibilities, act judiciously, and exercise independent judgment.
In compliance with their fiduciary duties, the directors diligently review meeting materials for the board and
committee meetings. Any question or point of clarification that may come prior to the meeting is duly relayed to
the proper person so that the issue can be properly addressed during the meeting. Directors are also welcome
to request information and data from any officer of the Corporation prior to a meeting.

Provide information or link/reference to a document containing information on any questions
raised or clarification/explanation sought by the directors
Considering that 33% of the 9-member board of directors is composed of Independent Directors, and the fact
that 2/3 of the directors are non-executive directors, board and committee meetings of the Corporation are
venues for lively, frank, and free-flowing discussion, where questions are highly encouraged and effectively lead
to detailed and meticulous analysis of issues. Minutes of board meetings show questions raised by directors, as
well as requests for information or further clarification of issues.

Compliant

Disclose if the company has a policy setting the limit of board seats that a non-executive
director can hold simultaneously.
Provide information or reference to a document containing information on the directorships of
the company’s directors in both listed and non-listed companies
Section 3.1 of the Manual on Corporate Governance states that non-executive directors shall possess such
qualifications and stature as would enable them to effectively participate in the deliberations of the board, and
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companies to
ensure that
they have
sufficient time
to fully prepare
for minutes,
challenge
Management’s
proposals/view
s, and oversee
the long-term
strategy of the
company.

concurrently serve as directors in a maximum of 5 publicly-listed companies to ensure that they have sufficient
time to fully prepare for meetings, challenge management’s proposals/views, and oversee the long-term strategy
of the Corporation. Moreover, under Section 3.2.1 of the manual, one of the general duties of a director is to
devote time and attention to the Company necessary to properly and effectively perform his duties and
responsibilities, and notify the board prior to accepting a directorship in another company. In compliance with
the said provision, the Nomination and Governance Committee duly considers the number of board seats in other
companies which are held by a nominee in its evaluation of the candidate’s fitness and suitability. In conjunction
with other qualifications and requirements, this ensures that a director’s ability to serve the Corporation will not be
compromised by reason of his directorships in other companies.
Information on directorships of the Company’s directors can be found in the Information Statement on SEC Form
20-IS and the Annual Report on SEC Form 17-A, as well as the Management Report attached to the
aforementioned reports, and the 2019 Integrated Report.
Chairman and CEO Federico R. Lopez sits in the boards of publicly-listed companies FPH, ABS-CBN Corporation
and Rockwell Land Corporation. For non-listed companies, Mr. Lopez sits in the boards of EDC, the Oscar M. Lopez
Center for Climate Change Adaptation and Disaster Risk Management Foundation, the Sikat Solar Challenge
Foundation, the Forest Foundation Philippines, World Wildlife Fund Philippines, the Philippine Disaster Resilience
Foundation, Ang Misyon, Inc., and Teach for the Philippines. Mr. Lopez is also a member of the New York
Philharmonic International Advisory Board, Asia Business Council, World Presidents Organization, Chief Executives
Organization, ASEAN Business Club, Management Association of the Philippines, Philippine Chamber of
Commerce and Industry, European Chamber of Commerce of the Philippines, and Makati Business Club.
Chairman Emeritus Oscar M. Lopez sits in the boards of publicly-listed companies FPH, Rockwell Land Corporation,
Lopez Holdings Corporation, and ABS-CBN Corporation.
President and CEO Francis Giles B. Puno sits in the boards of publicly-listed companies FPH and Rockwell Land
Corporation.
Executive Vice President Richard B. Tantoco sits in the board of FPH, a publicly-listed company.
Non-Executive Director Peter D. Garrucho Jr. is a director of listed company FPH, and non-listed Asian Institute of
Management and the Franklin Baker Company of the Philippines.
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Non-Executive Director Eugenio L. Lopez II sits in the boards of publicly-listed ABS-CBN Corporation, FPH, Rockwell
Land Corporation, and Lopez Holdings Corporation. He sits in the boards of non-listed Sky Cable Corporation,
and Play Innovations, Inc.
Independent Director Jaime I. Ayala is a member of the National Advisory Council of the World Wildlife Fund,
trustee of Stiftung Solarenergie – Solar Energy Foundation and Philippine Tropical Forest Conservation Foundation,
and Chairman of Healthway Medical Inc., all of which are non-listed entities.
Independent Director Cielito F. Habito is Chairman of Brain Trust Inc. and Operation Compassion Philippines,
Independent Trustee of BPI Foundation and Manila Water Foundation, Chairman of the Board of Advisers of the
TeaM Energy Center for Bridging Leadership-Asian Institute of Management, Member of the Advisory Committee
of the Japan International Cooperation Agency (JICA)-Philippines, the National Advisory Council of WWF
Philippines, Council of Advisers of the Philippine Rural Reconstruction Movement, Board of Trustees of the
International Center for Innovation, Transformation and Excellence in Governance (INCITEGov), all of which are
non-listed entities.
Independent Director Alicia Rita L. Morales
Consultants, Inc.

Recommendation 4.3
1. The directors
notify the
company’s
board before
accepting a
directorship in
another
company.
Optional: Principle 4
1. Company
does not have
any executive
directors who

Compliant

is Managing Director of non-listed company John Clements

Provide copy of written notification to the board or minutes of board meeting wherein the matter
was discussed.
Section 3.2.1 of the manual requires directors to notify the board prior to accepting a directorship in another
company.

Compliant

None of the Company’s executive directors serves in the boards of more than 2 listed companies outside the
group. Information on directorships of the Company’s directors can be found in the Information Statement on
SEC Form 20-IS and the Annual Report on SEC Form 17-A, as well as the Management Report attached to the
aforementioned reports, and the 2019 Integrated Report.

61

serve in more
than two
boards of listed
companies
outside of the
group.
2. Company
schedules
board of
directors’
meetings
before the start
of the financial
year.
3. Board of
directors meet
at least six
times during
the year.

Compliant

The Corporate Secretary, in coordination with the offices of the Chairman and the President, schedules regular
board meetings at the start of the financial year.

Compliant

Indicate the number of board meetings during the year and provide proof
The Company’s board of directors held 9 meetings in 2019. A table showing the attendance of the directors and
number of board meetings held in 2019 is part of the Management Report which is attached to the Information
Statement and Annual Report on SEC Form 17-A. The Company also advises the PSE and SEC of the attendance
of directors in a given year.
The Preliminary and Definitive Information Statements are posted in the Company’s website at link.
The 2019 Annual Report on SEC Form 17-A can be found at link.
The letters to the PSE and SEC can be found in link.

4. Company
requires as
minimum
quorum of at
least 2/3 for

Indicate the required minimum quorum for board decisions
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board
decisions.
Principle 5: The board should endeavor to exercise an objective and independent judgment on all corporate affairs.
Recommendation 5.1
Compliant
1. The Board has
Provide information or link/reference to a document containing information on the number of
at least 3
independent directors in the board
independent
For the period 2019-2020, of the 9-member board of directors, 3 or 1/3 are independent directors.
directors or such
number as to
1) Federico R. Lopez
- Regular Director
constitute one2) Oscar M. Lopez
- Regular Director
third of the
3) Francis Giles B. Puno
- Regular Director
board,
4) Richard B. Tantoco
- Regular Director
whichever is
5) Peter D. Garrucho Jr.
- Regular Director
6) Eugenio L. Lopez III
- Regular Director
higher.
7)
8)
9)

Recommendation 5.2
1. The
independent
directors
possess all the
qualifications
and none of the
disqualifications
to hold the
positions.

Compliant

Jaime I. Ayala
Cielito F. Habito
Alicia Rita L. Morales

- Independent Director
- Independent Director
- Independent Director

Provide information or link/reference to a document containing information on the qualifications
of the independent directors.
The Company’s independent directors possess all the qualifications and none of the disqualifications to hold their
positions. As stated in the Company’s Information Statement, the Nomination and Governance Committee
passed upon the qualifications of the nominees and found no disqualification as provided in the By-laws, Manual
on Corporate Governance, and Rule 38 of the SRC.
Jaime I. Ayala, born March 24, 1962, Filipino, was elected Independent Director of the company in May 2013. He
is the Founder and CEO of Hybrid Social Solutions, a social enterprise focused on empowering rural villages
through solar energy. He was recognized as the Schwab Foundation Social Entrepreneur of the Year in 2013 and
as the Ernst & Young Entrepreneur of the Year Philippines in 2012. Mr. Ayala was President and CEO of publicly-
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listed Ayala Land, Inc. and Senior Managing Director of Ayala Corporation. Prior to that, he was a director (global
senior partner) at McKinsey & Company, where he played a number of global and regional leadership roles,
including head of the firm’s Asian Energy Practice, and President of McKinsey’s Manila office. Mr. Ayala is a
member of the National Advisory Council of the World Wildlife Fund, trustee of Stiftung Solarenergie – Solar Energy
Foundation and Philippine Tropical Forest Conservation Foundation, and Chairman of Healthway Medical Inc. He
earned his MBA from Harvard Business School (honors, 1988) and completed his undergraduate work in Economics
at Princeton University (magna cum laude, 1984).
Cielito F. Habito, born April 20, 1953, Filipino, was elected Independent Director of the company in May 2016. An
accomplished economist, Dr. Habito is a Professor of Economics at the Ateneo de Manila University and is also
Chairman of Brain Trust Inc. and Operation Compassion Philippines. In 2013-2017, he headed the USAID TradeRelated Assistance for Development (TRADE) Project as Chief of Party (Project Leader). He also writes the twiceweekly column “No Free Lunch” in the Philippine Daily Inquirer. He is an Independent Trustee of Manila Water
Foundation, Chairman of the Board of Advisers of the Asian Institute of Management’s TeaM Energy Center for
Bridging Leadership, and Member of the Advisory Committee of the Japan International Cooperation Agency
(JICA)-Philippines, Board of Trustees of the Ramon Magsaysay Foundation, National Advisory Council of WWF
Philippines, and Council of Advisers of the Philippine Rural Reconstruction Movement, among others. Dr. Habito is
the recipient of numerous awards including the Philippine Legion of Honor (1998), The Outstanding Young Men
(TOYM) Award (for Economics) in 1991, Most Outstanding Alumnus of the University of the Philippines-Los Baños
(UPLB) in 1993, and the Gawad Lagablab (Outstanding Alumnus Award) of the Philippine Science High School in
1991. He served in the Cabinet of former President Fidel V. Ramos throughout his 6-year presidency in 1992-1998
as Secretary of Socioeconomic Planning and Director-General of the National Economic and Development
Authority (NEDA). Dr. Habito holds Ph.D. in Economics (1984) and Master of Arts (1981) degrees, both from Harvard
University; a Master of Economics degree from the University of New England in Australia (1978); and a Bachelor
of Science in Agriculture (Agricultural Economics) degree from the University of the Philippines (1975), where he
graduated summa cum laude.
Alicia Rita L. Morales, born June 25, 1962, Filipino, was elected Independent Director of the company in May 2018.
She is the Managing Director of John Clements Consultants, Inc., principally for its talent development and
corporate learning division. She was instrumental in obtaining the partnership with Harvard Business Publishing, a
wholly-owned subsidiary of Harvard Business School, in 2007. Ms. Morales has created leadership development
programs for over 7,000 high potentials and senior leaders from leading multinationals and regional
conglomerates in Southeast Asia. She was previously President of RCBC Securities, Inc., Director of the Securities
Clearing Corporation of the Philippines and PCIB Securities, and Co-President of the Harvard Business School Club
of the Philippines. Ms. Morales was the youngest Chairman of the PSE, a position she held for two (2) terms. She
garnered The Outstanding Women in Nation’s Service (TOWNS) award for the category ‘Business-Stock Exchange’
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in 2004, and the Triple A Award from Maryknoll/Miriam College in 2014. She is a member of the International
Coach Federation, a certified coach of Zenger Folkman, and a certified discussion leader of the Harvard Business
School. Ms. Morales is a certified public accountant with a Bachelor of Science degree in Business Administration
and Accountancy from the University of the Philippines (1984) and an MBA from the J.L. Kellogg Graduate School
of Management, Northwestern University, with a triple major in Finance, Marketing and Economics (1990). She is
also a graduate of the Advanced Management Program from the Harvard Business School (2014).

Supplement to
Recommendation 5.2
1. Company has
no shareholder
agreements,
by-laws
provisions, or
other
arrangements
that constrain
the directors’
ability to vote
independently.
Recommendation 5.3
1. The
independent
directors serve
for a cumulative
term of nine
years (reckoned
from 2012).

Compliant

Provide link/reference to a document containing information that directors are not constrained
to vote independently.
There are no shareholder agreements, By-laws provisions, or any other arrangement which constrain the ability
of the directors to vote independently. Section 3.4.2(d) of the Manual on Corporate Governance specifically
provides that a director should act judiciously and exercise independent judgment.

Compliant

Provide information or link/reference to a document showing the years IDs have served as such.
Section 4.4.1 of the manual states that the Company’s independent directors shall serve for a maximum
cumulative term of 9 years in accordance with the applicable rules and regulations of the SEC. In compliance
with SEC Memorandum Circular No. 4 (Series of 2017), none of the Company’s independent directors has served
beyond the 9-year period, reckoned from 2012. A table showing the year when the independent director
assumed the position is part of the Information Statement on SEC From 20-IS and Annual Report on SEC Form 17A.
As of July 2020 (reckoned from 2012), Independent Directors Jaime I. Ayala has served for 8 years, Cielito F. Habito
for 4 years, and Alicia Rita L. Morales for 2 years.
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2. The company
bars an
independent
director from
serving in such
capacity after
the term limit of
nine years.
3. In the instance
that the
company
retains an
independent
director in the
same capacity
after nine years,
the board
provides
meritorious
justification and
seeks
shareholders’
approval during
the annual
shareholders’
meeting.
Recommendation 5.4
1. The positions of
Chairman of the
Board and
Chief Executive

Compliant

Provide information or link/reference to a document containing information on the company’s
policy on term limits for its independent director
Section 4.4.1 of the manual states that the Company’s independent directors shall serve for a maximum
cumulative term of 9 years, in accordance with the applicable rules and regulations of the SEC.

Compliant

Provide reference to the meritorious justification and proof of shareholders’ approval during the
annual shareholders’ meeting.
Section 4.1.4 of the manual states that should the Corporation wish to retain an independent director who has
served for the maximum period of 9 years, the board shall provide meritorious justification/s and seek shareholders’
approval in accordance with applicable rules and regulations. The Company has not had occasion to seek
compliance with the requirement of SEC Memorandum Circular No. 4 (Series of 2017) on providing meritorious
justification and obtaining shareholder approval to retain an independent director beyond the 9-year period.

Not
compliant

Identify the company’s Chairman of the Board and Chief Executive Officer
The Company’s Chairman and Chief Executive Officer is Federico R. Lopez.

Although one
person occupies
the positions of
Chairman and
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Officer are held
by separate
individuals.

Chief Executive
Officer, the
Company believes
that the overall
principle behind
the
recommendation
is achieved. This is
because having
one person hold
both positions has
not in any way
deterred the
exchange of
independent views
among the
members of the
board. The
directors have
designated a Lead
Independent
Director, Jaime I.
Ayala, who is
tasked to, among
others, serve as an
intermediary
between the
Chairman and the
other directors
when necessary,
and convene and
chair meetings of
the non-executive
directors. Further,
there are only 3
executive directors
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out of the total 9
directors. Of the
remaining 6 nonexecutive
directors, half are
independent
directors. The
number of
independent
directors of the
Company was
increased from 2
to 3 with the
election of Dr.
Cielito F. Habito
during the May 11,
2016 annual
general meeting.
With this increase,
independent
directors comprise
33% of the board.
The current
independent
directors are
recognized experts
in their respective
fields and are
highly regarded by
their peers.
Needless to say,
the views and
opinions they
express during
board meetings
are given serious

68

consideration by
the other directors
as well as
management.
Moreover, all
directors are
encouraged to
raise issues even if
they are not part
of the agenda,
and free-flowing
discussion is always
present during
board meetings.
Another reason is
that the Audit
Committee, which
is tasked to assist
the directors in its
oversight
responsibilities for
financial reporting,
internal control
systems, internal
audit activities,
and compliance
with key regulatory
requirements,
among others, is
not only headed
by an
Independent
Director, but is
composed of a
majority (3 out of
4) of independent
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directors, with the
4th member being
a non-executive
director. With this
arrangement, and
considering the
expertise and
integrity of the
Company’s
independent
directors, the
Company is
confident that
there is in place an
efficient system of
checks and
balances among
the members of
the board.
There is also a
check on the
power of the
Chairman to call a
meeting and set
the agenda.
Article II, Section 5
of the By-laws
provides that
regular meetings
may be held at
such times and
upon such notice
as may be fixed by
resolution of the
board of directors.

70

Further, special
meetings may be
called by the
President or by
written request of
any 5 directors.
In view of the
above, the
Corporation firmly
believes that it has
in place sufficient
safeguards to
ensure sound
corporate
governance
notwithstanding
the fact that the
positions of
Chairman and
CEO are held by
one individual.

2. The Chairman
of the Board
and Chief
Executive
Officer have
clearly defined
responsibilities.

Compliant

Provide information or link/reference to a document containing information on the roles and
responsibilities of the Chairman of the Board and Chief Executive Officer.
Identify the relationship of Chairman and CEO.
Sections 6.2 and 6.3 of the Manual on Corporate Governance provide the duties and responsibilities of the
Chairman and Chief Executive Officer.
The Chairman acts as the Company’s representative. He is primarily responsible for providing leadership to the
board of directors. He takes the chair at stockholders’ and board of directors’ meetings. He chairs the Nomination
and Governance Committee to help ensure that each board election results in a mix of proficient directors. He
provides assistance to ensure compliance with the Corporation’s Manual on Corporate Governance. He
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exercises such other powers as may be conferred upon him by the board of directors. He ensures the orderly
conduct of shareholders’ and board of directors’ meetings by supervising the preparation of the agenda in
coordination with the Corporate Secretary, and taking into consideration any suggestions from the President,
management and other directors. He ensures that the directors receive accurate and timely information on
matters brought before the board. He encourages the exchange of views and opinions with the end view of
arriving at a resolution that is beneficial to the company. He ensures that there exists open lines of communication
among the directors, especially between the executive and non-executive directors, and makes certain that the
views and opinions expressed by the independent directors are given due importance and consideration.
The CEO is in charge of the general management and administration of the Corporation. He is responsible for
providing leadership to the business of the Company. He formulates the Company’s plans, policies and strategies
and helps ensure their implementation. He provides leadership and guidance to the company’s executives, and
evaluates their performance. He oversees the operation of the business and evaluates the performance of the
Company. He ensures that the company’s business follows a path that is consistent with agreed plans, policies
and strategies. He ensures effective communication among the Company’s executives to ensure that everyone
is working towards achieving the same goals and aspirations. He provides stockholders information on the business
of the Corporation during the annual general meeting.
The manual also provides that if 1 person occupies the positions of Chairman and Chief Executive Officer, the
Corporation will take steps to ensure that proper checks and balances are laid down to ensure that the board
gets the benefit of independent views and perspectives, including the designation of a Lead Independent
Director.

Recommendation 5.5
1. If the Chairman
of the Board is
not an
independent
director, the
board
designates a
lead director
among the

Compliant

Provide information or link/reference to a document containing information on a lead
independent director and his roles and responsibilities, if any.
During the annual general meeting held on May 9, 2018, the directors appointed Independent Director Jaime I.
Ayala as lead independent director pursuant to Sections 6.2 and 6.3 of the manual. Section 4.1.4 of the manual
provides the following functions of the lead independent director: serve as intermediary between the Chairman
and the other directors when necessary, convene and chair meetings of the non-executive directors, and
contribute to the performance evaluation of the Chairman as may be required.
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independent
directors.
Recommendation 5.6
1. Directors with
material interest
in a transaction
affecting the
corporation
abstain from
taking part in
the
deliberations on
the transaction.

Recommendation 5.7
1. The nonexecutive
directors (NEDs)
have separate
periodic
meetings with
the external
auditor and
heads of the
internal audit,
compliance
and risk
functions,
without any

Compliant

Provide proof of abstention, if this was the case
Section 3.4.2(a) of the manual provides that a director should conduct fair business transactions with the
Corporation and ensure that his personal interest does not conflict with the interests of the Corporation; should a
director have a material interest in any transaction affecting the Corporation, he shall abstain from taking part in
the deliberations for the same. Further, Section 3.4.1 of the manual states that a director’s office is one of trust
and confidence. A director should act in a manner characterized by transparency, accountability and fairness,
and should exercise leadership, prudence and integrity in directing the Corporation towards sustained progress.
A director should act on a fully informed basis, in good faith, with due diligence and care, and in the best interests
of the Corporation and all shareholders.
There has been no instance when a transaction where a director has a material interest was discussed by the
board of directors, and which would have necessitated such director’s abstention.

Not
compliant

Provide proof and details of said meeting, if any.
Provide information on the frequency and attendees of meetings.

Section 3.1 of the
manual provides
that the nonexecutive directors
(NEDs) shall, insofar
as may be
practicable, have
separate meetings
without any
executive director
present to ensure
that proper checks
and balances are
in place within the
Corporation. They
shall endeavour to
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executive
present.
2. The meetings
are chaired by
the lead
independent
director.

Not
compliant

periodically meet
with the external
auditor and heads
of the internal
audit, compliance
and risk functions.
The meetings shall
be chaired by the
Lead Independent
Director as may be
appointed by the
board.
Although the NEDs
have not had
separate meetings
with the external
auditor and heads
of internal audit,
compliance and
risk, the Company
believes that the
overall principle
behind the
recommendation
is nevertheless
achieved. This is
because during
board meetings,
as well as
meetings of the
board committees
which are mostly
made up of NEDs,
everyone is able to
speak freely and
frankly about the
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issue at hand, and
there is a vibrant
exchange of
ideas. For
example, during
meetings of the
Audit Committee
whose members
are all NEDs, the
committee
members engage
in discussions with
the external and
internal auditors,
and significant
questions are
asked and
sufficiently
explained. For
meetings of the
Board Risk
Oversight
Committee where
3 out of 4
members are
NEDs, there is also
a thorough
discussion among
the committee
members and the
risk management
team, with the end
view of resolving
issues brought to
the attention of
the committee,
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with the
Company’s
interests of
paramount
concern.

Optional: Principle 5
1. None of the
directors is a
former CEO of
the company in
the past 2 years.

Provide name/s of company CEO for the past 2 years
The Company’s CEO for the past 2 years is Federico R. Lopez.

Principle 6: The best measure of the Board’s effectiveness is through an assessment process. The Board should regularly carry out evaluations to appraise
its performance as a body, and assess whether it possesses the right mix of backgrounds and competencies.
Recommendation 6.1
Compliant
1. Board
Provide proof of self-assessments conducted for the whole board, the individual members, the
conducts an
Chairman and the Committees
annual selfSection 3.2.2 of the manual states that the board of directors shall conduct an annual self-assessment of the
assessment of
performance
of the Chairman, President, members of the board and board committees.
its
performance
The First Gen Corporation Corporate Governance Self-Assessment Form for the period January to December 2019
as a whole.
was distributed to the board of directors in June 2020. The self-assessment form is composed of the following
Compliant
2. The Chairman
sections: (i) guide statements on the board of directors; (ii) guide statements on the Chairman and CEO; (iii)
guide statements on the President; (iv) guide statements on the members of the board; (v) guide statements on
conducts a
board meetings; (vi) guide statements on board committee and board matters; and (vii) comments and
self-assessment
suggestions. Directors are to assign a number from 1 (strongly disagree) to 10 (strongly agree) for each guide
of his
statement based on their level of agreement with each statement. The number assigned should be reflective of
performance.
3. The individual
members

Compliant

their personal view of the degree of the Company’s compliance with corporate governance mechanisms or
requirements.
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conduct a selfassessment of
their
performance.
4. Each
committee
conducts a
self-assessment
of its
performance.

5. Every three
years, the
assessments
are supported

Not compliant

Not compliant

The Company’s Audit Committee likewise conducts its own self-assessment. The Audit Committee self-assessment
for the period January to December 2019 was distributed to the committee members in May 2020. The selfassessment form asked each member to rate (from 1 to 10) the overall performance of the committee for the
year 2017 in terms of compliance of the Audit Committee Charter with the Revised Code of Corporate
Governance and implementation of the charter provisions. To assist the committee members with their overall
rating, a Self-Assessment Worksheet was provided to the committee; the worksheet contains the 6 oversight
responsibilities of the Audit Committee under the code, as well as specific items/areas explaining those
responsibilities.

Although not all
board committees
conduct a selfassessment of its
performance, we
believe that the
overall principle
behind the
recommendation
is achieved by the
annual selfassessment
conducted by the
entire board of
directors. The form
contains detailed
guide statements
for each portion
which enable the
directors to make
a clear assessment
of the items. The
survey can also be
answered
anonymously.
Section 3.2.2 of the
manual states that
the annual board
self-assessment
may be supported
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by an external
facilitator.

Recommendation 6.2
1. Board has in
place a system
that provides,
at the
minimum,

by an external
facilitator once
every 3 years. To
date, the board
has not
determined any
need for such an
external facilitator,
and believes that
the overall
principle behind
the
recommendation
is achieved by the
annual selfassessment form.
The form contains
detailed guide
statements for
each portion
which enable the
directors to make
a clear assessment
of the items. The
survey can also be
answered
anonymously.

Compliant

Provide information or link/reference to a document containing information on the system of the
company to evaluate the performance of the board, individual directors and committees,
including a feedback mechanism from shareholders
To evaluate the performance of the board, individual directors and committees, the First Gen Corporation
Corporate Governance Self-Assessment Form consists of the following portions: (i) guide statements on the board
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criteria and
process to
determine the
performance
of the Board,
individual
directors and
committees.
2. The system
allows for a
feedback
mechanism
from the
shareholders.

of directors; (ii) guide statements on the Chairman and CEO; (iii) guide statements on the President; (iv) guide
statements on the members of the board; (v) guide statements on board meetings; (vi) guide statements on
board committees and board matters; and (vii) comments and suggestions. Such guide statements contain
criteria in determining the performance of the board, directors and committees. Directors are to assign a number
from 1 (strongly disagree) to 10 (strongly agree) for each guide statement based on their level of agreement with
each statement. The number assigned should be reflective of their personal view of the degree of the Company’s
compliance with corporate governance mechanisms or requirements.

Not compliant

Although the
board does not
have a system
allowing for a
feedback
mechanism for
shareholders, the
Company believes
that the overall
principle behind
the
recommendation
is achieved mainly
because of the
Company’s
successful investor
relations program,
which provides an
avenue by which
shareholders can
make known their
complaints and
concerns, with the
end view of
building
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relationships of
trust. Section 13 of
the Manual on
Corporate
Governance states
that the board
shall appoint an
Investor Relations
Officer (IRO) to
ensure constant
engagement with
the Corporation’s
stockholders and
other shareholders,
and provide them
an effective
communication
channel for
questions,
suggestions and
complaints. The
IRO shall be
present at every
shareholders’
meeting. The IRO
has her contact
details on the
Company’s
website, and is
very much
accessible by
phone or email to
respond to
questions or points
of clarification
from stockholders
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and other
stakeholders.
Further, during the
question and
answer portion of
stockholders’
meetings, the
Chairman of the
meeting clearly
and repeatedly
asks the
stockholders
whether they have
any question or
point of
clarification on
any matter
pertaining to the
Company. The
Chairman
encourages such
inquiries from the
stockholders and
allows an
adequate period
of time to pass
before going to
the next item in
the agenda in
order to enable
stockholders to
formulate their
questions.
In view of the
above, the
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Corporation is
confident that
there are sufficient
opportunities for
stockholders to
provide their
feedback to the
Company.

Principle 7: Members of the Board are duty-bound to apply high ethical standards, taking into account the interests of all stakeholders.
Recommendation 7.1
Compliant
1. Board adopts
Provide information on or link/reference to the company’s Code of Business Conduct and Ethics.
a Code of
The Code of Business Conduct and Ethics was established for the purpose of setting the principles and guidelines
Business
in the conduct of the Company’s businesses and dealings with the Company’s stakeholders – its shareholders,
Conduct and
customers, partners, government and employees. Compliance with the provisions of the code is monitored by
Ethics, which
way of inquiry on their business transactions, and a requirement for a full disclosure thereof.
provide
standards for
The Company has likewise adopted a Policy on Conflict of Interest which provides that the Company directors,
professional
officers and employees owe a duty of loyalty to the Company and its shareholders, and hence shall ensure that
they do not have any business interest or activity that will tend to interfere with the proper performance of their
and ethical
duties and functions. A conflict of interest shall be considered material if the personal or business interest is or tends
behavior, as
to be disadvantageous to the Company, such as when a director, officer or employee stands to personally
well as
acquire or gain financial advantage at the expense of the Company. If an actual or potential material conflict
articulate
of interest should arise, the matter should be immediately reported to specific persons for proper investigation
acceptable
and resolution, and the implementation of corrective action. Further, the Manual on Corporate Governance
and
provides that the board of directors shall conduct itself with utmost honesty and integrity in the discharge of its
duties, functions and responsibilities. The manual also provides that a director should act in a manner
unacceptable
characterized by transparency, accountability and fairness. Further, there is a Company Code on Employee
conduct and
Discipline which lists down specific acts which constitute violations of the section regarding conflict of interest.
practices in
The code provides that in such cases, the employee concerned will be made to give up the conflicting outside
internal and
interest; otherwise the employee will be asked to resign.
external
The Policy on Conflict of Interest is posted at link. The Code of Business Conduct and Ethics is posted at link.
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dealings of the
company.
2. The Code is
properly
disseminated
to the Board,
senior
management
and
employees.
3. The Code is
disclosed and
made
available to
the public
through the
company
website.
Supplement to
Recommendation 7.1
1. Company has
clear and
stringent
policies and
procedures on
curbing and
penalizing
company
involvement in
offering,

Compliant

Provide information on or discuss how the company disseminated the Code to its Board, senior
management and employees.
Copies of the Code of Business Conduct and Ethics, Policy on Conflict of Interest, and Manual on Corporate
Governance are provided to the directors on an annual basis, as attachments to the Corporate Governance
Self-Assessment Form. Dissemination of these documents to management and employees was done via posting
on the Company’s website. These policies are also discussed during Company-wide town hall meetings and
smaller information sessions conducted by the Human Resources Department.

Compliant

Provide a link to the company’s website where the Code of Business Conduct and Ethics is
posted/ disclosed.
The Policy on Conflict of Interest is posted at link. The Code of Business Conduct and Ethics is posted at link.

Compliant

Provide information on or link/reference to a document containing information on the
company’s policy and procedure on curbing and penalizing bribery
The Corporation has adopted a Policy on Anti-Bribery and Corruption which strictly prohibits any form of bribery
and corruption within the Company, as well as in dealing with its business partners, service providers, customers
and governmental agencies and instrumentalities. The Company is guided by the principle of ensuring that gifts
and/or services which are customarily given in the ordinary course of business are appropriate to the occasion.
Any act, attempt or allegation of bribery and corruption shall be treated seriously and dealt with swiftly. In
handling any case of bribery or corruption, the Company shall be guided by the Manual on Corporate
Governance, Company Code on Employee Discipline, the Revised Penal Code, and other relevant laws and
regulations pertaining to the said subject. In addition to the policy, the Manual on Corporate Governance
provides that the board of directors shall conduct itself with utmost honesty and integrity in the discharge of its
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paying and
receiving
bribes.

Recommendation 7.2
1. Board ensures
the proper and
efficient
implementatio
n and
monitoring of
compliance
with the Code
of Business
Conduct and
Ethics.
2. Board ensures
the proper and
efficient
implementatio
n and
monitoring of
compliance
with company
internal
policies.

duties, functions and responsibilities. The manual also provides that a director should act in a manner
characterized by transparency, accountability and fairness. The Policy on Anti-Bribery and Corruption can be
found in the Company’s website at link.

Compliant

Provide proof of implementation and monitoring of compliance with the Code of Business
Conduct and Ethics and internal policies.
Indicate who are required to comply with the Code of Business Conduct and Ethics and any
findings on non-compliance.
The Code of Business Conduct and Ethics covers all directors, officers, employees, consultants, product and
service providers, and any and all persons acting for and on behalf of the Company. All members of the board
of directors, including the independent directors, are required to comply with the code.

Compliant

Under the Manual on Corporate Governance, the Compliance Officer is tasked with ensuring that the board of
directors, management and employees of the Company shall adhere to corporate principles and best practices.
She is thus primarily responsible for monitoring compliance with the code which sets the principles and guidelines
in the conduct of the Company’s businesses and dealings with stakeholders, as well as internal policies relating
to corporate governance rules and regulations. The Compliance Officer reports directly to the Chairman of the
board of directors. Compliance by the directors, senior management and employees with the provisions of the
code and internal policies is likewise monitored by the board, CEO, President, and head of Human Resources by
way of inquiry into their transactions, and a requirement for a full disclosure thereof.
For members of management and all employees, the Company Code on Employee Discipline provides for
penalties ranging from written warning to dismissal, depending on the gravity of the offense, for violations of acts
pertaining to conduct and behavior.
Section 3.2.1 of the manual states that the board shall have the principal responsibility of ensuring the
Corporation’s compliance with the principles of good corporate governance. Corollary to setting the policies for
the accomplishment of corporate objectives, the board shall provide an independent check on management.
For non-compliance with the Manual on Corporate Governance, the board of directors may impose appropriate
sanctions or corrective actions, after notice and hearing. Sanctions may include censure, suspension and
removal from office depending on the gravity of the offense and frequency of the violation.
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The Compliance Officer shall monitor compliance by the Company with the manual and, if violations are found,
report the matter to the board and recommend the imposition of appropriate disciplinary actions on the
responsible parties and the adoption of measures to prevent a repetition of the violation.

Disclosure and Transparency
Principle 8: The company should establish corporate disclosure policies and procedures that are practical and in accordance with best practices and
regulatory expectations.
Recommendation 8.1
Compliant
1. Board
Provide information on or link/reference to the company’s disclosure policies and procedures
establishes
including reports distributed/made available to shareholders and other stockholders
corporate
Section 12 of the Manual on Corporate Governance states that the reports or disclosures required under the
disclosure
manual shall be prepared and submitted to the SEC by the responsible committee or corporate officer, as the
policies and
case may be. The board shall commit at all times to fully disclose material information dealings of the Corporation
procedures to
as required by applicable laws. The board shall establish corporate disclosure policies and procedures to ensure
ensure a
a comprehensive, accurate, reliable and timely report to shareholders and other stakeholders that give a fair and
comprehensive
complete picture of Corporation’s financial condition, results and business operations. The Corporation’s policies
relating to its corporate governance initiatives shall be posted in its website.
, accurate,
reliable and
Section 2.2 of the manual provides that the Compliance Officer shall monitor compliance with the manual and
timely report to
the rules and regulations of regulatory agencies. Further, Section 2.3 states that to ensure compliance with the
shareholders
rules on disclosure of transactions in the Corporation’s securities, the directors shall report their dealings in the
and other
Company’s securities to the Compliance Officer within 3 business days from the transaction.
stakeholders
The Company makes a timely and complete compliance with the structured and unstructured disclosure
that gives a fair
requirements of the SEC and the PSE and immediately uploads in its website all such disclosures and reports for
and complete
ease of access of its shareholders and other stakeholders. In compliance with the SRC, the Company distributes
picture of a
its Information Statement on SEC Form 20-IS, together with the Management Report and Audited Consolidated
company’s
Financial Statements, to its stockholders qualified to vote and attend shareholder meetings.
financial
condition,
results and
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business
operations.
Supplement to
Recommendation 8.1
1. Company
distributes or
makes
available
annual and
quarterly
consolidated
reports, cash
flow
statements,
and special
audit revisions.
Consolidated
financial
statements are
published
within ninety
(90) days from
the end of the
fiscal year,
while interim
reports are
published
within forty-five
(45) days from
the end of the

Not Compliant

Indicate the number of days within which the consolidated and interim reports were published,
distributed or made available from the end of the fiscal year and end of the reporting period,
respectively.
The Corporation published and made available the following financial reports in 2019:
•
•
•
•

Quarterly Report on SEC Form 17-Q with Unaudited Interim Condensed Consolidated Financial
Statements for the period ended March 31, 2019 – filed on May 10, 2019 or 40 days from the end of the
reporting period
Quarterly Report on SEC Form 17-Q with Unaudited Interim Condensed Consolidated Financial
Statements for the period ended June 30, 2019 – filed on August 14, 2019 or 45 days from the end of the
reporting period
Quarterly Report on SEC Form 17-Q with Unaudited Interim Condensed Consolidated Financial
Statements for the period ended September 30, 2019 – filed on November 13, 2018 or 44 days from the
end of the reporting period
Annual Report on SEC Form 17-A with Audited Consolidated Financial Statements for the year ended
December 31, 2019 – filed initially on April 28, 2020 or 119 days from the end of the fiscal year. An
Amended Annual Report was filed on June 29, 2020 for the sole purpose of attaching the 2019 Integrated
Report.

Although the
Company was not
able to publish its
Annual Report
within 90 days from
the end of the
fiscal year, the
Company believes
that the overall
principle of the
recommendation
was achieved
because it was
able to publish its
interim reports
within 45 days from
the end of their
respective
reporting periods.
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reporting
period.
2. Company
discloses in its
annual report
the principal
risks associated
with the
identity of the
company’s
controlling
shareholders;
the degree of
ownership
concentration;
cross-holdings
among
company
affiliates; and
any
imbalances
between the
controlling
shareholders’
voting power
and overall
equity position
in the
company.

Not compliant

Provide link or reference to the company’s annual report where the following are disclosed:
1. principal risks to minority shareholders associated with the identity of the company’s
controlling shareholders;
2. cross-holdings among company affiliates; and
3. any imbalances between the controlling shareholders’ voting power and overall equity
position in the company.

Although the
Company’s
Annual Report on
SEC Form 17-A
does not
specifically
disclose these
items, the
Company believes
that the overall
principle behind
the
recommendation
is nonetheless
achieved because
there is full
disclosure on the
following matters:
the record or
beneficial owner
of more than 5% of
the Corporation’s
capital stock; the
map of
relationships within
the Lopez Group
of companies (as
part of the
requirements of
SRC Rule 68.1.);
and the parent
company’s voting
and economic
stakes in the
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Company. The
Company believes
that such
information
already provides
its stockholders
and other
stakeholders a
valuable tool
within which to
assess the risks
attendant to the
Company.

Recommendation 8.2
1. Company has
a policy
requiring all
directors to
disclose/report
to the
company any
dealings in the
company’s
shares within
three business
days.
2. Company has
a policy
requiring all
officers to
disclose/report
to the

Compliant

Provide information on or link/reference to the company’s policy requiring directors and officers
to disclose their dealings in the company’s share.
Indicate actual dealings of directors involving the corporation’s shares including their nature,
number/percentage and date of transaction.
Section 2.3 of the Manual on Corporate Governance states that to ensure compliance with the rules on disclosure
of transactions in the Corporation’s securities, the Corporation’s directors shall report their dealings in the
Corporation’s securities to the Compliance Officer within 3 business days from the transaction. For the year 2019,
dealings of the Company’s directors were uploaded in the Company website as Statements of Beneficial
Ownership of Securities under SEC Forms 23-B at link.

Not compliant

Although the
Company does
not currently have
a policy requiring
its officers to
disclose/report to
the company any
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company any
dealings in the
company’s
shares within
three business
days.

Supplement to
Recommendation 8.2
1. Company
discloses the
trading of the
corporation’s
shares by
directors,
officers (or
persons
performing

dealings in the
company’s shares
within three
business days, it
believes that the
over-all principle
behind the
recommendation
is nonetheless
achieved since
the Company
discloses its
officers’ dealings in
Company shares
through
Statements of
Beneficial
Ownership in SEC
Form 23-A/B as
well as its
Information
Statement on SEC
Form 20-IS.

Compliant

Provide information on or link/reference to the shareholdings of directors, management and top
100 shareholders.
Provide link or reference to the company’s Conglomerate Map.
The security ownership of the Company’s directors and officers can be found in the Information Statement on
SEC Form 20-IS at link and Annual Report on SEC Form 17-A at link.
The list of the Company’s top 100 shareholders can be found in the Company’s website at link.
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similar
functions) and
controlling
shareholders.
This includes
the disclosure
of the
company's
purchase of its
shares from the
market (e.g.
share buyback
program).
Recommendation 8.3
1. Board fully
discloses all
relevant and
material
information on
individual
board
members to
evaluate their
experience
and
qualifications,
and assess any
potential
conflicts of
interest that

The Company’s corporate structure can be found in Exhibit “C” (SRC Rule 68, As Amended (2011) (Schedules))
to the Annual Report on SEC Form 17-A, which is posted in the Company’s website at link.
The Company discloses its buy-back transactions via Current Report on SEC Form 17-C which are posted in the
Company’s website at link.

Compliant

Provide link or reference to the directors’ academic qualifications, share ownership in the
company, membership in other boards, other executive positions, professional experiences,
expertise and relevant trainings attended.
The directors’ academic qualifications, share ownership in the Company, membership in other boards, other
executive positions, professional experience and expertise can be found in the Information Statement on SEC
Form 20-IS at link and Annual Report on SEC Form 17-A at link.
Relevant trainings attended by the directors can be found in the Company’s Integrated Annual Corporate
Governance Report for 2019 which is posted in the Company’s website at link, as well as disclosures made to the
SEC and PSE which are posted in the Company’s website at link.
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might affect
their judgment.
2. Board fully
discloses all
relevant and
material
information on
key executives
to evaluate
their
experience
and
qualifications,
and assess any
potential
conflicts of
interest that
might affect
their judgment.
Recommendation 8.4
1. Company
provides a
clear disclosure
of its policies
and procedure
for setting
Board
remuneration,
including the
level and mix
of the same.

Compliant

Provide link or reference to the key officers’ academic qualifications, share ownership in the
company, membership in other boards, other executive positions, professional experiences,
expertise and relevant trainings attended.
The key officers’ academic qualifications, share ownership in the Company, membership in other boards, other
executive positions, professional experience and expertise can be found in the Information Statement on SEC
Form 20-IS at link and Annual Report on SEC Form 17-A at link.
Relevant trainings attended by the key officers can be found in the Company’s Integrated Annual Corporate
Governance Report for 2019 at link as well as disclosures made to the SEC and PSE which are posted in the
Company’s website at link.

Compliant

Disclose or provide link/reference to the company policy and practice for setting board
remuneration
Under the Company’s By-laws, directors do not receive any stated salary for their services, but per diems in the
amount determined by the board of directors may be allowed for attendance at each meeting. In May 2010,
the stockholders of the Corporation passed a resolution fixing the annual compensation of the board of directors
at an amount not to exceed ¾ of 1% of the Company’s net income before income tax for the preceding year.
The directors receive: (i) a standard per diem for attendance at each board meeting; and (ii) bonuses. As
benchmarked, the directors currently receive a standard per diem of Fifty Thousand Pesos (PHP 50,000.00), while
bonuses for the board of directors are set at a maximum of ¾ of 1% of the Company’s net income before income
tax for the preceding year.
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2. Company
provides a
clear disclosure
of its policies
and procedure
for setting
executive
remuneration,
including the
level and mix
of the same.
3. Company
discloses the
remuneration
on an
individual basis,
including
termination
and retirement
provisions.

Compliant

Disclose or provide link/reference to the company policy and practice for determining
executive remuneration
For the Company’s executives, the fixed remuneration is benchmarked with that of other officers in a similar role
based on published compensation reports and is reviewed annually. Bonuses to all officers and employees are
based on their monthly salaries and are granted based on the Company’s performance for a given year, taking
into consideration their individual performance.

Not compliant

Provide breakdown of director remuneration and executive compensation, particularly the
remuneration of the CEO.
The Company does not have any compensatory plan or arrangement that results or will result from the resignation,
retirement, or any other termination of an executive officer’s employment with the Company or its subsidiaries, or
from a change in control of the Company, or a change in an executive officer’s responsibilities following a
change in control, except for such rights as may have already vested under the Company’s Retirement Plan.

Although the
Company does
not disclose the
director
remuneration and
executive
compensation on
an individual basis,
it believes that the
overall principle
behind the
recommendation
is substantially
achieved because
it complies with
the SEC
requirement of
disclosing the
aggregate
compensation of
the CEO and 4
most highly
compensated
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officers who are
named
individually, as well
as the aggregate
compensation
paid to all
directors and
officers of the
Company.

Recommendation 8.5
1. Company
discloses its
policies
governing
Related Party
Transactions
(RPTs) and
other unusual
or infrequently
occurring
transactions in
their Manual
on Corporate
Governance.

Compliant

Disclose or provide reference/link to company’s RPT policies
Indicate if the director with conflict of interest abstained from the board discussion on that
particular transaction.
The Company’s Related Party Transactions (RPT) Policy can be found in the Company’s website at link.
Section 3.4.2(a) of the manual provides that a director should conduct fair business transactions with the
Corporation and ensure that his personal interest does not conflict with the interests of the Corporation; should a
director have a material interest in any transaction affecting the Corporation, he shall abstain from taking part in
the deliberations for the same. Further, Section 3.4.1 of the manual states that a director’s office is one of trust
and confidence. A director should act in a manner characterized by transparency, accountability and fairness,
and should exercise leadership, prudence and integrity in directing the Corporation towards sustained progress.
A director should act on a fully informed basis, in good faith, with due diligence and care, and in the best interests
of the Corporation and all shareholders. Under the Company’s RPT Policy, the Corporation’s directors and
members of senior management are required to disclose to the board of directors their interest in transactions
and any other conflicts of interest. Such directors and members of senior management shall be required to abstain
and/or inhibit themselves from participating in discussions on transactions where they may be conflicted.
There has been no instance when a transaction where a director has a material interest was discussed by the
board of directors, and which would have necessitated such director’s abstention.
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2. Company
discloses
material or
significant RPTs
reviewed and
approved
during the
year.

Compliant

Provide information on all RPTs for the previous year or reference to a document containing the
following information on all RPTs:
1. name of the related counterparty;
2. relationship with the party;
3. transaction date;
4. type/nature of transaction;
5. amount or contract price;
6. terms of the transaction;
7. rationale for entering into the transaction;
8. the required approval (i.e., names of the board of directors approving, names and
percentage of shareholders who approved) based on the company’s policy; and
9. other terms and conditions
The Company’s RPTs for 2019 are disclosed in the Company’s Information Statement on SEC Form 20-IS at link and
Annual Report on SEC Form 17-A at link.
Under the Company’s RPT Policy, material or significant RPTs, or those which involve an amount or value greater
than PHP 100MM, shall be reviewed and approved by an appropriate approving authority or committee to be
constituted by the board. In its review of material or significant RPTs, the approving authority or committee shall
ensure that said RPTs are in the best interests of the Corporation, and consider all the relevant facts and
circumstances available, including but not limited to the following: the benefits to the Corporation of entering
into the transaction; the extent of the related party’s interest; the availability of other sources of comparable
products and services; the extent to which the terms of the transaction are less favorable than terms generally
available in non-related transactions under similar circumstances; the aggregate value of the transaction; and
the impact on a director or officer’s ability to perform his duties and responsibilities in the Corporation if the related
party is a director or officer, his relative up to the 4th degree of affinity or consanguinity, an entity in which his
voting rights exceed 50% or where he sits as President, Chief Executive Officer, Chief Operating Officer, or Chief
Financial Officer, or is a general partner, or any other similar position. The RPT Policy also provides that there shall
be proper and timely disclosure of RPTs in accordance with the categories and criteria determined by the board
and the requirements of the PSE and SEC.

Supplement to
Recommendation 8.5
94

1. Company
requires
directors to
disclose their
interests in
transactions or
any other
conflict of
interests.

Compliant

Indicate where and when directors disclose their interests in transactions or any other conflict of
interests.
Under the Company’s RPT Policy, the Corporation’s directors shall disclose to the board of directors their interest
in transactions and any other conflicts of interest. Such directors and members of senior management shall be
required to abstain and/or inhibit themselves from participating in discussions on transactions where they may be
conflicted. Section 3.4.2(a) of the manual provides that a director should conduct fair business transactions with
the Corporation and ensure that his personal interest does not conflict with the interests of the Corporation; should
a director have a material interest in any transaction affecting the Corporation, he shall abstain from taking part
in the deliberations for the same. Further, Section 3.4.1 of the manual states that a director’s office is one of trust
and confidence. A director should act in a manner characterized by transparency, accountability and fairness,
and should exercise leadership, prudence and integrity in directing the Corporation towards sustained progress.
A director should act on a fully informed basis, in good faith, with due diligence and care, and in the best interests
of the Corporation and all shareholders.
There has been no instance when a transaction where a director had a material interest was discussed by the
board of directors, and which would have necessitated such director’s disclosure of conflict of interest.

Optional:
Recommendation 8.5
1. Company
discloses that
RPTs are
conducted in
such a way to
ensure that
they are fair
and at arms’
length.
Recommendation 8.6
1. Company
makes a full,

Compliant

Provide link or reference where this is disclosed, if any
In the Company’s Information Statement on SEC Form 20-IS, which is posted in the Company’s website at link, it
is disclosed that related party relationships exist when the party has the ability to control, directly or indirectly,
through one or more intermediaries, or exercise significant influence over the other party in making financial and
operating decisions. Such relationships also exist between and/or among entities which are under common
control with the reporting entity and its key management personnel, directors and stockholders. In considering
each possible related party relationship, attention is directed to the substance of the relationships, and not merely
to the legal form. Each of the Company’s related party transactions is fair and was conducted at arm’s length.

Compliant

Provide link or reference where this is disclosed

95

fair, accurate
and timely
disclosure to
the public of
every material
fact or event
that occur,
particularly on
the acquisition
or disposal of
significant
assets, which
could
adversely
affect the
viability or the
interest of its
shareholders
and other
stakeholders.
2. Board appoints
an
independent
party to
evaluate the
fairness of the
transaction
price on the
acquisition or
disposal of
assets.

The Corporation makes a full, fair, accurate and timely disclosure to the public of material facts or events that
occur, particularly on the acquisition or disposal of significant assets, which could adversely affect the interest of
its shareholders and other stakeholders. These disclosures are made through a Current Report on SEC Form 17-C
which are filed with the PSE and SEC, and posted in the Company’s website at link, all within the period prescribed
by applicable rules and regulations. The reports or disclosures required shall be prepared and submitted to the
SEC by the responsible committee or corporate officer, as the case may be.

Compliant

Identify independent party appointed to evaluate the fairness of the transaction price
Disclose the rules and procedures for evaluating the fairness of the transaction price, if any.
The acquisition and sale of corporate assets are jointly undertaken by the Finance and Business Development
Departments of the Company. Transactions are evaluated on the basis of the Company’s required rates of returns
and are subjected to stress-testing/scenario analysis by the project proponents. The Company’s strategy is
dictated by its mission and vision statements. Moreover, its registered list of business activities, as well as certain
loan covenants, requires that it evaluate certain transactions within the parameters of its allowed business
activities. Extraordinary transactions such as mergers and dispositions of substantial assets are submitted for
approval to the Company’s board of directors, and thereafter, for ratification by the stockholders, under Sections
77 and 40 of the Corporation Code. Further, it is the Company’s policy under Section 14 of the Manual on
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Corporate Governance that all material information about the Corporation, such as acquisition and disposition
of assets, are publicly and timely disclosed through the appropriate mechanisms of the PSE and SEC.

Supplement to
Recommendation 8.6
1. Company
discloses the
existence,
justification
and details on
shareholder
agreements,
voting trust
agreements,
confidentiality
agreements,
and such
other
agreements
that may
impact on the
control,
ownership,
and strategic
direction of
the company.
Supplement to
Recommendation 8.7
1. Company’s
corporate
governance

Compliant

Provide link or reference where these are disclosed.
Disclosure of matters which may impact the control, ownership and strategic direction by the Company is made
by the Company through Current Reports on SEC Form 17-C which are filed with the PSE and SEC and posted in
the Company’s website at link. Disclosures of material matters are likewise listed in the Company’s Annual Report
on SEC Form 17-A.
The Company complies with Section 14 of the Manual on Corporate Governance which provides that the
essence of corporate governance is transparency. The more transparent the internal workings of the Corporation
are, the more difficult it will be for management and the dominant stockholders to mismanage the Corporation
or misappropriate its assets. It is essential that all material information about the Corporation which could
adversely affect its viability or the interests of its stockholders and other stakeholders as a whole be publicly and
timely disclosed. The Corporation shall abide by a clear and focused policy on the disclosure of non-financial
information, with emphasis on the management of economic, environmental, social and governance issues of its
business which underpin sustainability, and may adopt a globally-recognized standard/framework in reporting
sustainability and non-financial issues. In addition to disclosures posted in the Corporation’s website, media and
analysts’ briefings, press information and relevant information may be included as channels of communication to
ensure the timely and accurate dissemination of public, material and relevant information to the Corporation’s
shareholders and other investors.

Compliant

Provide link to the company’s website where the Manual on Corporate Governance is posted.

97

policies,
programs and
procedures are
contained in its
Manual on
Corporate
Governance
(MCG).
2. Company’s
MCG is
submitted to
the SEC and
PSE.

3. Company’s
MCG is posted
on its company
website.
Supplement to
Recommendation 8.7

The Company’s Manual on Corporate Governance and corporate governance policies are posted in the
Company’s website at link.

Not compliant

Although the
Company’s
manual was not
submitted to the
PSE, the overall
principle behind
the
recommendation
is achieved
because the
manual was duly
uploaded on the
Company’s
website, for ease
of access of its
shareholders and
other stakeholders.

Compliant
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1. Company
submits to the
SEC and PSE
an updated
MCG to
disclose any
changes in its
corporate
governance
practices.

Optional: Principle 8
1. Does the
company’s
Annual Report
disclose the
following
information:

Compliant

Provide proof of submission.
Since the filing of the Company’s Revised Manual on Corporate Governance in May 2017, there have been no
updates/changes to the manual.

Although the
Company’s
updated manual
was only submitted
to the SEC, the
overall principle
behind the
recommendation
is achieved
because the
manual was duly
uploaded on the
Company’s
website, for ease
of access of its
shareholders and
other stakeholders,
and also because
any changes in
the Corporation’s
corporate
governance
policies are
uploaded in its
website.

Provide link or reference to the company’s Annual Report containing the said information.
Corporate Objectives - a description of the business of the Company as well as its aspirations are found in page
30 of the 2019 Annual Report and pages 2-5 of the Management Report attached as Exhibit A thereto.
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a. Corporate
Objectives
b. Financial
performanc
e indicators
c. Nonfinancial
performanc
e indicators
d. Dividend
Policy
e. Biographic
al details
(at least
age,
academic
qualificatio
ns, date of
first
appointme
nt, relevant
experience,
and other
directorship
s in listed
companies)
of all
directors
f. Attendanc
e details of
each

Compliant
Compliant

Financial performance indicators – page 28 of the Management Report attached as Exhibit A to the 2019 Annual
Report provides the financial soundness indicators
Dividend Policy - the Company’s dividend policy is found in pages 37-39 of the 2019 Annual Report and page
37-39 of the Management Report attached as Exhibit A thereto.
Biographical details of directors – these may be found in pages 44-45 of the 2019 Annual Report
Attendance details of directors – these may be found in page 41 of the Management Report attached as Exhibit
A to the 2019 Annual Report

Compliant
Compliant

Total remuneration of directors – page 45 of the 2019 Annual Report shows the annual compensation of the CEO
and 4 most highly compensated named officers of the Company, as well as the aggregate annual compensation
paid to all officers and directors as a group
Key risks – pages 27-30 of the 2019 Annual Report include a discussion of interest rate risk, foreign exchange risk /
exchange risk fluctuations, credit risk, liquidity risk, merchant risk
The 2019 Annual Report on SEC Form 17-A is found in the corporate website at link.

Compliant
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director in
all directors
meetings
held during
the year
g. Total
remunerati
on of each
member of
the board
of directors

Not compliant

Although the
Company does
not disclose the
total remuneration
of each member
of the board of
directors, it
believes that the
overall principle
behind the
recommendation
is substantially
achieved because
it complies with
the SEC
requirement of
disclosing the
aggregate
compensation of
the CEO and 4
most highly
compensated
officers who are
named
individually, as well
as the aggregate
compensation
paid to all
directors and
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officers of the
Company.

2. The Annual
Report
contains a
statement
confirming the
company’s full
compliance
with the Code
of Corporate
Governance
and where
there is noncompliance,
identifies and
explains reason
for each such
issue.
3. The Annual
Report/Annual
CG Report
discloses that
the board of
directors
conducted a
review of the
company's
material
controls

Provide link or reference to where this is contained in the Annual Report

Provide link or reference to where this is contained in the Annual Report
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(including
operational,
financial and
compliance
controls) and
risk
management
systems.
4. The Annual
Report/Annual
CG Report
contains a
statement from
the board of
directors or
Audit
Committee
commenting
on the
adequacy of
the company's
internal
controls/risk
management
systems.
5. The company
discloses in the
Annual Report
the key risks to
which the
company is

Provide link or reference to where this is contained in the Annual Report

Compliant

Provide link or reference to where these are contained in the Annual Report
The 2019 Annual Report on SEC Form 17-A includes a discussion on the Company’s major risks on pages 27-30:
interest rate risk, foreign currency risk/exchange risk fluctuations, credit risk, concentration of credit risk, liquidity
risk, and merchant risk. The 2019 Annual Report is posted at link.
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materially
exposed to (i.e.
financial,
operational
including IT,
environmental,
social,
economic).
Principle 9: The company should establish standards for the appropriate selection of an external auditor, and exercise effective oversight of the same to
strengthen the external auditor’s independence and enhance audit quality.
Recommendation 9.1
Compliant
1. Audit
Provide information or link/reference to a document containing information on the process for
Committee has
approving and recommending the appointment, reappointment, removal and fees of the
a robust
company’s external auditor.
process for
The Audit Committee Charter provides that the committee shall recommend the appointment or reappointment
approving and
of external auditors for the Company. It shall likewise review and endorse for board approval the rotation of the
recommendin
external auditor’s handling partner or the replacement of the external auditor itself as warranted, every 5 years
g the
or earlier.
The committee reviews the performance of the Company’s external auditors, including the
appointment,
performance and qualifications of its handling partner, during meetings with the management of the Company.
reappointment
The Audit Committee Charter is found in the corporate website at link.
, removal, and
In the meeting of the committee held on March 13, 2020, external auditor SyCip Gorres Velayo & Co. (SGV)
fees of the
presented the results of its audit of the financial statements of the Company and its subsidiaries, including the
external
status of its final procedures, and replied to questions and points of clarification from the members of the
auditors.
committee. The committee, after discussion and deliberation, and having reviewed the performance and
qualifications of SGV in consultation with the Corporation’s finance, accounting, and internal audit group,
recommended for endorsement to the board the re-appointment of SGV as First Gen’s external auditors for the
period 2020-2021. This was included in the Report of the Audit Committee which was attached to the 2019 Annual
Report. The 2019 Annual Report is found in the corporate website at link.

104

The Report of the Audit Committee for the year 2019, which likewise contains a recommendation for the reappointment of SGV as First Gen’s external auditors for the period 2020-2021, was attached to the 2019 Annual
Report on SEC Form 17-A, which is posted at link.

2. The
appointment,
reappointment
, removal, and
fees of the
external
auditor is
recommended
by the Audit
Committee,
approved by
the Board and
ratified by the
shareholders.

Compliant

Indicate the percentage of shareholders that ratified the appointment, reappointment, removal
and fees of the external auditor.
In a resolution approved during the annual general meeting held on May 8, 2019, the stockholders approved the
re-appointment of SGV as external auditors for the period 2019-2020. The Secretary of the meeting announced
that the Company received proxies representing 4,316,378,988 shares or 84.51% of the outstanding shares entitled
to vote, instructing the proxy holder, Chairman or Secretary to vote in favor of approving the proposal, 7,761,835
shares to vote against, and 0 to abstain therefrom.
The aggregate fees billed and paid for each of 2019, 2018 and 2017 for professional services rendered by the
external auditor are indicated in the 2019 Annual Report on SEC Form 17-A. The determination and payment of
such fees to the external auditors are part of management acts and resolutions which were duly ratified by the
stockholders during the May 8, 2019 annual general meeting. During the 2019 annual general meeting, the
Secretary of the meeting announced that the Company received proxies representing 4,320,819,723 shares or
84.59% of the outstanding shares entitled to vote, instructing the proxy holder, Chairman or Secretary to vote in
favor of approving the proposal to ratify said acts and resolutions, 0 shares to vote against, and 3,321,100 shares
to abstain therefrom.
The 2019 and 2018 Annual Reports on SEC Form 17-A are posted at link.
The minutes of the 2019, 2018 and 2017 annual general meetings are posted in the Company’s website at link.

3. For removal of
the external
auditor, the
reasons for
removal or
change are
disclosed to
the regulators

Compliant

Provide information on or link/reference to a document containing the company’s reason for
removal or change of external auditor.
The Company has not had occasion to replace its external auditor, as SGV has been external auditor since the
Company’s incorporation in 1998. SGV remains compliant with SRC Rule 68, paragraph 3(b)(iv) which requires
the rotation of the handling partner once every 5 consecutive years.
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and the public
through the
company
website and
required
disclosures.

Supplement to
Recommendation 9.1
1. Company has
a policy of
rotating the
lead audit
partner every
five years.

Recommendation 9.2
1. Audit
Committee
Charter
includes the
Audit
Committee’s
responsibility
on:
i. assessing the
integrity and
independence

Compliant

Provide information on or link/reference to a document containing the policy of rotating the
lead audit partner every five years.
The Audit Committee Charter provides that the committee shall recommend the appointment or reappointment
of external auditors of the Company. It shall likewise review and endorse for board approval the rotation of the
external auditor’s handling partner or the replacement of the external auditor itself as warranted, every 5 years
or earlier. In the Company’s Information Statement on SEC Form 20-IS, it was stated that the appointment is
compliant with SRC Rule 68, paragraph 3(b)(iv) which requires the rotation of the handling partner once every 5
consecutive years. The Audit Committee Charter is found in the corporate website at link.

Not compliant

Provide link/reference to the company’s Audit Committee Charter

Although the
charter does not
include the
responsibilities
specifically
indicated in the
recommendation,
the Company
believes that the
overall principle
behind the
recommendation
is achieved
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of external
auditors;
ii. exercising
effective
oversight to
review and
monitor the
external
auditor’s
independence
and objectivity;
and
iii. exercising
effective
oversight to
review and
monitor the
effectiveness
of the audit
process, taking
into
consideration
relevant
Philippine
professional
and regulatory
requirements.

because the Audit
Committee
Charter provides
that the
committee is
tasked to assist the
board in the
performance of its
oversight
responsibility for
the financial
reporting process,
internal control
system, audit
process, and
monitoring of
compliance with
applicable laws,
rules and
regulations.
Further, the
committee shall
review whether
the external
auditor conducts
its activities and
engagements for
and in the
Company in
accordance with
generally
accepted auditing
standards in the
Philippines. It shall
disallow any nonaudit work that will
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conflict with its
duties as an
external auditor or
may pose a threat
to its
independence.
The Audit
Committee
Charter is found in
the corporate
website at link.
Other duties and
responsibilities of
the Audit
Committee are
also stated in the
Manual on
Corporate
Governance
which is posted at
link.

2. Audit
Committee
Charter
contains the
Committee’s
responsibility
on reviewing
and monitoring
the external
auditor’s
suitability and

Compliant

Provide link/reference to the company’s Audit Committee Charter
The Audit Committee Charter provides that the committee shall recommend the appointment or reappointment
of external auditors of the Company. In performing this function, the committee undertakes to review and monitor
the suitability of the external auditor for purposes of appointment or re-appointment on an annual basis, or during
the Corporation’s annual stockholders’ meeting where the appointment or re-appointment is submitted to a vote.
The Audit Committee Charter is found in the corporate website at link.
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effectiveness
on an annual
basis.

Supplement to
Recommendation 9.2
1. Audit
Committee
ensures that
the external
auditor is
credible,
competent
and has the
ability to
understand
complex
related party
transactions, its
counterparties,
and valuations
of such
transactions

Not compliant

Provide link/reference to the company’s Audit Committee Charter

Although the
charter does not
specifically include
the responsibilities
indicated in the
recommendation,
the Company
believes that the
overall principle
behind the
recommendation
is achieved
because the Audit
Committee
Charter provides
that the
committee is
tasked to review
whether the
external auditor
conducts its
activities and
engagements for
and in the
Company in
accordance with
generally
accepted auditing
standards in the
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Philippines. It shall
disallow any nonaudit work that will
conflict with its
duties as an
external auditor or
may pose a threat
to its
independence.
The Audit
Committee
Charter is found in
the corporate
website at link.

2. Audit
Committee
ensures that
the external
auditor has
adequate
quality control
procedures.

Not compliant

Provide link/reference to the company’s Audit Committee Charter

Although the
charter does not
specifically include
the responsibilities
indicated in the
recommendation,
the Company
believes that the
overall principle
behind the
recommendation
is achieved
because the Audit
Committee
Charter provides
that the
committee is
tasked to review
whether the
external auditor
conducts its
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activities and
engagements for
and in the
Company in
accordance with
generally
accepted auditing
standards in the
Philippines. It shall
disallow any nonaudit work that will
conflict with its
duties as an
external auditor or
may pose a threat
to its
independence.
The Audit
Committee
Charter is found in
the corporate
website at link.

Recommendation 9.3
1. Company
discloses the
nature of nonaudit services
performed by
its external
auditor in the
Annual Report
to deal with
the potential

Compliant

Disclose the nature of non-audit services performed by the external auditor, if any.
In the 2019 Annual Report of the Audit Committee, which is attached to the 2019 Annual Report on SEC Form 17A as Exhibit “D”, the committee confirmed that SGV was engaged to perform the following non-audit related
services for the year ended December 31, 2019: issuance of agreed-upon procedures (AUP) report for Northern
Terracota Power Corp.’s Application to Decrease its Authorized Capital Stock, issuance of AUP report for the 2019
First Gen Annual General Meeting, General Tax Advisory, and conduct of various seminars. The 2019 Annual
Report is found in the corporate website at link.
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conflict of
interest.
2. Audit
Committee
stays alert for
any potential
conflict of
interest
situations,
given the
guidelines or
policies on
non-audit
services, which
could be
viewed as
impairing the
external
auditor’s
objectivity.
Supplement to
Recommendation 9.3
1. Fees paid for
non-audit
services do not
outweigh the
fees paid for
audit services.

Compliant

Provide link or reference to guidelines or policies on non-audit services
Section H(5) of the Audit Committee Charter states that the Committee shall evaluate and determine the nonaudit work, if any, of the external auditor, and review periodically the non-audit fees paid to the external auditor.
The committee shall disallow any non-audit work that will conflict with its duties as an external auditor or may pose
a threat to its independence. The non-audit work, if allowed, shall be disclosed in the Company’s annual report.
The Audit Committee Charter is found in the corporate website at link.

Compliant

Provide information on audit and non-audit fees paid.
Information on audit and non-audit fees paid to SGV is on page 35 of the Management Report which is attached
to the 2019 Annual Report on SEC Form 17-A and 2019 Information Statement on SEC Form 20-IS. The 2019
Information Statement on SEC Form 20-IS is posted at link while the 2018 Annual Report on SEC Form 17-A is posted
at link.
The following table sets out the aggregate fees billed and paid for each of the last 3 fiscal years for professional
services rendered by SGV:
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Additional
Recommendation to
Principle 9
1. Company’s
external
auditor is duly
accredited by
the SEC under
Group A
category.

Compliant

Provide information on company’s external auditor, such as:
1.
2.
3.
4.
5.

Name of the audit engagement partner;
Accreditation number;
Date Accredited;
Expiry date of accreditation; and
Name, address, contact number of the audit firm.

Audit Engagement Partner – Jhoanna Feliza C. Go
Accreditation number – SEC Acc. # 1414-AR-2 (Group A)
Date Accredited – October 15, 2019
Expiry Date of Accreditation – October 14, 2022
Audit Firm - SyCip Gorres Velayo & Co.
6760 Ayala Avenue
1226 Makati City Philippines
(632) 891-0307
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2. Company’s
external
auditor agreed
to be
subjected to
the SEC
Oversight
Assurance
Review (SOAR)
Inspection
Program
conducted by
the SEC’s
Office of the
General
Accountant
(OGA).

Compliant

Provide information on the following:
1. Date it was subjected to SOAR inspection, if subjected;
2. Name of the Audit firm; and
3. Members of the engagement team inspected by the SEC.
External auditor SyCip Gorres Velayo & Co. (SGV) was subjected to the SOAR inspection program in November
2018. The names of the members of the engagement team were provided to the SEC during the SOAR inspection.

Principle 10: The company should ensure that the material and reportable non-financial and sustainability issues are disclosed.
Recommendation
10.1
Compliant
1. Board has a
Disclose or provide link on the company’s policies and practices on the disclosure of nonclear and
financial information, including EESG issues.
focused policy
The Company discloses non-financial information previously through its Sustainability Report (SR), and presently
on the
through its Integrated Report (IR). As a member of the Lopez group of companies, the Corporation adopts the
disclosure of
group-wide sustainability policy of its parent First Philippine Holdings Corporation (FPH), as follows: “We are
non-financial
committed to improving people’s lives and futures by ensuring that as our businesses grow, the environment, our
information,
employees, and our other stakeholders progress with us. We are constantly working to transform the Philippines in
with emphasis
positive and innovative ways through our responsible growth and investments. We resolve to contribute to a lowon the
carbon world as we search for sustainable solutions for the benefit of everyone. All of these are made possible
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management
of economic,
environmental,
social and
governance
(EESG) issues of
its business,
which underpin
sustainability.

through our values. As a Lopez company, we work with nationalism, integrity, social justice, unity, excellence and
a pioneering entrepreneurial spirit for the service of our nation.”
In 2015, the Company completed its initial stakeholder engagement and determined the issues material to its
stakeholders. In 2016, the Company released its first SR aligned with the GRI-G4 Framework. Continuing to report
on its sustainability performance, the Company in 2017 released its second SR in accordance with GRI standards.
Also in 2017, the Company established its goals in the context of the new sustainability framework, the Company’s
baseline year in setting new carbon reduction targets and introducing additional waste management measures
and eco-friendly programs. The new data collected comprises the third sustainability report (“Powering Through
Tough Times”) which follows the GRI Standards.
The 2018 Sustainability Report with the title “An Empowered Choice” was released on May 8, 2019. The 2018 SR
was prepared in accordance with the GRI standards: Comprehensive option. Engagements with external and
internal stakeholders for head office and plant operations in Batangas and Bukidnon were conducted by third
party consultant University of Asia and the Pacific – Center for Social Responsibility to determine the material
topics related to the environmental, social and governance aspect of First Gen. A copy of the 2018 SR was
forwarded to GRI for materiality disclosure service.
For 2019, the Company decided to present the financial and nonfinancial aspects of the Company through the
Integrated Report, a consolidated report based on the International Integrated Reporting framework and Global
Reporting Initiative (GRI). The integrated Report allows the company to present a holistic picture of the business
and serves as a one-stop data and information source for the investors in their decision making. The Company’s
2019 Integrated Report is posted at link.

2. Company
adopts a
globally
recognized
standard/fram
ework in
reporting
sustainability

Compliant

Provide link to Sustainability Report, if any. Disclose the standards used.
The Company disclosed non-financial information previously through its Sustainability Report (SR) which followed
the GRI Standards as reporting framework.
For 2019, the Company decided to present the financial and nonfinancial aspects of the Company through the
Integrated Report, a consolidated report based on the International Integrated Reporting framework and Global
Reporting Initiative (GRI). The integrated Report allows the company to present a holistic picture of the business
and serves as a one-stop data and information source for the investors in their decision making. The Company’s
20119 Integrated Report is posted at link.
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and nonfinancial issues.

The Company’s 2019 Integrated Report: “Forging Pathways for a Decarbonized and Regenerative Future” as well
as its previous Sustainability Reports are posted at link.

Principle 11: The company should maintain a comprehensive and cost-efficient communication channel for disseminating relevant information. This
channel is crucial for informed decision-making by investors, stakeholders and other interested users.
Recommendation 11.1
Compliant
1. Company has
Disclose and identify the communication channels used by the company (i.e.,
media and analysts’
website, Analyst’s briefing, Media briefings /press conferences, Quarterly reporting,
briefings as
Current reporting, etc.). Provide links, if any.
channels of
The Company’s communications policies are embodied in the Quality Management System Manual,
communication to
which are periodically reviewed by Quality, Environment, Safety and Health Department in line with
ensure the timely
the requirements of ISO 9001: 2015 Standard. These are reviewed and audited regularly. Certification
and accurate
to the new version, ISO 9001:2015 was acquired in September 2017.
dissemination of
public, material and
The Investor Relations, Corporate Communications, and the Legal and Regulatory Departments of the
relevant information
Company work together to draft and review major company announcements that are approved by
senior management prior to release. Internal and external communications may be provided in any
to its shareholders
of the following forms: meetings with existing and potential shareholders, annual and quarterly
and other investors.
financial reports, public disclosures, clarifications of news items, company website, local and
international investor conferences and roadshows, e-mails, speeches, presentations, press
releases/press materials, and advertisements.
The Company likewise conducts regular analyst briefings to update shareholders and analysts on the
Company’s financial and operating results and allow them to pose questions to members of senior
management. Analyst briefing invitations are disclosed to the Philippine Stock Exchange and posted
on the Company’s website at link.

Supplement to Principle 11
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1. Company has a
website disclosing
up-to-date
information on the
following:
a. Financial
statements/ reports
(latest quarterly)
b. Materials provided
in briefings to
analysts and media
c. Downloadable
annual report
d. Notice of ASM
and/or SSM
e. Minutes of ASM
and/or SSM
f. Company’s Articles
of Incorporation and
By-Laws
Additional
Recommendation to
Principle 11
1. Company complies
with SEC-prescribed
website template.

Compliant

Provide link to company website

a.
Compliant

Compliant

b.
c.
d.

Audited Financial Statements on SEC Form 17-A (Annual Report) – link
Quarterly Financial Reports on SEC Form 17-Q - link
Materials provided to analysts and media -- link
The 2019 glossy Integrated Report is downloadable at link
Notice of 2019 Annual General Meeting – Preliminary and Definitive Information Statements - link

e.
f.

Minutes of 2019 Annual General Meeting Articles of Incorporation and By-laws - link

link

Compliant
Compliant
Compliant
Compliant

Compliant

The Company complies with the SEC-prescribed website template. The Company’s website may be
accessed at link.

Internal Control System and Risk Management Framework
Principle 12: To ensure the integrity, transparency and proper governance in the conduct of its affairs, the company should have a strong and effective
internal control system and enterprise risk management framework.
Recommendation 12.1
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1. Company has an
adequate and
effective internal
control system in the
conduct of its
business.

Compliant

List quality service programs for the internal audit functions.
Indicate frequency of review of the internal control system
Section 3.2.2(l) of the Manual on Corporate Governance provides that the board of directors shall
ensure that an appropriate internal control system is in place, which may include setting up a
mechanism for monitoring and managing potential conflicts of interest of management, members of
the board and shareholders.
The board of directors, through the Audit Committee, reviews and approves the Internal Audit Group’s
(IAG) assessment of the effectiveness and adequacy of the Corporation’s internal control system. The
board’s confirmation of the internal control system is a commitment and affirmation of the adequacy
of such system, which includes financial reporting control and information technology security.
The IAG is tasked to conduct a systematic review and assessment of the Corporation’s control
processes, governance and risk management to ensure that the group is able to provide independent
and objective assurance activities designed to add value to and improve an organization’s
operations. Further, in accordance with the Corporation’s Internal Audit Charter, the IAG shall
determine whether the organization’s network of governance, risk management, and control
processes, as designed and implemented by management, is adequate and functioning in a manner
that ensures risks are appropriately identified and managed; significant financial, managerial, and
operating information are accurate, reliable and timely; employees’ actions are in compliance with
policies, standards, procedures, and applicable laws and regulations; resources are acquired
economically, used efficiently, and protected adequately; significant legislative or regulatory issues
impacting the organization are recognized and addressed appropriately; and interaction with various
governance groups is pursued as necessary.
The frequency of review of the internal control system depends on the results of the risk-based audit
planning process, which is part of the strategic and annual planning of the group.
The IAG is accountable to senior management and the Audit Committee to provide annually an
assessment of the adequacy and effectiveness of the organization’s internal control and risk
management, as appropriate, in the functional areas and operational processes identified in the audit
plan. In evaluating internal control, the IAG is guided by the definition of internal control as defined
by the COSO Internal Control Integrated Framework to be the process effected by an entity’s board
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of directors, management and other personnel, designed to provide reasonable assurance regarding
the achievement of objectives in: a) effectiveness and efficiency of operations; b) reliability of
financial reporting; and c) compliance with laws and regulations.
A statement as to the adequacy and effectiveness of internal control, as appropriate, is provided to
the Audit Committee through the audit reports on the functional areas and operational processes
being reviewed by the IAG for the year. In December 2018, the IAG presented a report to the Audit
Committee which contained the proposed 2019 audit plan while the Internal Audit organization and
resources (i.e., Internal Audit charter, statement of independence and objectivity, and conformance
to internal audit standards) were presented in April 2019. The progress of activities against the 2019
audit plan as well as the significant audit findings for the year were reported in April, July, and
November 2019. Opportunities for further improvement were also identified in a number of areas for
management’s consideration. Management’s action plans on these were monitored by IAG in 2019.
The IAG seeks directions from the Audit Committee and senior management in establishing a set of
criteria that will determine the priorities of internal audit activities in a particular period, which should
be aligned with the organization’s goals. The internal audit plan of engagements shall be based on
the output of the most recent risk assessment exercise.
The Internal Audit Charter is posted in the Company’s website at link.

2. Company has an
adequate and
effective enterprise
risk management
framework in the
conduct of its
business.

Compliant

Identify international framework used for Enterprise Risk Management
Provide information or reference to a document containing information on:
1.
2.
3.

Company’s risk management procedures and processes
Key risks the company is currently facing
How the company manages the key risks

Indicate frequency of review of the enterprise risk management framework.
The Corporation’s risk management system is primarily aligned with ISO 31000:2009.
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The following tools are generally used in the overall process of risk identification, risk analysis, and risk
evaluation: Bow Tie Analysis - for risk identification and establishing the risks’ inter-relationships; and Risk
Matrix for risk evaluation and prioritization.
Among the key risks which the Company currently faces are: intense competition and increased
market volatility; regulatory and political challenges; and rapid development of disruptive
technologies. Risks are identified by key stakeholders with the assistance of the Company’s Risk
Management Group, either quarterly or semi-annually, depending on whether the subject is an
operating or support unit, and presented to senior management and/or the Board Risk Oversight
Committee (BROC).
Strategic risks are identified by the senior management team during workshops facilitated by the Risk
Management Group. Enterprise Risk Management presents the identified risks to the BROC.
Indicated mitigants or mitigation plans are monitored by senior management depending on the
concerned team’s indicated target dates during presentations.

Supplement to
Recommendation 12.1
1.
Company has a
formal
comprehensive
enterprise-wide
compliance
program covering
compliance with
laws and relevant
regulations that is
annually reviewed.
The program
includes
appropriate
training and

Compliant

Provide information on or link/ reference to a document containing the company’s
compliance program covering compliance with laws and relevant regulations.
Indicate frequency of review.
Section 2.1 of the Company’s Manual on Corporate Governance provides that the Compliance
Officer is tasked to monitor compliance by the Corporation with the manual and the rules and
regulations of regulatory agencies. Should any violation be found, the Compliance Officer shall report
the matter to the board and recommend the imposition of appropriate disciplinary actions on the
responsible parties and the adoption of measures to prevent a repetition of the violation.
To ensure that there is strict compliance with relevant laws and regulations across the organization,
the Company’s directors and officers are required to attend an annual corporate governance
training given by a provider accredited by the SEC. This annual training program ensures that all
directors and officers of the Company are provided updates on relevant and significant laws and
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awareness
initiatives to
facilitate
understanding,
acceptance and
compliance with
the said issuances.

Optional: Recommendation
12.1
1. Company has a
governance process
on IT issues including
disruption, cyber
security, and disaster
recovery, to ensure
that all key risks are
identified, managed
and reported to the
board.
Recommendation 12.2
1. Company has in
place an
independent
internal audit
function that
provides an
independent and

regulations. This helps them understand and accept their roles and responsibilities to the Company
and its stakeholders, and enables and empowers them to properly perform their functions.
Further, Section 12 of the Corporation’s manual provides that the board shall adhere to a policy on
the training of directors and require a newly-elected director to attend an orientation program as well
as a seminar on corporate governance conducted by any duly-recognized private or government
institution. Newly-elected directors should familiarize themselves with the Corporation’s operations,
senior management, and business environment. They should be inducted in terms of their fiduciary
duties and responsibilities as well as in respect of the board’s expectations. Appropriate training
opportunities for both existing and potential directors shall from time to time be identified and
undertaken.

Compliant

Provide information on IT governance process
The Company, working together with its service providers operating the IT infrastructure at First Gen’s
head office at Rockwell Business Center Ortigas Avenue, Pasig City, has in place an Incident
Management Procedure to manage IT incidents and a Security Event Management Procedure to
manage security events. In conjunction with these procedures, the Operation Escalation Matrix
defines the persons who need to be informed in case of an incident or event and how escalation will
be progressed. The Chief Information Officer will be duly informed of these incidents and events and
report high severity or significant incidents and events to the Management Committee.

Compliant

Disclose if the internal audit is in-house or outsourced. If outsourced, identify external
firm.
A fully staffed and functional working Internal Audit Group (IAG) is headed by Angelo G. Macabuhay,
who replaced Ma. Theresa M. Villanueva as the Internal Audit Head of the Company on September
2019.
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objective assurance,
and consulting
services designed to
add value and
improve the
company’s
operations.
Recommendation 12.3
1. Company has a
qualified Chief Audit
Executive (CAE)
appointed by the
Board.

To fulfill its independence functions, the IAG reports functionally to the Audit Committee and
administratively to senior management. The Internal Audit Charter provides that “A Statement of
Independence and Objectivity” shall be submitted annually by each internal audit personnel for
transparency and to address any potential and existing conflict of interest and/or any impairment in
fact or in appearance in his/her performance of duties and responsibilities. For 2019, all members of
the IAG signed the said statement and reported to the Audit Committee.

Compliant

Identify the company’s Chief Audit Executive (CAE) and provide information on or
reference to a document containing his/her responsibilities.
The Company’s chief audit executive is Internal Audit Head Angelo G. Macabuhay.
The Manual on Corporate Governance provides that the Audit Committee shall organize an internal
audit department and consider the appointment of an independent internal auditor and the terms
and conditions of its engagement and removal. A fully staffed and functional working Internal Audit
Group (IAG) is headed by the Internal Audit Head.
The Head of Internal Audit shall manage the internal audit activities to ensure that they add value to
the organization, such that:
•
•
•

The results of the internal audit activities achieve the purpose and responsibilities cited in the
Internal Audit Charter;
The internal audit activities conform with the Definition of Internal Auditing and the Standards; and
The individuals who are part of the internal audit activities demonstrate conformance with the
Code of Ethics and the Standards.

The Internal Audit Policies and Procedures provide that the Head of Internal Audit shall:
•
•

Manage the internal audit activities to ensure that they add value to the organization;
Seek directions from the Audit Committee and senior management in establishing a set of criteria
that will determine the priorities of the internal audit activities;
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•
•
•
•
•

Communicate the internal audit activities’ plans and resource requirements to senior
management and the Audit Committee for review and approval;
Ensure that internal audit resources are appropriate, sufficient and effectively deployed;
Share information and coordinate activities with other internal and external providers of assurance
and consulting services;
Report periodically to senior management and the Audit Committee, or to the board of directors
on various internal audit matters; and
Control access to engagement records.

The internal audit activities add value to the organization (and its stakeholders) when it delivers
objective, relevant and thorough audit findings and recommendations, as applicable, after having
assessed the adequacy, appropriateness, and enforcement of the company’s various governance,
risk management, and control systems, tools and processes.
The IAG should submit to the Audit Committee (AC) and management an annual report on its
activities, responsibilities and performance relative to the audit plans and strategies as approved by
the AC. It shall represent that it conducts its activities in accordance with generally known and
observed auditing practices and methodologies. Subsequently and as may be applicable, the IAG
shall certify that it conducts its activities in accordance with the International Standards for the
Professional Practice of Internal Auditing. If it does not, it shall disclose to the board and management
the reasons why it has not fully complied with the said standards. The AC shall review the effectiveness
of the internal audit function in accordance with applicable auditing standards and the Internal Audit
Charter. The AC Charter is posted in link while the Internal Audit Charter is found in link.

2. CAE oversees and is
responsible for the
internal audit
activity of the
organization,
including that
portion that is
outsourced to a
third party service
provider.

Compliant

The Manual on Corporate Governance provides that the Corporation’s internal auditor or internal
audit group shall be headed by a Head of Internal Audit who shall be appointed by the board. The
Head of Internal Audit shall oversee and be responsible for the internal audit activities of the
Corporation, including any portion that is outsourced to a third party service provider.
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3. In case of a fully
outsourced internal
audit activity, a
qualified
independent
executive or senior
management
personnel is
assigned the
responsibility for
managing the fully
outsourced internal
audit activity.
Recommendation 12.4
1. Company has a
separate risk
management
function to identify,
assess and monitor
key risk exposures.

Compliant

Identify qualified independent executive or senior management personnel, if
applicable.
The IAG was developed internally. IAG can seek assistance internally (e.g., the Company’s Technical
Services Department or Quality Environment Safety and Health Department) and/or externally (e.g.
other FPH subsidiaries) to help out in the conduct of audit engagements particularly if they involve
technical expertise beyond the capabilities of the members of IAG.
As provided in the Internal Audit Charter, the IAG has the authority to obtain the necessary assistance
of personnel in units or organization where they perform audits, as well as other specialized services
from within or outside the organization.

Compliant

Provide information on company’s risk management function.
The board of directors reviews and approves the Corporation’s Enterprise Risk Management (ERM)
system as formulated and recommended by the Board Risk Oversight Committee (BROC). The
board’s confirmation of the system is a commitment and affirmation of the adequacy of such risk
management system.
The BROC is primarily tasked to oversee the formulation, establishment and implementation of the ERM
system; review and assess the company’s ERM policy, processes, strategies, methods and activities,
and recommend revisions thereto for the approval of the board of directors; understand and set clear
directions for the management of the Company’s strategic and critical risks; and provide
management the support and resources necessary to manage the risks to the Corporation.
The Risk Management Group is the ERM process owner which has the overall responsibility for its
continuous improvement. Its main tasks include: spearheading ERM activities and serving as the
BROC secretariat; establishing the ERM policy and implementing process improvements for risk
management; identifying enterprise trends, synergies, and opportunities for ERM improvement;
ensuring that critical risk information is surfaced in a timely manner; ensuring inter-relationship and
aggregation of risks are reviewed, updated and reported to the Chief Risk Officer (CRO); ensuring the
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sufficiency and effectiveness of the relevant infrastructure and tools for managing risks; working with
the CRO and senior management in planning, deploying and monitoring risk management activities;
providing guidance and coordination among risk owners; and reviewing all ERM materials for
presentation to the BROC subject to the review and approval of the CRO.

Supplement to
Recommendation 12.4
1. Company seeks
external technical
support in risk
management when
such competence
is not available
internally.
Recommendation 12.5
1. In managing the
company’s Risk
Management
System, the
company has a
Chief Risk Officer
(CRO), who is the
ultimate champion
of Enterprise Risk
Management
(ERM).

Compliant

Identify source of external technical support, if any.
If and when necessary, the Company can employ the services of consultancy firms to assist in key risk
management initiatives.

Compliant

Identify the company’s Chief Risk Officer (CRO) and provide information on or
reference to a document containing his/her responsibilities and
qualifications/background.
The Company’s Chief Risk Officer (CRO) is Senior Vice President Renato A. Castillo. Mr. Castillo has a
degree in Bachelor of Science in Commerce major in Accounting from De La Salle University (1974).
Prior to joining the Company, he served as President and Chief Executive Officer of Manila North
Harbour Port, and Executive Vice President and Chief Credit Officer of the Philippine National Bank.
He was also previously connected with the Development Bank of the Philippines, JP Morgan Chase,
and Bank of America. As CRO, he is responsible for the following functions:
1.
2.
3.
4.

Overseeing the entire enterprise risk management (ERM) system and ensuring that ERM objectives
are met;
Reviewing and endorsing the ERM policy and any revisions thereafter;
Monitoring and reporting the progress of ERM strategies and action plans to senior management
and the BROC;
Ensuring that the Risk Management Group receives the appropriate organizational support to
implement the ERM system effectively;
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5.
6.

2.

CRO has adequate
authority, stature,
resources and
support to fulfill
his/her
responsibilities.
Additional
Recommendation to
Principle 12
1. Company’s Chief
Executive Officer
and Chief Audit
Executive attest in
writing, at least
annually, that a
sound internal audit,
control and
compliance system
is in place and
working effectively.

Monitoring and evaluating the performance of risk management functions by the RMD and the
line management of each group; and
Helping promote a robust risk culture across all levels of the organization.

Compliant

The Company’s CRO is a member of senior management, being a Senior Vice President of the
Company. He is supported by a fully-staffed risk management team composed of 7 individuals
including 1 Vice President and 1 Assistant Vice President.

Compliant

Provide link to CEO and CAE’s attestation
The Attestation of the CEO and CAE is posted in the company’s website at link.

Cultivating a Synergic Relationship with Shareholders
Principle 13: The company should treat all shareholders fairly and equitably, and also recognize, protect and facilitate the exercise of their rights.
Recommendation 13.1
Compliant
1. Board ensures that
Provide link or reference to the company’s Manual on Corporate Governance where
basic shareholder
shareholders’ rights are disclosed.
rights are disclosed
in the Manual on
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Corporate
Governance.

Section 13 of the Company’s manual provides: The board recognizes and shall respect the rights of
the stockholders under the law, the Articles of Incorporation and By-Laws, specifically the stockholders’
rights to vote on all matters that require their consent or approval, right to inspect corporate books
and records; right to information; right to dividends, and appraisal rights. The board shall ensure that
basic shareholder rights are contained in relevant policies and disclosed in its website. For this purpose,
the board may formulate procedures for the exercise of rights of stockholders. The board shall be
transparent and fair in the conduct of the annual and special stockholders’ meetings of the
Corporation.
It is the duty of the board to promote the rights of stockholders, remove impediments to the exercise
of those rights, and provide an adequate avenue for them to seek timely redress for breach of their
rights. To this end, the board may adopt a transparent framework and process that allow stakeholders
and shareholders to communicate with the Corporation and obtain redress for violation of their rights.
The board should take appropriate steps to remove excessive or unnecessary costs and other
administrative impediments to the stockholders’ meaningful participation in meetings, whether in
person or by proxy. Accurate and timely information should be made available to the stockholders
to enable them to arrive at a sound judgment pertaining to matters brought to their attention for
consideration or approval.
The board shall encourage active shareholder participation and endeavour to send the notices of
annual or special shareholders’ meetings with sufficient and relevant information at 28 days before
the meeting. In line with this, the board shall endeavor to make the results of the votes taken during a
shareholders’ meeting publicly available the next working day, as well as make the minutes of such
meeting available on the Corporation’s website within 5 business days from the end of the meeting.
Although all stockholders should be treated equally and without discrimination, the board may
consider granting minority stockholders the right to propose the holding of meetings as may be proper
under the circumstances, and the items for discussion in the agenda that relate directly to the business
of the Corporation.
The board shall appoint an Investor Relations Officer to ensure constant engagement with the
Corporation’s stockholders and shareholders and provide them an effective communication channel
for questions, suggestions and complaints. The Investor Relations Officer shall be present at every
shareholders’ meeting.
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The manual is posted at link.

Provide link to company’s website

2. Board ensures that
basic shareholder
rights are disclosed
on the company’s
website.
Supplement to
Recommendation 13.1
1. Company’s
common share has
one vote for one
share.

Compliant

Compliant

Holders of common shares are entitled to 1 vote for each share of stock. The structure of the
Corporation is in the Seventh Article of the Amended Articles of Incorporation, which is posted on the
Company’s website link

2. Board ensures that
all shareholders of
the same class are
treated equally with
respect to voting
rights, subscription
rights and transfer
rights.
3. Board has an
effective, secure,
and efficient voting
system.

Compliant

Provide information on all classes of shares, including their voting rights if any.

The Company’s Manual on Corporate Governance, which contains Section 13 on Shareholders’
Benefit – Investors’ Rights and Protection, is posted on the Company’s website at link.

Holders of common shares are entitled to 1 vote for each share of stock. Holders of Series “B” and “E”
voting preferred shares are likewise entitled to 1 vote for each share of stock. Series “F” and “G”
preferred shares are non-voting shares and its holders are thus entitled to vote only on specific items
provided under the Corporation Code. The structure of the Corporation is in the Seventh Article of the
Amended Articles of Incorporation, which is posted on the Company’s website at link.
Compliant

Provide link to voting procedure. Indicate if voting is by poll or show of hands.
During the meetings of the shareholders, voting is done by proxy and show of hands. Votes are
counted under the supervision of the Corporate Secretary, who counts the votes based on the number
of shares entitled to vote owned by stockholders present or represented at the meeting, with the
assistance of SGV.
Item 19 of the 2019 Definitive Information Statement provides: The vote required for each item
proposed for approval by the stockholders is as follows: (i) with respect to the election of regular and
independent directors, the nominees who get the highest number of votes shall be declared elected
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directors of the Corporation; and (ii) for all other matters to be taken up, the affirmative vote of the
stockholders representing a majority of the outstanding capital stock of the Corporation is sufficient.
In the case of proxies, the votes shall be cast in such manner and by such person as directed in the
proxy. In the case of proxies, the votes shall be cast in such manner and by such person as directed
in the proxy.
The manner of voting is non-cumulative, except as to the election of directors. On the election of
directors, each stockholder may vote such number of shares for as many persons as there are directors
to be elected, or he may cumulate such shares and give one candidate as many votes as the number
of directors to be elected multiplied by the number of his shares shall equal, or he may distribute them
on the same principle among as many candidates as he shall see fit; provided, however, that the total
number of votes cast by him shall not exceed the number of shares owned by him multiplied by the
whole number of directors to be elected.
Stockholders can cast their votes either in person or via proxy. Votes shall be counted and/or validated
by the Corporation’s stock transfer agent and external auditor. The Definitive Information Statement
is posted on the Company’s website at link.
Article I Section 6 of the Company’s By-laws provides that, except as otherwise provided by law, each
stockholder of record shall be entitled at every meeting of the stockholders to one vote for each share
of stock standing in his name in the stock and transfer books of the Corporation, which vote may be
given personally or by written proxy. The written proxy to act shall be given to the Corporate Secretary
not less than 6 business days prior to the date of the stockholders’ meeting, and the validation thereof
should be not later than 5 business days prior to the date of the stockholders’ meeting. The By-laws
can be found in the Company’s website at link.
The Corporation does not solicit proxies. In the Information Statement, it is indicated that “WE ARE NOT
ASKING YOU FOR A PROXY AND YOU ARE REQUESTED NOT TO SEND US A PROXY”; however, a draft
general proxy form is attached to the Information Statement solely for the convenience of
stockholders who may wish to appoint a proxy for the meeting. There is no requirement for a notarized
proxy.

4. Board has an
effective
shareholder voting

Not compliant

Provide information on shareholder voting mechanisms such as supermajority or
“majority of minority”, if any.

Although there is
no shareholder
voting mechanism
such as
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mechanisms such as
supermajority or
“majority of
minority”
requirements to
protect minority
shareholders against
actions of
controlling
shareholders.

supermajority or
“majority of
minority”, the
Corporation
believes that the
overall principle
behind the
recommendation
is nonetheless
achieved by
Section 13 of the
Manual on
Corporate
Governance on
Shareholders’
Benefit – Investors’
Rights and
Protection, which
provides that the
board recognizes
and shall respect
the rights of the
stockholders under
the law, the
Articles of
Incorporation and
By-Laws,
specifically the
stockholders’ rights
to vote on all
matters that
require their
consent or
approval, right to
inspect corporate
books and
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records; right to
information; right
to dividends, and
appraisal rights.
The board should
be transparent
and fair in the
conduct of the
annual and
special
stockholders’
meetings of the
Corporation. It is
further provided
that it is the duty of
the board to
promote the rights
of stockholders,
remove
impediments to
the exercise of
those rights, and
provide an
adequate avenue
for them to seek
timely redress for
breach of their
rights. The board
should take
appropriate steps
to remove
excessive or
unnecessary costs
and other
administrative
impediments to
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the stockholders’
meaningful
participation in
meetings, whether
in person or by
proxy. Accurate
and timely
information should
be made
available to the
stockholders to
enable them to
arrive at a sound
judgment
pertaining to
matters brought to
their attention for
consideration or
approval.
Although all
stockholders
should be treated
equally and
without
discrimination, the
board should
consider granting
minority
stockholders the
right to propose
the holding of
meetings as may
be proper under
the circumstances
and the items for
discussion in the
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agenda that
relate directly to
the business of the
company. During
stockholders’
meetings, all
stockholders are
encouraged and
given an
opportunity to ask
questions
regarding the
Company. Even
after the
termination of the
question and
answer portion,
the Chairman
accommodates
stockholders who
wish to pose a
question.
Stockholders’
questions and
concerns are
addressed by
directors and
members of
management.
Further, minority
stockholders have
the right to
nominate
candidates for
election to the
board of directors.
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There is nothing in
the Manual on
Corporate
Governance or in
any corporate
charter, rule,
policy or
procedure which
prohibits minority
stockholders from
nominating
persons for
election to the
board of directors.
Section 4.1.2(a) of
the manual
provides that one
the duties of the
Nomination and
Governance
Committee is to
formulate a
transparent board
nomination and
election policy
that may include
procedures in
accepting
nominations from
stockholders,
including minority
stockholders.

5. Board allows
shareholders to call

Compliant

Provide information on how this was allowed by board (i.e., minutes of meeting, board
resolution)
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a special
shareholders’
meeting and submit
a proposal for
consideration or
agenda item at the
AGM or special
meeting.
6. Board clearly
articulates and
enforces policies
with respect to
treatment of
minority
shareholders.

Section 3 of the By-laws provides that the Corporate Secretary shall call a special meeting of
stockholders whenever requested in writing by stockholders of record of a majority of the capital stock
of the Corporation entitled to vote at such meetings. Further, Section 13 of the Manual on Corporate
Governance provides that although all stockholders should be treated equally and without
discrimination, the board should consider granting minority stockholders the right to propose the
holding of meetings as may be proper under the circumstances and the items for discussion in the
agenda that relate directly to the business of the Company.
Compliant

Provide information or link/reference to the policies on treatment of minority
shareholders
Under the Manual on Corporate Governance, specifically Section 13 on Shareholders’ Benefit –
Investors’ Rights and Protection, the board recognizes and shall respect the rights of the stockholders
under the law, the Articles of Incorporation and By-Laws, specifically the stockholders’ rights to vote on
all matters that require their consent or approval, right to inspect corporate books and records; right
to information; right to dividends, and appraisal rights. The board should be transparent and fair in the
conduct of the annual and special stockholders’ meetings of the Corporation. It is further provided
that it is the duty of the board to promote the rights of stockholders, remove impediments to the
exercise of those rights, and provide an adequate avenue for them to seek timely redress for breach
of their rights. The board should take appropriate steps to remove excessive or unnecessary costs and
other administrative impediments to the stockholders’ meaningful participation in meetings, whether
in person or by proxy. Accurate and timely information should be made available to the stockholders
to enable them to arrive at a sound judgment pertaining to matters brought to their attention for
consideration or approval. Although all stockholders should be treated equally and without
discrimination, the board should consider granting minority stockholders the right to propose the
holding of meetings as may be proper under the circumstances and the items for discussion in the
agenda that relate directly to the business of the Company.
In enforcement of this policy, all stockholders are encouraged and given an opportunity to ask
questions regarding the Company during annual and/or special stockholders’ meeting. Even after
the termination of the question and answer portion, the Chairman accommodates stockholders who
wish to express an opinion, pose a question, or raise any issue or matter of concern to the Company.
Stockholders’ questions and concerns are addressed by directors and members of management.
Further, minority stockholders have the right to nominate candidates for election to the board of
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directors. There is nothing in the Manual on Corporate Governance or in any corporate charter, rule,
policy or procedure which prohibits minority stockholders from nominating persons for election to the
board of directors. Section 4.1.2 (a) of the Manual provides that one the duties of the Nomination and
Governance Committee is to formulate a transparent board nomination and election policy that may
include procedures in accepting nominations from stockholders, including minority stockholders.

7. Company has a
transparent and
specific dividend
policy.

Compliant

Provide information on or link/reference to the company’s dividend Policy.
Indicate if company declared dividends. If yes, indicate the number of days within
which the dividends were paid after declaration. In case the company has offered
scrip-dividends, indicate if the company paid the dividends within 60 days from
declaration
The Corporation has a dividend policy to declare, subject to certain conditions, an annual cash
dividend on its common shares equivalent to 30.0% of the prior year’s recurring net income. Any
such declaration of cash dividend is conditional upon the recommendation of the board, after
taking into consideration factors such as, but not limited to, debt service requirements, the
implementation of business plans, operating expenses, budgets, funding for new investments,
appropriate reserves, and working capital. Further, the declaration of a cash dividend is subject to
the preferential dividend rights of the voting preferred shares and perpetual preferred shares. This
dividend policy may be revised by the board for whatever reason it deems necessary, reasonable,
or convenient.
The dividend policy and dividends declared are discussed in the 2019 Annual Report on SEC Form 17A, the Management Report attached to the Annual Report and Information Statement, and the
Audited Consolidated Financial Statements. The 2019 Annual Report on SEC Form 17-A is posted at
link.
In 2019, the Company declared the following dividends: (i) on June 17, 2019, the Company declared
cash dividends on its Series “G” preferred shares with a record date of July 3, 2019 and a payment
date of July 25, 2019; (ii) on May 8, 2019, the board declared cash dividends on outstanding common
shares with a record date of May 23, 2019 and a payment date of June 19, 2019; and (iii) on November
29, 2019, the Company declared cash dividends on its Series “B”, “E”, and “G” preferred shares with
a record date of December 27, 2019 and a payment date of January 27, 2020.
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The above dividends were paid within 38 days, 42 days, and 59 days, respectively.

Optional: Recommendation
13.1
1. Company appoints
an independent
party to count
and/or validate the
votes at the Annual
Shareholders’
Meeting.
Recommendation 13.2
1. Board encourages
active shareholder
participation by
sending the Notice
of Annual and
Special
Shareholders’
Meeting with
sufficient and
relevant
information at least
28 days before the
meeting.

Compliant

Identify the independent party that counted/validated the votes at the ASM, if any.
In the 2019 annual general meeting, the votes were counted and/or validated by SGV. This was
indicated in the 2019 Information Statement on SEC Form 20-IS which is posted at link.
.

Compliant

Indicate the number of days before the annual stockholders’ meeting or special
stockholders’ meeting when the notice and agenda were sent out
Indicate whether shareholders’ approval of remuneration or any changes therein were
included in the agenda of the meeting.
Provide link to the Agenda included in the company’s Information Statement (SEC Form
20-IS)
The Preliminary Information Statement, which included the Notice of 2019 Annual General Meeting,
together with Agenda and Explanation of Agenda Items, was filed with the PSE and SEC on March 28,
2019 and uploaded in the Company website the following day or 41 and 42 days respectively from
the annual general meeting on May 8, 2018. This is posted at link.
Shareholders’ approval of remuneration or any changes thereto was not part of the agenda of the
2019 annual general meeting.
The Preliminary and Definitive Information Statements are posted on the Company’s website at link.
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Supplement to
Recommendation 13.2
1. Company’s Notice
of Annual
Stockholders’
Meeting contains
the following
information:
a. The profiles of
directors (i.e.,
age, academic
qualifications,
date of first
appointment,
experience, and
directorships in
other listed
companies)
b. Auditors seeking
appointment/reappointment

c. Proxy documents

Compliant

Provide link or reference to the company’s notice of Annual Shareholders’ Meeting
The Information Statements are posted at link.

Compliant

Item 5 of the Preliminary and Definitive Information Statements includes the profiles of all directors and
details on their age, academic qualifications, date of first appointment, experience, and directorships
in other listed companies. The Information Statements are posted on the Company’s website at link.

Compliant

Item 7 of the Preliminary and Definitive Information Statements includes the name of the external
auditor seeking re-appointment, SyCip Gorres Velayo & Co. (SGV). It also states that SGV has acted
as the Corporation’s external auditors since the Company’s incorporation in December 1998, and that
it is in compliance with Rule 68, paragraph 3(b)(iv) of the SRC which requires the rotation of the
handling partner once every 5 consecutive years. It also names the engagement partner who
conducted the audit for the relevant calendar year, as the number of years said person has been
acting as handling partner. The Information Statements are posted on the Company’s website at link.

Compliant

Although the Company is not soliciting proxies, the Preliminary and Definitive Information Statements
provide, in capital letters and bold font, that “WE ARE NOT ASKING YOU FOR A PROXY AND YOU ARE
REQUESTED NOT TO SEND US A PROXY”. At the bottom of the Notice and Agenda, it is stated that “The
Corporation is not soliciting proxies; however, a draft general proxy form is hereto attached for the
convenience of stockholders who may wish to appoint a proxy for the meeting. Pursuant to the Bylaws of the Corporation, a written proxy should be submitted to the Corporate Secretary no later than
April 29, 2019.” To facilitate stockholder participation in the annual general meeting, a draft general
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proxy form is attached to the Notice and Agenda for stockholders who may wish to appoint a proxy
for the meeting. Further, although the Definitive Information Statement was distributed to stockholders
via compact disc, a hard copy of the draft general proxy form was inserted in the CD sleeve. The
Information Statements are posted on the Company’s website at link.

Optional: Recommendation
13.2
1. Company provides
rationale for the
agenda items for
the annual
stockholders
meeting
Recommendation 13.3
1. Board encourages
active shareholder
participation by
making the result of
the votes taken
during the most
recent Annual or
Special
Shareholders’
Meeting publicly
available the next
working day.

Compliant

Provide link or reference to the rationale for the agenda items
An explanation of each agenda item is provided in the Preliminary and Definitive Information
Statements, immediately after the Notice and Agenda. The Information Statements are posted on
the Company’s website at link.

Compliant

Provide information or reference to a document containing information on all relevant
questions raised and answers during the ASM and special meeting and the results of
the vote taken during the most recent ASM/SSM.
The minutes of the May 8, 2019 meeting were uploaded in the Company’s website the day after the
meeting, or on May 9, 2019. The minutes of stockholders’ meetings include all questions and answers
during the meeting, the names of those who asked questions as well as movants and seconders, and
the results of the votes taken during the meeting. For the May 8, 2019 meeting, Mr. Stephen Soliven
raised a question on whether budgets were being prepared by the Company and if its targets were
achieved upon his observation that the Company’s net income increased although its total assets
appear to have declined. To this question, President Puno explained that an increase in income does
not mean that assets have likewise increased. He discussed the long gestation period of the
company’s projects, and how large assets are normally invested in both equity and debt. Mr. Puno
reiterated that the company has no bad debts, and its debt obligations have actually decreased.
Another question raised during the 2019 meeting was an inquiry by Ms. Grace Cerdenia regarding the
Company’s dividend policy. She likewise suggested that: 1) the Company dedicate a percentage of
the its annual income to be set aside for dividends; and 2) the Company set aside an appropriate
amount for share buybacks in order to improve the Company’s share price. Siting previous

139

experiences of the Company, President Puno responded that First Gen has had to strike a careful
balance between dividend payments and taking good and proper care of the business. In any case,
President Puno said that the company is reviewing the numbers and will respond positively to the point
raised by Ms. Cerdenia.
A question was likewise posed by Mr. Rommel Songco on the cost and rationale of the Company’s
planned development of a land-based LNG Terminal. President Puno explained that because the
Philippines is prone to typhoons, a floating storage and regasification unit or FSRU does not appear to
be a good option. He also said that the company has no intention of underwriting the entire cost of
the LNG terminal, as it has in fact already partnered with Tokyo Gas, and continues to be on the
lookout for more partners.
The results of votes taken during the meeting were immediately made known to the stockholders
present at the meeting by an announcement by the Corporate Secretary of the votes for, against,
and abstaining from, each agenda item, as such item was discussed. Further, resolutions approved
by the stockholders were duly disclosed on the same day as the stockholders’ meetings by way of a
Current Report on SEC Form 17-C filed with the PSE, and later uploaded to the company’s website.
The minutes of the May 8, 2019 annual general meeting are posted on the Company’s website at link.

2.

Minutes of the
Annual and Special
Shareholders’
Meetings were
available on the
company website
within five business
days from the end
of the meeting.

Compliant

Provide link to minutes of meeting in the company website.
Indicate voting results for all agenda items, including the approving, dissenting and
abstaining votes.
Indicate also if the voting on resolutions was by poll.
Include whether there was opportunity to ask question and the answers given, if any
The minutes of the May 8, 2019 meeting were uploaded in the company’s website the day after the
meeting, or on May 9, 2019. The minutes of the May 8, 2019 annual general meeting are posted on
the Company’s website at link.
Voting results during the May 9, 2018 annual general meeting:
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Resolution
Approval of
the minutes of
the May 9,
2018 Annual
General
Meeting
Approval of
the annual
report and
audited
consolidated
financial
statements
Ratification of
the acts and
resolutions
adopted by
the board of
directors and
management
since the May
9, 2017 annual
general
meeting up to
May 9, 2018
Appointment
of external
auditors

Election of
directors
for 2019-2020

Approving

Dissenting

Abstaining

4,323,168,323

0

972,500

4,320,819,723

2,810,800

3,321,100

4,320,819,723

0

3,321,100

4,316,378,988

7,761,835

0

(see tabulation of votes below for each of the directors)
Approving
Dissenting
Abstaining
Oscar M. Lopez
4,281,362,895
42,777,928
0
83.82%
0.84%
Federico R. Lopez
4,239,312,647
84,405,776
422,400
83.00%
1.65%
0.01%
Francis Giles B. Puno
4,306,880,438
15,266,185
1,994,200
84.32%
0.30%
0.04%
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Richard B. Tantoco
Peter D. Garrucho Jr.
Eugenio L. Lopez III
Alicia Rita L. Morales
Independent
Director
Jaime I. Ayala
Independent
Director
Cielito F. Habito
Independent
Director

4,312,705,119
84.43%
4,297,306,531
84.13%
4,297,361,463
84.13%
4,319,876,523
84.57%

9,019,106
0.18%
26,411,892
0.52%
26,356,960
0.52%
4,264,300
0.08%

2,416,600
0.05%
422,400
0.01%
422,400
0.01%
0
-

4,319,668,023
84.57%

4,472,800
0.09%

0
-

4,319,876,523

4,264,300

0

84.57%

0.08%

-

Voting was done by proxy and show of hands. Votes were counted under the supervision of the
Corporate Secretary who counted the votes based on the number of shares entitled to vote owned
by stockholders present or represented at the meeting, and validated by external auditor SGV.
All stockholders are encouraged and given an opportunity to ask questions during the annual general
meeting. After approval of each agenda item is duly seconded, the Chairman asks whether there
are any objections, thus giving stockholders a further opportunity to raise issues or concerns. In
addition, following the reports of the Chairman and the President, there is a question and answer
portion where the stockholders are provided a substantial period of time within which to ask questions.
There are also several microphones in the aisles to allow easy access to stockholders who may wish to
ask questions. Finally, even after the termination of the question and answer portion, after all agenda
items have been resolved and prior to the adjournment, the Chairman once again asks whether there
are any questions or concerns from stockholders, and accommodates stockholders who ask questions
even at that stage of the meeting. Stockholders’ questions and concerns are addressed by directors
and members of management.
The following questions were asked and answered during the May 8, 2019 meeting:
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STOCKHOLDER
Stephen Soliven

QUESTION
-pointed out that based on the financial
statements, net income increased
although total assets appear to have
declined. He inquired whether budgets
were being prepared and targets
achieved.

Guillermo Gilli

-noted the wide use of plastic and
inquired whether it was necessary to
explode a nuclear bomb to prevent the
total destruction of the planet.

Grace Cerdenia

-asked about the company’s dividend
policy. She suggested that the company
adopt a dividend rate of at least 30% of
annual net income, much like the policy
of other companies. Further, she
suggested that the company set aside
an appropriate amount for share
buybacks in order to improve the
company’s share price

ANSWER
President Puno explained that an
increase in income does not mean that
assets have likewise increased. He
discussed the long gestation period of
the company’s projects, and how
large assets are normally invested in
both equity and debt. Mr. Puno
reiterated that the company has no
bad debts, and its debt obligations
have actually decreased.
The Chairman reiterated that global
warming should to limited to less than
1.5 degrees Celsius to avoid a
dangerous and irreversible climate
crisis. At 1.5 degrees, 70-90% of corals
will disappear, while at 2 degrees, all
corals will be gone. If all our corals
disappear, the entire Philippine fishing
industry will be obliterated. The
Chairman stressed that if the business
sector will not do its part in protecting
the environment, it will truly be as if a
nuclear bomb had exploded.
President Puno recalled that when it
acquired
Energy
Development
Corporation in November 2007, the
company took on debt to fund the
purchase. These debts were paid off in
2017 and 2018. He also said that when
the country began to experience
blackouts, First Gen took a preemptive
move to invest in the Avion and San
Gabriel natural gas-fired power plants.
For all these reasons, First Gen has had
to strike a careful balance between
dividend payments and taking good
and proper care of the business. In any
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Justo Sy

-asked what an individual like himself
can do to help address the climate issue

case, President Puno said that the
company
The Chairman encouraged everyone
to be on the right side of climate
change, and not leave behind a
legacy of not having done anything in
the face of a looming environmental
disaster
Director and Executive Vice President
Richard Tantoco added that an
individual is actually the greatest
mover of change. Because a person’s
choice matters, he encouraged
everyone to do their own research and
patronize companies and products
which have made the commitment to
incorporate climate change in their
business strategies.

Rommel Songco

- inquired on the cost of the LNG terminal
and the rationale for a land-based
terminal

Gregorio Fagela

- inquired on the Bataan nuclear power
plant

President Puno noted that focus should
be on how we can transition to a coalfree world, noting that coal use in
Southeast Asia is increasing.
President
Puno
explained
that
because the Philippines is prone to
typhoons, a floating storage and
regasification unit or FSRU does not
appear to be a good option. He also
said that the company has no intention
of underwriting the entire cost of the
LNG terminal, as it has in fact already
partnered with Tokyo Gas, and
continues to be on the lookout for more
partners.
The Chairman warned that because
the Philippines is located in the Pacific
Ring of Fire, a nuclear power plant in
the country runs the risk of ending up
like Fukushima, referring to the nuclear
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Supplement to
Recommendation 13.3
1. Board ensures the
attendance of the
external auditor and
other relevant
individuals to answer
shareholders
questions during the
ASM and SSM.
Recommendation 13.4
1. Board makes
available, at the
option of a
shareholder, an
alternative dispute
mechanism to
resolve intracorporate disputes
in an amicable and
effective manner.

Compliant

Marvin Obordo

- asked about financial results for the 1st
quarter of 2019

Ruben Jordan

- sought clarification on the gas supply
from the Camago-Malampaya gas field

power plant which suffered major
damage during the 2011 earthquake
which hit Japan.
President Puno said that the numbers
will be released soon, adding that the
gas platform performed well and the
company is focusing on efficiency of
business.
President Puno reiterated that while an
extension is indeed possible, reliability
of supply is not certain

Indicate if the external auditor and other relevant individuals were present during the
ASM and/or special meeting
Representatives from the external auditor, as well as members of senior management and officers of
the Corporation, were present during the May 8, 2019 annual general meeting. They were prepared
to answer any questions and issues raised by the stockholders and other stakeholders. The Information
Statement stated that “Representatives from SGV are expected to be present and respond to
appropriate questions during the Annual General Meeting. They will have the opportunity to make a
statement should they wish to do so.”

Not compliant

Provide details of the alternative dispute resolution made available to resolve intracorporate disputes

Although there is
no alternative
dispute resolution
mechanism to
resolve intracorporate disputes
in place at the
moment, the
Corporation
believes that the
overall principle
behind the
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recommendation
is nonetheless
achieved because
any potential intracorporate dispute
is immediately
acted upon and
resolved by the
relevant officers of
the Company, in
particular the
Investor Relations
Head (IR Head).
The IR Head has
the rank of Vice
President, and
whose identity and
contact details are
posted on the
website for easy
access by
shareholders. The
IR Head and her
team quickly
address any
shareholder
concern, whether
by email, phone
call, or any other
efficient means of
communication, in
coordination with
the relevant
department of the
Company. The
thrust of the IR
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Program is to
provide an
avenue by which
stakeholders can
make known their
complaints and
concerns, and
build relationships
of trust with the
stakeholders.
Further, Section
3.2.2(u) of the
Manual on
Corporate
Governance states
that the board of
directors shall
promote
stockholders’ rights
by allowing, as far
as practicable,
opportunities to
enable
stockholders to
seek redress in an
amicable and
effective manner
out of court such
as through
negotiation,
mediation,
conciliation,
arbitration and
other alternative
dispute resolution
mechanisms. For
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conflicts or
differences
between the
Corporation and
third parties, their
respective
contractual
arrangements
provide for the
specific dispute
resolution process,
which may include
mutual discussions,
consultations,
conciliation,
mediation and
arbitration both
domestic and
international, in
accordance with
applicable law.

2. The alternative
dispute mechanism
is included in the
company’s Manual
on Corporate
Governance.

Not compliant

Provide link/reference to where it is found in the Manual on Corporate Governance

Although a
specific alternative
dispute
mechanism for
intra-corporate
disputes is not yet
included in the
Company’s
Manual on
Corporate
Governance, the
Company believes
that the overall
principle behind
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Recommendation 13.5
1. Board establishes an
Investor Relations
Office (IRO) to
ensure constant
engagement with its
shareholders.

the
recommendation
is nonetheless
achieved
considering that
Section 3.2.2 (u) of
the manual directs
the board of
directors to
promote
stockholders’ rights
by allowing, as far
as practicable,
opportunities to
enable
stockholders to
seek redress in an
amicable and
effective manner
out of court such
as through
negotiation,
mediation,
conciliation,
arbitration and
other alternative
dispute resolution
mechanisms.
Compliant

Disclose the contact details of the officer/office responsible for investor relations, such
as:
1. Name of the person
2. Telephone number
3. Fax number
4. E-mail address
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Section 13 of the manual provides that the board shall appoint an Investor Relations Officer (IRO) to
ensure constant engagement with the Corporation’s stockholders and shareholders and provide
them an effective communication channel for questions, suggestions and complaints. The IRO shall
be present at every shareholders’ meeting.
The Company’s IRO is:
Ms. Valerie Gloriane Y. Dy Sun
Phone No. - (632) 3449 6247
Email - vydysun@firstgen.com.ph
Fax No. - (632) 8635 2322
Her name and contact details are posted in the Company’s website at link.

2. IRO is present at
every shareholder’s
meeting.

Supplemental
Recommendation to
Principle 13
1. Board avoids antitakeover measures
or similar devices
that may entrench
ineffective
management or the
existing controlling
shareholder group

Compliant

Indicate if the IRO was present during the ASM.
In compliance with the provisions of the manual, the Investor Relations Officer, Ms. Valerie Gloriane Y.
Dy Sun, was present during the May 8, 2019 annual general meeting and at every stockholders’
meeting prior thereto.

Compliant

Provide information on how anti-takeover measures or similar devices were avoided
by the board, if any.
There are no existing provisions in the Corporation’s Articles of Incorporation or By-laws which will delay,
defer, or in any manner prevent a change in control of the Corporation. However, FPH is the sole
holder of the Corporation’s Series “B” and “E” voting preferred shares, which are entitled to full voting
rights under the Corporation’s Articles of Incorporation. The said voting preferred shares can only be
transferred to Philippine citizens or corporations at least 60% of the outstanding equity capital is
beneficially owned by Philippine citizens and which, in either case, is not in competition with FPH or
any of its affiliates.
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2. Company has at
least thirty percent
(30%) public float to
increase liquidity in
the market.
Optional: Principle 13
1. Company has
policies and
practices to
encourage
shareholders to
engage with the
company beyond
the Annual
Stockholders’
Meeting

Compliant

Indicate the company’s public float.
As of June 30, 2020, the Company’s public float is 31.27%.

Compliant

Disclose or provide link/reference to policies and practices to encourage
shareholders’ participation beyond ASM
The Company has a vibrant investor relations program which has the following objectives: define the
Company’s corporate message, strategy and objectives; establish a consistent message; provide
timely information and updates to the Company’s stakeholders; provide an avenue by which
stakeholders can make known their complaints and concerns; and build relationships of trust with the
stakeholders. The program is guided by the following principles: commitment to deliver targets;
consistent provision of timely and relevant information; and honesty and transparency. Modes of
communication include shareholder meetings, annual reports, public disclosures, Company website,
investor conferences and road shows, local and international e-mails, speeches, presentations, press
releases, and advertisements.
The Company’s communications policies are embodied in the Quality Management System Manual,
which are periodically reviewed by Quality, Environment, Safety and Health Department in line with
the requirements of ISO 9001: 2015 Standard. These are reviewed and audited regularly. Certification
to the new version, ISO 9001:2015 was acquired in September 2017.
The Company likewise conducts regular analyst briefings to update shareholders and analysts on the
Company’s financial and operating results and allow them to pose questions to members of senior
management. Analyst briefing invitations are disclosed to the Philippine Stock Exchange and posted
on the Company’s website at link.

2.

Company practices
secure electronic
voting in absentia
at the Annual

Disclose the process and procedure for secure electronic voting in absentia, if any.
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Shareholders’
Meeting.

Duties to Stakeholders
Principle 14: The rights of stakeholders established by law, by contractual relations and through voluntary commitments must be respected. Where
stakeholders’ rights and/or interests are at stake, stakeholders should have the opportunity to obtain prompt effective redress for the violation of their
rights.
Recommendation 14.1
Compliant
1. Board identifies the
Identify the company’s shareholder and provide information or reference to a
company’s various
document containing information on the company’s policies and programs for its
stakeholders and
stakeholders.
promotes
The Company’s Code of Business Conduct and Ethics identifies the Company’s stakeholders:
cooperation
shareholders, customers, partners, government and employees. The Code is posted in the Company’s
between them and
website at link
the company in
creating wealth,
In the Company’s 2018 Sustainability Report (“An Empowered Choice”), the Company reported that
growth and
for the purpose of fair, accurate and balanced sustainability reporting, the business heads and
sustainability.
Sustainability Technical Working Group selected the stakeholders who would participate in the
engagement based on their vulnerability to the effects of the Company’s activities and their ability to
influence First Gen’s environmental, social, and governance performance. Consultations were held
with key stakeholders through surveys and focus group discussions (FGDs) which were facilitated by
the University of Asia and the Pacific Center for Social Responsibility. The stakeholders answered
questionnaires based on the GRI standards on economic, environmental and social topics. The survey
results, including concerns raised by stakeholders during the FGDs, were assessed and helped identify
GRI topics material to First Gen’s business operations. The dialogues included representatives from the
head office, power plants in Batangas and Bukidnon, regulators, shareholders, customers and
community members. Out of 33 topics, the following 28 were gauged material: ECONOMIC –
economic performance, indirect economic impacts, anti-corruption, market presence, anticompetitive behavior, procurement practices; ENVIRONMENTAL – effluents and waste, water,
biodiversity, emissions, environmental compliance, supplier environmental assessment, energy,
materials; SOCIAL – training and education, local communities, socio-economic compliance,
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labor/management relations, occupational health and safety, security practices, customer privacy,
non-discrimination, employment, human rights assessment, customer health and safety, supplier social
assessment, diversity and equal opportunity, child labor. The 2018 Sustainability Report is posted in the
Company’s website at link.
The 2019 First Gen's Integrated report (IR) entitled 'Forging Collaborative Pathways for a Decarbonized
and Regenerative Future highlights how the company integrates the market environment, risks and
opportunities and strategies with the financial, market, manufactured, intellectual, social and
relationship, and natural capitals in its value creation process to produce the desired outputs and
outcomes. It was prepared in line with the principles and content elements of the International
Integrated Reporting Framework and in accordance with the GRI Standards. In collaboration with FPH
and UA&P-CSR, the sustainability indicators material to the business were determined, analyzed and
validated by the shareholders and other stakeholders through the Sustainability Technical Working
Group (TWG). Out of the 28 topics, the 25 material topics gauged for First Gen are: GOVERNANCE,
FINANCIAL AND ECONOMIC - executive level responsibility on economic and ESG topics, nonfinancial indicators in company KPI, risk and crisis management, innovation management, supply
chain management, financial implications due to Climate Change, indirect economic impacts, and
resource allocation; ENVIRONMENT - climate strategy, water & wastewater-related risk management
and efficiency, energy consumption, waste & hazardous materials management and efficiency,
environmental compliance, land use and biodiversity, environmental policy and management
system,
electricity generation / energy supply mix / opportunities
in renewable energy materials
and resource use,
and
fossil
fuel
involvement;
and
SOCIAL:
human
capital
development and employee well-being, labor practices, stakeholder engagement / community
relations, human rights, quality, occupational health and safety, diversity and equal opportunity, and
socio-economic compliance. The 2019 Integrated Report is posted in the Company’s website at link.

Recommendation 14.2
1. Board establishes
clear policies and
programs to provide
a mechanism on the
fair treatment and
protection of
stakeholders.

Compliant

Identify policies and programs for the protection and fair treatment of company’s
stakeholders
CUSTOMERS AND SUPPLIERS/CONTRACTORS - Under the Code of Business Conduct and Ethics: the
Company aims to be the preferred partner in nation-building and community development. The
Company is committed to the fulfillment of its social, ethical, environmental and economic
responsibilities. The Company considers its suppliers as its partners, and values its relationships with
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them and demonstrates this through good governance, transparency and professionalism. Further,
the Company is committed to be the preferred provider of energy services. In performing its role as
the preferred provider, the Company continues to acquire, develop, finance, operate, and maintain
its investments with the single-minded focus on delivering superior services to its customers. The
Company follows an accreditation and selection process that ensures that the Company and its
subsidiaries deal only with reliable, efficient, moral and law-compliant, and socially, economically and
environmentally-concerned entities. The Company demands that its suppliers strictly comply with
environmental parameters. In its assessment and evaluation of a supplier, the Company follows
accreditation criteria that include but are not limited to the following parameters:
quality,
environment, safety and health, financial, legal and regulatory compliance, general reputation and
industry status, product and service expertise, facility and location, labor, and customer commitment.
Under the Company’s Policy on Conflict of Interest: the Company upholds the principles of honesty,
integrity, and transparency in conducting business; the Company directors, officers and employees
shall act in a fair and judicious manner, and keep the Company’s interests in mind at all times; and
the Company shall ensure that they do not have any business interest or activity that will tend to
interfere with the proper performance of their duties and functions. Any potential conflict of interest
shall immediately be disclosed.
Under the Company’s Anti-Bribery and Corruption Policy: the Company upholds the principles of
honesty, integrity, and transparency in conducting business; the Company strictly prohibits any form
of bribery and corruption within the Company as well as in dealing with its business partners, service
providers, customers and governmental agencies and instrumentalities; and the Company shall
ensure that gifts and/or services which are customarily given in the ordinary course of business are
appropriate to the occasion. The Company expressly prohibits, among other acts of bribery and
corruption, the following: directly or indirectly offering, giving, requesting, or receiving money, gifts or
anything of value for the purpose of influencing decisions or to gain unfair advantage in Company
transactions; using or performing official functions for personal gain; performing or neglecting to
perform any official function in exchange for receiving favors or benefits in the course of business; and
any actions similar to those stated above.
Beyond providing clean power, the Company also extends value-added services (VAS) to customers
through First Gen Energy Solutions, Inc. VAS are critical tools used to strengthen customer relationships.
In 2018, the Company offered the following services: sponsorship of customers’ events and
advocacies; knowledge sharing and training sessions on industry and regulatory information; technical
testing and data analytics; tree planting and donation of seedlings; and customer appreciation night.
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The Company is geared towards centralized vendor accreditation. A unified policy which contains
guidelines and procedures on vendor accreditation is being applied across the Company and its
subsidiaries. In order to protect the interests of the Company, its stakeholders and affected
communities and industries, vendors are evaluated based on specific criteria and parameters. These
criteria, which include strict environmental parameters, shall be scored through a counterparty risk
rating system to determine the degree of risk the Company is exposed to in its vendor portfolio. All in
all, the Company, through its centralized vendor accreditation process, will only deal with reliable,
efficient, moral and law-compliant, and socially, economically and environmentally-concerned
entities. The vendor accreditation team convenes periodically, or immediately as may be necessary,
to assess applications and deliberate on the same. The team conducts a regular review of the vendor
database.
As for the Company’s contractors, First Gen rolled out the Contractor Environmental Safety and Health
Management (CESHM) System to contractors engaged by the Company to help promote better
standards for ESH and guide them in complying with applicable ESH laws and regulations. The
processes in CESHM depict clear accountabilities, active engagement of contractors in incident
reporting protocols, robust risk assessment and planning of their activities, monitoring of their ESH
performance, and compliance with laws and regulations. All contractors are required to undergo ESH
orientations, participate in toolbox meetings, use appropriate Personal Protective Equipment (PPE),
follow the Permit to Work (PTW) process, and report ESH hazards, risks and incidents to their superiors.
In accordance with the Company’s ESH Policy, First Gen will continue to influence suppliers and other
service providers to comply with applicable laws and regulations and adhere with the standards set
by the Company on environmental protection and occupational health and safety.
COMMUNITY. First Gen recognizes CSR as integral to its business model. Given this commitment, the
Company shall serve as a prime mover for nation-building, social development, and environmental
stewardship in the areas where the Company operates. In line with First Gen’s CSR policies, its
Environmental Compliance Certificate (ECC), and memorandum of agreement with its community
stakeholders and partner organizations, the Company promotes harmonious relationships which are
characterized by mutual trust and benefit.
First Gen’s local communities are located in Batangas, Pantabangan, Bukidnon as well as other
locations where First Gen has project developments.
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First Gen’s CSR efforts focus on stakeholder engagement and the implementation of holistic
community programs in its host communities that cut across the following themes: livelihood, health,
education, environment, and disaster response and relief. The programs are based on an annual
stakeholder mapping, and issue and risk review to ensure that the needs and concerns of all the
stakeholders are properly responded and addressed.
GOVERNMENT - Under the code, the Company recognizes the authority of the government. The
Company abides by their rules, orders and decisions and strives to support activities which are aligned
with the Company’s aspirations to fulfill its responsibilities as corporate citizens and members of society.
Further, the Company aims to be the preferred partner in nation-building and community
development.
Under the Company’s Anti-Bribery and Corruption Policy, the Corporation strictly prohibits any form of
bribery and corruption within the Company, as well as in dealing with its business partners, service
providers, customers and governmental agencies and instrumentalities. The Company shall ensure
that gifts and/or services which are customarily given in the ordinary course of business are
appropriate to the occasion. Some examples of acts of bribery and corruption are: directly or
indirectly offering, giving, requesting, or receiving money, gifts or anything of value for the purpose of
influencing decisions or to gain unfair advantage in company transactions; using or performing official
functions for personal gain; performing or neglecting to perform any official function in exchange for
receiving favors or benefits in the course of business; and any other action similar to the foregoing.
Any act, attempt or allegation of bribery and corruption shall be treated seriously and dealt with
swiftly. In handling any case of bribery or corruption, the company shall be guided by the Manual on
Corporate Governance, Company Code on Employee Discipline, the Revised Penal Code, and other
relevant laws and regulations pertaining to the said subject. Any act or attempt by an employee to
commit bribery or corruption should be reported to the Human Resources Department, the Internal
Audit Group or the employee’s immediate supervisor. The procedure for reporting and the protection
afforded by the Whistleblower Policy shall apply in each instance of reported bribery and corruption.
CREDITORS. Under the code, the Company aims to be the preferred partner in nation-building and
community development. The Company is committed to the fulfillment of its social, ethical,
environmental and economic responsibilities. The Company considers its creditors as its partners, and
values its relationships with them and demonstrates this through good governance, transparency and
professionalism. The Corporation adheres to and fully complies with its debt covenants, and ensures
that it continues to operate and maintain its businesses in accordance with good utility practices.

156

The Company regularly holds lenders' updates and conducts roadshows, both local and international,
to inform and update the lenders and investors about the Company. Meetings with creditors are also
regularly held, and a constant open line of communication is maintained. The Company also
periodically submits to its creditors reports on its financial and operating highlights, and responds to all
their queries and concerns. The Company strictly complies with its debt covenants and ensures that
the company’s activities and project do not in any way violate such covenants. The Company
complies with the PSE and SEC disclosure rules and makes timely and accurate filings of its reports. Its
disclosures are duly posted on the Company website to duly apprise the stockholders and investors.
SHAREHOLDERS - The Company duly respects the rights of shareholders such as voting rights, right of
inspection, right to information, right to dividends, and appraisal right.

Recommendation 14.3
1. Board adopts a
transparent
framework and
process that allow
stakeholders to
communicate with
the company and
to obtain redress for
the violation of their
rights.

Compliant

Provide the contact details (i.e., name of contact person, dedicated phone number or
e-mail address, etc.) which stakeholders can use to voice their concerns and/or
complaints for possible violation of their rights.
Provide information on whistleblowing policy, practices and procedures for
stakeholders
For concerns and complaints, stakeholders can contact First Gen’s Vice President and Investor
Relations Officer:
Valerie Gloriane Y. Dy Sun
vydysun@firstgen.com.ph
(632) 3449-6247
The Company has adopted a Whistleblower Policy which aims to promote a culture which
encourages communication without fear of retaliation. Specifically, the policy is intended to provide
an assurance to any director, officer, employee, contractor, consultant, advisor and other personnel
(Member/s) who wish to raise concerns pertaining to unlawful activities, that he will be protected from
any and all forms of reprisal or revenge and be afforded a mantle of confidentiality. The policy will
protect any Member who reports a violation or any illegal activity from harassment, intimidation,
punishment or adverse employment consequences. Any Member who retaliates against someone
who intends to report, or has reported, a violation shall be dealt with accordingly pursuant to the
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Company Code of Employee Discipline. Under the provisions of the policy, a whistleblower may make
a disclosure on any act which is: contrary to law and company rules, regulations, policies or values;
adversely affects Company image and reputation; unreasonable, unjust, unfair, or discriminatory; an
undue or improper exercise of powers and prerogatives; and similar actions which are against
Company interest or contrary to Company values. A whistleblower may make any disclosure to his
immediate superior, senior officers, Human Resources Department; or Internal Audit Department.
Disclosures may be made personally, in writing, or any acceptable means, and must contain sufficient
particulars and details of the act that is being reported. As much as possible, material evidence in
support of the disclosure should be included. Anonymous disclosures are discouraged. However, an
anonymous disclosure may be considered and acted upon if there is strong and compelling evidence
to support such disclosure. Upon receipt of the disclosure, the recipient of the information shall treat
the identity of the whistleblower and the information disclosed as confidential, review the disclosure
and determine how the matter will proceed in accordance with existing company policies and
procedures, and, if deemed necessary under the circumstances, form a committee to investigate
the matter subject of the disclosure. The identity of a whistleblower and the information disclosed shall
be treated with strict confidentiality regardless of the outcome of any procedure taken as a result of
the disclosure. No retaliatory action against the whistleblower shall be entertained or tolerated by the
Company as a result of any disclosure. The Company shall take disciplinary action against any
Member who is found to have committed, initiated, or been otherwise involved in the commission of
any retaliatory action against a whistleblower. Said disciplinary action may include termination of
employment. The Company shall take disciplinary action against any Member who violates the
confidentiality of any disclosure including the identity of any whistleblower. Further, the Company
shall take disciplinary action against any person who is found to have maliciously made a false or
misleading disclosure.

Supplement to
Recommendation 14.3
1. Company
establishes an
alternative dispute
resolution system so
that conflicts and
differences with key
stakeholders is

Not compliant

Provide information on the alternative dispute resolution system established by the
company.

Although there is
no alternative
dispute resolution
mechanism in
place, the
Corporation
believes that the
overall principle
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settled in a fair and
expeditious manner.

behind the
recommendation
is achieved
because any
potential conflict
with key
stakeholders is
immediately acted
upon and resolved
by the relevant
officers of the
Company, in
particular the
Investor Relations
Head (IR Head).
The IR Head has
the rank of Vice
President, and
whose identity and
contact details are
posted on the
website for easy
access by
shareholders and
other stakeholders.
The IR Head and
her team quickly
address any
shareholder
concern, whether
by email, phone
call, or any other
efficient means of
communication, in
coordination with
the relevant
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department of the
Company. The
thrust of the IR
Program is to
provide an
avenue by which
stakeholders can
make known their
complaints and
concerns, and
build relationships
of trust with the
stakeholders.
Further, Section
3.2.2(u) of the
Manual on
Corporate
Governance states
that the board of
directors shall
promote
stockholders’ rights
by allowing, as far
as practicable,
opportunities to
enable
stockholders to
seek redress in an
amicable and
effective manner
out of court such
as through
negotiation,
mediation,
conciliation,
arbitration and

160

other alternative
dispute resolution
mechanisms. For
conflicts or
differences
between the
Corporation and
third parties, their
respective
contractual
arrangements
provide for the
specific dispute
resolution process,
which may include
mutual discussions,
consultations,
conciliation,
mediation and
arbitration both
domestic and
international, in
accordance with
applicable law.
The Company
likewise has a
Corporate Social
Responsibility
Policy which
includes a
stakeholder
feedback and
grievance
mechanism.
Through said
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mechanism, the
Company is able
to document
concerns of
stakeholders as
well as monitor the
actions taken by
the Company to
address such
concerns.

Additional
Recommendations to
Principle 14
1. Company does not
seek any exemption
from the application
of a law, rule or
regulation especially
when it refers to a
corporate
governance issue. If
an exemption was
sought, the
company discloses
the reason for such
action, as well as
presents the specific
steps being taken to
finally comply with

Compliant

Disclose any requests for exemption by the company and the reason for the request.
Pursuant to the provisions of SEC Memorandum Circular No. 2 (Series of 2015), the Company in
November 2016 sought an exemption for Chairman Emeritus Oscar M. Lopez from the SEC’s annual
corporate governance training requirement on the ground of Mr. Lopez’s recognized stature and
reputation in the business community. The request was granted by the SEC in December 2016.
Other than the foregoing, no other request for exemption from the application of a law, rule or
regulation has been made by the Company.
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the applicable law,
rule or regulation.
2. Company respects
intellectual property
rights.

Optional: Principle 14
1. Company discloses
its policies and
practices that
address customers’
welfare

Compliant

Provide specific instances, if any.
Pages 15-16 of the Company’s 2019 Annual Report on SEC Form 17-A states that all trademarks used
by the Company and its subsidiaries in its principal products or services have been filed in the
Intellectual Property Office (IPO) and are registered in the name of First Gen.

Compliant

Identify policies, programs and practices that address customers’ welfare or provide
link/reference to a document containing the same.
Under the Code of Business Conduct and Ethics: the Company aims to be the preferred partner in
nation-building and community development. The Company is committed to the fulfillment of its
social, ethical, environmental and economic responsibilities. The Company considers its suppliers as
its partners, and values its relationships with them and demonstrates this through good governance,
transparency and professionalism. Further, the Company is committed to be the preferred provider
of energy services. In performing its role as the preferred provider, the Company continues to acquire,
develop, finance, operate, and maintain its investments with the single-minded focus on delivering
superior services to its customers. The Company follows an accreditation and selection process that
ensures that the Company and its subsidiaries deal only with reliable, efficient, moral and lawcompliant, and socially, economically and environmentally-concerned entities. The Company
demands that its suppliers strictly comply with environmental parameters. In its assessment and
evaluation of a supplier, the Company follows accreditation criteria that include but are not limited
to the following parameters: quality, environment, safety and health, financial, legal and regulatory
compliance, general reputation and industry status, product and service expertise, facility and
location, labor, and customer commitment. The code is posted in the Company’s website at link.
Under the Company’s Policy on Conflict of Interest: the Company upholds the principles of honesty,
integrity, and transparency in conducting business; the Company directors, officers and employees
shall act in a fair and judicious manner, and keep the Company’s interests in mind at all times; and
the Company shall ensure that they do not have any business interest or activity that will tend to
interfere with the proper performance of their duties and functions. Any potential conflict of interest
shall immediately be disclosed. The policy is posted in link.
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Under the Company’s Anti-Bribery and Corruption Policy: the Company upholds the principles of
honesty, integrity, and transparency in conducting business; the Company strictly prohibits any form
of bribery and corruption within the Company as well as in dealing with its business partners, service
providers, customers and governmental agencies and instrumentalities; and the Company shall
ensure that gifts and/or services which are customarily given in the ordinary course of business are
appropriate to the occasion. The Company expressly prohibits, among other acts of bribery and
corruption, the following: directly or indirectly offering, giving, requesting, or receiving money, gifts or
anything of value for the purpose of influencing decisions or to gain unfair advantage in Company
transactions; using or performing official functions for personal gain; performing or neglecting to
perform any official function in exchange for receiving favors or benefits in the course of business; and
any actions similar to those stated above. The policy is posted in the Company’s website at link.
The Company’s 2017 Sustainability Report (“Powering Through Tough Times”) identifies the Company’s
customers as a key stakeholder group, after having engaged with them through annual customer
satisfaction surveys. Following the stakeholder engagement conducted in 2017, concerns on
customer health and safety emerged as one of the most significant topics. Using GRI standards, the
Company disclosures the assessment of the health and safety impact of product and service
categories, and incidents of non-compliance concerning the health and safety impact of products
and services. The report is posted in the Company’s website at link.
The Company’s 2018 Sustainability Report (“An Empowered Choice”) provides that beyond providing
clean power, the Company also extends value-added services (VAS) to customers through First Gen
Energy Solutions, Inc. VAS are critical tools used to strengthen customer relationships. In 2018, the
Company offered the following services: sponsorship of customers’ events and advocacies;
knowledge sharing and training sessions on industry and regulatory information; technical testing and
data analytics; tree planting and donation of seedlings; and customer appreciation night. The report
is posted in the Company’s website at link.
The Company’s 2019 Integrated Report (“Forging Collaborative Pathways For A Decarbonized and
Regenerative Future.”) identifies its customers as one of its key stakeholders and uses GRI Standards to
measure and show how the Company’s business affects its stakeholders and vice versa. The report is
posted in the Company’s website at link.
The Company is geared towards centralized vendor accreditation. A unified policy which contains
guidelines and procedures on vendor accreditation is being applied across the Company and its
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subsidiaries. In order to protect the interests of the Company, its stakeholders and affected
communities and industries, vendors are evaluated based on specific criteria and parameters. These
criteria, which include strict environmental parameters, shall be scored through a counterparty risk
rating system to determine the degree of risk the Company is exposed to in its vendor portfolio. All in
all, the Company, through its centralized vendor accreditation process, will only deal with reliable,
efficient, moral and law-compliant, and socially, economically and environmentally-concerned
entities. The vendor accreditation team convenes periodically, or immediately as may be necessary,
to assess applications and deliberate on the same. The team conducts a regular review of the vendor
database.

2. Company discloses
its policies and
practices that
address
supplier/contractor
selection
procedures

Compliant

Identify policies, programs and practices that address supplier/contractor selection
procedures or provide link/reference to a document containing the same.
Under the Code of Business Conduct and Ethics, the Company states that it considers its suppliers and
service providers as partners, and that it values its relationships with partners and demonstrates this
through good governance, transparency, and professionalism. The code is posted in the Company’s
website at link.
The Company’s 2017 Sustainability Report (“Powering Through Tough Times”) identifies the Company’s
suppliers as a key stakeholder group, after having engaged with them through meetings and updates,
monitoring reports, and annual reports. Topics and concerns raised were environmental sustainability
and continued supplier assessment to retain best suppliers. The report is posted in the Company’s
website at link.
In the Company’s 2018 Sustainability Report (“An Empowered Choice”), it is stated that First Gen is
committed to efficiently procure the necessary products and services, at the best possible value, to
address the needs of the business and support groups and ensure prompt delivery. The procurement
team considers both locally- and foreign-sourced materials, with the choice dependent on the
following established criteria: amount, delivery lead-time, technical standards/specifications set by
the proponents, and quality of products offered.
The Company sources directly from Original Equipment Manufacturers (OEM). If the OEM nominates
a local vendor or one which has an exclusive agent based in the Philippines, the Company considers
said local entity. Goods with multiple agents generally follow the 3-bid rule depending on the amount
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of purchase. As a matter of policy, the procurement team is required to check on several sources,
even when local-based foreign agents offer huge margins.
All procurement groups within the First Gen group of companies (except for EDC) functionally report
to the Head Office. First Gen has a Policy on Procurement and Inventory Management which is the
basis of all procurement procedures. The following methods are employed: purchase requisition
preparation and approval, supplier sourcing and purchase order preparation and approval, and
emergency purchasing procedure.
The Purchasing Department seeks to accomplish the following goals: establish processes and
procedures that will ensure efficient and timely procurement of all necessary goods and services for
the business to operate and succeed; source, negotiate, and obtain the best value for the items and
services vital to meet the business goals needed through effective material resource planning,
strategic sourcing, and maintaining of alignment between demand forecasts and procurement plans;
align the procurement requirements of the various groups in the organization and identify
opportunities for possible economies of scale that can lead to time and cost reductions and maximize
profitability; ensure timely deliveries and releasing of imports and exports; and maximize trade and
government incentives that result in additional savings.
On the screening of new contractors, the Company uses social criteria. First Gen screened 31 of its
suppliers; of these, 30 were found to have actual and potential negative impact. Some of the findings
which were acted upon by the Company following such screening process were absence of safety
and health controls, failure to secure license and/or registration or failure to submit compliance report
requirements, and lastly, while safety and health controls are implemented/practiced, there is lack of
a formal policies and/or procedures. First Gen also provides recommendations on how suppliers can
improve their performance and reduce or eliminate any potential impact.
The 2018 Sustainability Report is posted in the Company’s website at link.
The Company’s 2019 Integrated Report (“Forging Collaborative Pathways For A Decarbonized and
Regenerative Future.”) identifies its suppliers as one of its key stakeholders and uses GRI Standards to
measure and show how the Company’s business affects its stakeholders and vice versa. The report is
posted in the Company’s website at link.
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Principle 15: A mechanism for employee participation should be developed to create a symbiotic environment, realize the company’s goals and
participate in its corporate governance processes.
Recommendation 15.1
Compliant
1. Board establishes
Provide information on or link/reference to company policies, programs and
policies, programs
procedures that encourage employee participation.
and procedures that
Concern for employee welfare and wellness is 1 of the 7 values in The Lopez Credo and Values, which
encourage
is embraced by the Company’s employees who share and live these values. Many of the Company’s
employees to
employees reach out to the community on their own volition, and more often than not, Company
actively participate
initiatives stem from their ideas and concerns. In the spirit of employee volunteerism, there is active
in the realization of
employee participation in numerous corporate social responsibility (CSR) projects in line with its
the company’s
environment and education themes. The Lopez Credo and Values can be found at link as well as in
goals and in its
the Company’s 2019 Integrated Report which is posted at link.
governance.
Under the Company’s CSR Policy, the Company recognizes CSR as integral to its business model. The
Company shall serve as a prime mover for nation-building, social development, and environmental
stewardship in the areas where it operates. It shall ensure the efficient and effective delivery of its CSR
programs through the CSR team and community relations groups in each of its subsidiaries, and
complemented by employee volunteers. The CSR policy is posted at link.

The Company promotes volunteerism among its employees through an active and vibrant employee
volunteering program which has to date benefited colleges, elementary schools, college scholars,
senior citizens, institutions, children, indigenous people, and thousands of families through thousands of
volunteer-hours rendered by employees. The Company’s 2018 glossy annual report states on page 57
that First Gen understands that community building comes with a spirit of nationalism and a passion for
social justice. These values are evident in the spirit of its employees’ volunteerism. In 2018, employees
rendered a total of 2,261 total volunteer hours. First Gen’s various initiatives have evolved in a
collaborative effort between the Company, its employees, and its host communities, Imbibing the
Lopez values and taking into consideration UN’s Sustainability Goals, the Company’s CSR programs
show continued progress each year. For First Gen, hope remains strong that sustainability will become
an everyday reality.
The 2018 glossy annual report is posted at link.
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The Company’s 2019 Integrated Report provides information on the Company’s overarching CSR
Policy. Part of the CSR Policy is an Employee Volunteerism Policy through which, the Company
encourages employees, including their friends and family members, to participate in the Company’s
CSR programs. Volunteers may participate by allotting time for preparation or joining in the actual
activity, or donating leave credits, cash or in-kind provisions for the conduct of the activities. This policy
supports the process of planning for volunteer activities by the core team of volunteers, to the actual
volunteering, and finally, the documentation of contributions and pertinent data by CSR Department.
The 2019 Integrated Report is posted at link.

Supplement to
Recommendation 15.1
1. Company has a
reward/compensati
on policy that
accounts for the
performance of the
company beyond
short-term financial
measures.

Compliant

Disclose if company has in place a merit-based performance incentive mechanism
such as an employee stock option plan (ESOP) or any such scheme that awards and
incentivizes employees, at the same time aligns their interests with those of the
shareholders.
The Company’s rewards and compensation policy are designed to accomplish the following: provide
a competitive level of pay and benefits to attract and retain employees; encourage high performance
and the achievement of organization objectives; and recognize and reward individuals' initiatives and
contributions.
The Company’s rewards policy includes the grant of bonuses and increases based on, among others,
the attainment by the Company of its goals and targets, changing market conditions for various types
of talent, and the employees' demonstrated performance and contribution to the
organization. Increases and incentive pay take into consideration not only short-term financial
measures but long-term key results areas that include market performance, customer satisfaction,
operational and process excellence and organizational learning.

2. Company has
policies and
practices on health,
safety and welfare
of its employees.

Compliant

Disclose and provide information on policies and practices on health, safety and
welfare of employees. Include statistics and data, if any.
It is the policy of the Company to extend leave benefits with pay to its employees to enable them to
take respite from pressures of work, to provide them with the opportunity to attend to personal matters
and support their health and well-being. The Company recognizes the importance of keeping its
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employees in good health for them to perform efficiently and effectively in their respective work
assignments. The Company provides its employees outpatient medical services benefits, medicine
reimbursements, dental care services and optical benefits for the prevention, detection and treatment
of sickness, diseases and injuries. The Company recognizes its responsibility to assist its employees in
addressing their medical hospitalization needs. The company provides appropriate medical
hospitalization benefits to its employees and, to a certain extent, their eligible dependents.
In line with the Company’s philosophy of providing for the well-being of its employees and their families,
the Company also makes available to its employees term life insurance coverage and accident
insurance coverage under a group policy.
Below are the policies and guidelines adopted by the Company relating to the safety, health and
welfare of its employees:
a. Paid Time Off (Vacation + Sick Leaves)
b. Maternity Leave
c. Paternity leave
d. Solo Parent Leave
e. Mental Health Services
f. Group Medical Hospitalization and Post Confinement
g. Outpatient Medical Services
h. Dental Services
i.
Optical Reimbursement
j.
Environmental, Safety and Health Policy
k. Substance Abuse Management Policy
l.
Workplace Policy on HIV/AIDS
m. Travel Risk Management Policy
n. Safe Work Practices
o. Other Special Leave Benefits – R.A.9710 Magna Carta for Women
p. Other Special Leave Benefits – R.A. 9262 Anti-Violence Leave for Women
The Company makes a regular assessment of the impact of its projects and activities on environment,
safety and health. It adopts effective mitigating measures using available and appropriate
technologies. It likewise seeks to improve the management of its environment, safety and health
programs with the end view of reducing work-related illnesses / accidents, environmental emissions,
effluents and wastes, and promoting the efficient use of energy, water and other resources. Further, as
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part of its new employee engagement program, the Company regularly conducts orientations on its
QESH policies.
The Company’s 2017 Sustainability Report states: A strong business is only as good as its people, which
is why employee welfare and well-being are among the top priorities of First Gen Corporation. The
Company encourages innovation and an entrepreneurial mindset in its employees. Bringing out the
best in the Company’s workforce also entails the creation of a work environment that is safe,
professional and rewarding. First Gen makes sure that its internal policies and processes related to its
employees are aligned with the United Nations Sustainable Development Goals (SDG), particularly on
promoting good health and well-being (SDG 3); gender equality (SDG 5); decent work and economic
growth (SDG 8); reduced inequalities (SDG 10); sustainable cities and communities (SDG 11); peace,
justice and strong institutions (SDG 16); and partnerships for the goals (SDG 17). The report is posted at
link.
In First Gen’s 2018 Sustainability Report, it is stated that in order to ensure smooth and continuous
business operations, securing the health and safety of the Company’s employees is of paramount
importance. First Gen has an Environmental, Health and Safety (ESH) Policy that provides guidance on
how occupational health and safety (OHS) should be integrated in the pursuit of business objectives
and the way of life for all employees. As part of its commitment, First Gen ensures that OHS requirements
are in place and employees have the necessary resources to help achieve a safe and healthy
workplace.
The Quality, Environment, Safety and Health (QESH) Group is responsible for establishing the First Gen
ESH Management System (ESHMS) with the policies and documented processes that govern First Gen’s
head office and operations of the power plants. The operating plants have their own Site QESH Groups
to oversee the implementation of the ESHMS.
OHS hazards and risks are identified based on their likelihood and impact on the employees and the
business. Among the work-related hazards with risk of high consequence injury are working at heights,
electricity, confined spaces, excavation, workplace transport, and fire. The controls to mitigate the risks
are extended to contractors through the Contractor ESH Management (CESHM), which guides the
contractors and workers in ensuring that safe work practices are employed and regulations are
complied with.
The Company has established ESH Committees or formal joint management-working health and safety
committees in all facilities. The ESH Committee of Firs Gen is headed by the Company’s President and
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is composed of representatives from different groups. All operating plants have their own ESH
Committees. These committees meet on a monthly basis. The 2018 Sustainability Report is posted at
link.
Following are the Company’s environmental, safety and health (ESH) programs and activities for 2018:

2019 ESH PROGRAMS AND ACTIVITIES
QUALITY MANAGEMENT

DATE

ESH audit at Sta Rita/San Lorenzo/San Gabriel Power Plants

January 24 to 25, 2019

IMS awareness

February 5, 2019

Internal Quality Audit

March to May 2019

ESH Audit at Pantabangan Power Plant

October 23-24, 2019

ISO 9001:2015 Internal Quality Audit training for new auditors at HO

April 2 to 4, 2019

Q1 QESH Coordination Meeting

January 28 to 29, 2019

Q2 QESH Coordination Meeting

April 29 to 30, 2019

H2 QESH Coordination Meeting

October 10 to 11, 2019

Management review for QMS

October 8, 2019

Pre-assessment audit of Avion in reference with ISO 45001:2018

September 24-25, 2019

2nd surveillance audit of QMS in reference with ISO 9001:2015

October 14, 2019

Integrated Management Internal Audit at FG Bukidnon

November 28, 2019

ISO 9000, 45000 Awareness and IQA Training at FG Bukidnon

November 26-27, 2019

SPOI PTW Audit with First Gas

July and August 2019

SUSTAINABILITY AND CARBON DISCLOSURE PROJECT (CDP)
Preparation of First Gen’s 2018 Sustainability Report entitled “An
Empowered Choice”

January to December 2019
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Completed gathering of environmental, social and governance
(ESG) material topics from external and internal stakeholders for
the 2018 Sustainability Report.
Initiated the external assurance review on the contents of the
2018 SR by experts on environmental, social and governance
(ESG)
Online submission of First Gen’s response for the 2018 CDP
Questionnaires on Climate Change
Collaborated with FPH-Corporate Sustainability Group on the
Climate Scenario Analysis Pilot Study
Provided data and information to affiliates regarding Sustainability
performance and initiatives

January 2019

March to April 2019
July 31, 2019
August to December 2019
January to December 2019

INFORMATION, EDUCATION AND COMMUNICATION CAMPAIGN
Kapihan sa QESH activities (Q1)- Learn more about vaccines

February 28, 2019

Kapihan sa QESH activities (Q2) - Learn more about the OSH Law
A Safe and Healthy Future of Work

April 28, 2019

Kapihan sa QESH activities (Q3) - Family Preparedness Program

July 19, 2019

Kapihan sa QESH (Q4) - HIV Awareness and Culminating activities

December 6, 2019

QESH orientation to all new employees as part of the on-boarding
activities

Continuous program
(January to December, 2019)
Continuous program
(January to December, 2019)
Continuous program
(January to December, 2019)

Lessons Learned Bulletin on ESH
Update of QESH website

ESH COMPLIANCE ASSURANCE AND ENVIRONMENT STEWARDSHIP
Secured Fire Safety Inspection Certificates

February to December 2019

Developed and implemented an ESH Compliance Program

January to December 2019
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Conducted gap assessment
Provided guidance and inputs/insights to operating assets and
new projects in managing and resolving issues on environmental
management

January to April 2019

Water Management- Pilot study

August to December 2019

January to December 2019

SAFETY
Conduct of monthly First Gen Environment, Safety and Health
(ESH) Committee meeting.
Revised ESH procedures as part of process improvement

January to December 2019
January to December 2019

Assessment of contractors in reference to Contractor ESH
Management (CESHM) criteria

January to December 2019

Reviewed ESH Plans and other supporting documents

January to December 2019

Deployment of ESH Specialists
Conducted inspection on ongoing projects to assess compliance
of contractors with CESHM requirements

January to December 2019
January to December 2019

Submission of annual Occupational Safety and Health (OSH)
reports to the Department of Labor and Employment (DOLE)

January 2019

Conducted several sessions of Mandatory OSH Law Seminar

September to December
2019

Facilitated annual renewal of RESHERR Safety Officers Permits.

Within 2019 (depending on
the expiry of permit)

Submission of quarterly RESHERR reports to the Department of
Energy

April, July, October 2019 and
January 2020

Conducted ESH walkthrough inspections

March 21, August 3 and
October 8, 2019

Sponsored Lifting and Rigging Training and Certification

September 17 to 20, 2019
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Sponsored ‘Train the Trainer Course’ training for all QESH HO and
site representatives

November 5 to 7, 2019

Updating and alignment of ESH procedures.
ESH Management System Manual
Risk Assessment and Management
Contractor ESH Management

January to December 2019

OCCUPATIONAL HEALTH
Initiated and facilitated Wellness activities:
Badminton, Basketball, Yoga Barre /Zumba, Bowling, Volleyball,
Table tennis

Jan to Dec 2019

Sponsored the Walk The Talk WTT- Holistic Wellness Activity
Oversight on gym sessions
Preparation and approval of Pandemic Preparedness and
Response Procedure

April 13, 2019
January to December 2019
April 10, 2019

RA 11058 ( OSH Law and DO 198 as basis of the FPH OH Guide
Checklist Learning ,Session to FGCEC, FGHPC and FGBPC

April 29, 2019

Management of Infectious Diseases in the Workplace Guide
Learning Session

June 13 & 14, 2019

Spearheaded First Gen's participation in the: Lopez Sports
Tournament for Badminton and Bowling Tournament

May and Oct 2019

Renewal of CENRO permits
Collaborated with FPH on the World Day for Safety and Health at
Work on ESH Day celebration at RBC T3: Blood Donation Day

Feb. 2019

Renewal of Sanitary Permits

May to August 2019

Drug testing activity

May 8.15,22 & 28, 2019

April 2019
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Renewal of Fire Safety Inspection Certificate

Feb to Dec 2019

Flu vaccination program

July 2019

Occupational First Aid Training

May 31 & June 7, 2019

Food safety Audit

Quarterly

Facilitated potable water testing

Quarterly

Annual physical examination (APE)
Provision of Medical / Clinical Services and over the counter (OTC)
medicines

Continuous program
(January to December, 2019)
Continuous program
(January to December, 2019)

EMERGENCY PREPAREDNESS AND RESPONSE
Distribution of Go bags to RBC-based employees of FPH-First Gen,
coordination of “Go Bags” for service providers & affiliates in
controlled floors.

Conducted emergency response related trainings and
engagements:
1.
RBC HO MMDA Earthquake Shake Drill & BFP Fire
Drill Participation Management & Business Continuity of
Operations
2. Roll-Out of OSH Law Engagements to workforce
module 5 – Emergency Preparedness
3.

Affiliate Fire Safety Training & Hands-On Use

4.
Bureau of Fire Protection Fire Extinguisher User
Orientation & training with hands-on during fire drill

April, June, November 2019

March & July 2019

October – December 2019
September 2019

March 2019

175

5.
Family Preparedness Program Sessions – Life Skills
Seminars & Kapihan sa QESH – Disaster Preparedness
Themed engagements
6.
Engagement of RBC T3 HO assigned marshals &
emergency focal for personnel accounting
7.

Big One – Consultant facilitated Tabletop Exercise

Earthquake Response review and feedback
1.
2019 Review, revision and approval of facility site
specific emergency response plans
2.
TARP (Trigger Action Response Plan) engagement
to facilitate guided emergency response plan action item
criteria.
3.
Continued Update of OML Center Weather
Distribution lists
BCP Energy cluster review and workshop facilitated by the
Department of Energy
Engagement of 3rd Party Traveller Assistance Contract Services
(ISOS)

July , Aug Sept, December
2019
October, November 2019

October 2019
May, June 2019
September 2019
April, May, July, October
2019
July 2019
August 2019
June 2019
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3. Company has
policies and
practices on training
and development of
its employees.

Compliant

Disclose and provide information on policies and practices on training and
development of employees.
Include information on any training conducted or attended.
First Gen is fully aware of the need for continuous development across all levels in the organization. All
qualified employees are strongly encouraged to take part in various forms of technical and leadership
training as well as personal effectiveness programs.
First Gen’s training procedures provide guidelines so that every employee is empowered to develop
and further grow in their career. The training programs are functional-related, related to developing
core skills, and leadership, all of which were provided by respected training providers and facilitators.
In 2019, a total of 443 employees or 85% of First Gen participated in training programs, with an average
or 35.7 training hours for each employee.
The following training programs were conducted for the Company’s employees in 2019:

Name of Training

Number of
Participants

Inclusive Dates

29th Negotiation Strategies and Secrets by
Mansmith and Fielders

3

May 7-9, 2019

SDG Workshop on Climate Action

2

October 22, 2019

Sharpening your Skills in Handling Customs
Audit / SGV

1

November 11, 2019
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13th Security Management International
Convention / Philippine Society of Industrial
Security

1

Aug 8-9, 2019

14th Energy Safety, Health and
Environment Conference/ Safety & Health
Association of the Philippine Energy Sector
(SHAPES),Inc.

5

Dec 4-5, 2019

14th Social Media Marketing by Mansmith
and Fielders

1

October 1, 2019

19th ASEP International Convention

1

May 30- June 1, 2019

1st Philippine Floating Solar Forum
2019/Philippine Solar Storage Energy
Alliance (PSSEA)

2

September 4, 2019

2019 IIA-P Annual National Convention
Collaborate. Engage. Build. Upgrade.
(CEBU): From Good to Great

7

October 16-18, 2019

2019 IIEE Bukidnon Chapter Technical
Seminar

1

October 25-26, 2019

2019 IIEE National Mid Year Convention

4

May 22-24, 2019

2019 National Symposium on Project
Management: Building People, Developing
Practice, Enabling Progress

1

July 30-31, 2019
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2019 PICPa Accountancy Week Celebration
- MMR Day

1

July 15, 2019

2019 V User's Annual Conference

1

September 9-12, 2019

2019 Western Turbine Users, Inc. (WTUI)
Conference

2

March 16-21, 2019,

20-Hour Hazardous Waste Management
and Emergency Response (HWMER)
Training

1

July 23-25, 2019

22nd Northern Mindanao Regional
Conference/IIEE

4

March 14-16, 2019

22nd Southern Mindanao Regional
Convention

1

August 22-24, 2019

27th PICPA Mindanao Geographical Area
Conference and 38th Association of
Certified Public Accountants in Mindanao
(ACPAMIN)/PICPA Iligan - Lanao del Norte
Chapter

1

August 23-24, 2019

2nd Batangas Labor Laws and OSH Forum

3

December 4, 2019

2nd National Data Privacy Conference

1

May 23-24, 2019

39th National Annual Convention and PCO
Training

1

May 8-10, 2019
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3rd EMMC General Membership Meeting

2

February 13, 2019

4 Disciplines of Execution

4

May 26, 2019

4 Disciplines of Execution: The Power of
Creating a Winnable Game

1

February 27, 2019

40th MGM: Compensation Trends

2

April 11, 2019

41st Philippine College of Occupational
Medicine

1

March 21-23, 2019

44th Institute of Integrated Electrical
Engineers of the Philippines, Inc. (IIEE)
Annual National Convention

19

November 27-30, 2019

5 Choices to Extraordinary Productivity

2

November 13-14, 2019

50th National Annual Convention and 69th
Foundation Anniversary; Occupational
Health Nurse Association of the Philippines
(OHNAP), Inc.

3

September 3-5, 2019

54th Financial Modelling Masterclass
Program

2

January 16 & 26, 2019

64th Comprehensive Course on
Instrumentation and Process Control

2

September 14-19, 2019

180

65th Tactical Negotiation Skills Training

3

September 5-6, 2019

67th Annual PSME National Convention /
PSME

4

October 15-17, 2019

7 Habits of Highly Effective People
Signature Program 4.0

20

January 15-17, March 12-14, May 14-16, July 9-11,
August 13-15, September 17-19, October 15-17,
November 19-21 and December 3-5, 2019

80th Philippine Institute of Chemical
Engineers National Convention

2

Feb 27-March 2, 2019

8th ASEAN Medical Device Committee

1

August 7-8, 2019

A Lecture on Estate Tax Amnesty Law by
QMBTIS Law Firm

64

July 24-25, 2019

Accounting for Management Decision
Making

2

November 25-27, 2019

ACIIA CAE Leadership Forum: Collaboration,
Innovation and Duplication: Making Great
Things Happen

1

May 16-17, 2019

ADOBE Photoshop CC 2019

1

May 17-19, 2019

Advanced Financial Modelling CFA
Philippines

4

March 19, 2019
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Advanced MS Excel

38

April 12, July 2, and November 28, 2019

Advanced Visualization and Dashboard
Design Training by Dataseer

1

July 29-30, 2019

Agile Fundamentals (Plenary Session)

156

July 15, 2019

Agile Fundamentals Session 1
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July 15-17, 2019

Agile Fundamentals Session 2

150

July 16-18, 2019

Agile Training by EDC

59

January 17-18, 2019, March 28, 2019 and May 21 & 22,
2019

Analytics for Business: Discovering Insights
from Data (Ateneo CCE)

3

November 27-30, 2019

AON Insights Series 2019

1

September 10-11, 2019

AP Changes & Proponents Compliance on
Invoicing Requirements

36

July 23-24, 2019

Arc Flash Hazard Risk Assessment by
PamavTech

1

October 2-3, 2019

Asia Logistics Summit 2019

1

February 19, 2019
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Asia Real Estate Summit

1

May 15, 2019

Asian Power and Energy Summit

2

May 20-21, 2019

ASME B31.3 Process Piping Code Design
Requirements

2

November 11-15, 2019

Asset Protection and Reliability
Management (P3CheMa)

3

June 20-21, 2019

Basic Financial Modelling CFA Philippines

4

March 18, 2019

Basic Management Program

2

May 6-31, 2019 and August 12- September 6, 2019

Basic Occupational Safety and Health
(BOSH) Training

2

March 18-22, 2019

Basic WESM Training

4

January 17-18, 2019 and July 25-26, 2019

Brand Innovation Masterclass/ Ateneo de
Manila University Graduate School of
Business

1

November 6-22, 2019

Business Continuity Management
Practitioner (ISO22301:2012)/APEX Global

1

May 16-17, 2019

Business Process Improvement Toolbox

1

September 17-18, 2019
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Communicate with Impact

18

June 27-28, 2019, August 22-28, 2019

Communication and Media Studies
Conference 2019 by Philippine Association
of Communication Educators

1

September 12-13, 2019

Confined Space with Emergency Rescue to
be conducted by CERM (Canadian
Emergency Risk Management)

1

August 7-9, 2019

Construction Occupational Safety and
Health

1

February 11-15, 2019

Corporate Financial Risk Management

2

June 8, June 15 and June 22, 2019

Corporate Governance Seminar

31

September 6 and October 22, 2019

COSH Training

1

November 18-22, 2019

Course 10982: Supporting and
Troubleshooting Windows 10

1

April 1-5, 2019

Course 20697-1: Implementing and
Managing Windows 10 Course

1

February 11-15, 2019

CQI & IRCA Certified ISO 45001:2018 Lead
Auditor Training Course

2

November 11-15, 2019
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CQI and IRCA Certified ISO 14001: 2015
Lead Auditor Training Course

1

June 17-21, 2019

Data Storytelling for Business

17

January 17-18, April 4-5, November 27-28 and December
2-3, 2019

Day 1 Contracts Training by HSF

59

December 11, 2019

Day 2 Contracts Training by HSF

44

December 12, 2019

Designing and Facilitating Adult Learning,
ADMU Graduate School of Business

1

July 8-9, 2019

Developing Assertiveness for Leaders by
ATENEO CCE

2

July 4-5, November 21-22, 2019

Dissolve Gas Analysis PAMAV

2

June 25, 2019

DPA Orientation and Updates - Batangas
Site

9

August 15, 2019

DPO 22: Data Protection in the Utilities
Sector: Are you on the right track?

1

August 7, 2019

Dual Class Sharesm y CFA Society
Philippines

1

March 13, 2019

Effective Presentation Skills Training

15

July 23-24 and October 10-11, 2019
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Electrical Design Protection Coordination

1

March 14-16, 2019

Electrical System Protection Coordination

1

October 15-17, 2019

Enhancing Employee Engagement and
Motivation Programs in the Workplace /
ECOP Training

1

October 10, 2019

Enterprise Risk Management Training
"Robust Framework to Identify, Assess and
Manage Risk"

2

August 27-28, 2019

Ergo and Wellness Conference Asia 2019

1

May 17, 2019

Essentials of Supervision by ATENEO CCE

6

October 7-15, December 9-10, 2019

Essentials of Warehouse and LogisticsPASIA

1

December 5-6, 2019

ETAP 114 PH: Power System Analysis

1

March 5-8, 2019

ETAP 155 PH Arc Flash Analysis by Eltechs
E&C Corporation

1

December 2-6, 2019

Euromoney Training

1

November 25-27, 2019
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Expanded Maternity Leave IRR

2

May 16-17, 2019

Facebook Marketing & Advertising

2

December 10-11, 2019

Finance 101 by ATENEO CCE

1

July 22-26, 2019

Financial Modelling Course | P&A Grant
Thornton

3

March 8-9, 2019

Financial Modelling for Power Marketing
Team

16

May 2-3, 2019

Financial Modelling Masterclass by CFA
Philippines - Part 1 and 2

8

July 27, August 3 and October 5, 2019

FPH EXECUTIVE LEARNING SESSION:
Organizational Agility

101

February 4-5, 2019

Fraud Awareness Training

27

April 24, 2019

Fundamentals of Industrial Hygiene
Training/ Illumination and Noise
Measurement and Evaluation Training by
QESH-HO.

1

October 9, 2019

Gas Turbine - LM6000 PA/PC Level 1
Maintenance

2

January 27-Feb 1, 2019
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Gas Turbine - LM6000 PA/PC Level 2 Cold
Maintenance

2

Feb 4-12, 2019

Global Reporting Initiative (GRI) Standards
Certified Training Course for Sustainability
Reporting

1

Feb 13-15, 2019

Global Tree Assessment RED List assessor
training/IUCN Botanical Garden
Conservation International / EDC

1

May 23-24, 2019

Go Up Forum: Government Updates on
DOLE, SSS, IR, PHILHEALTH and HDMF

2

March 22, 2019

GRI Standards Certified Training Course by
Philippine Business for the Environment

4

Feb 13-15 and October 23-25, 2019

Honeywell Philippines Industrial Digital
Transformation Technology Summit

1

July 18. 2019

How to Audit: ISO 90001:2015

14

April 2-4, 2019

How to Survive your BIR Audit Seminar

2

June 10 and Auguts 2, 2019

HR Council: GMM Q1 - Micro Learning

6

March 28, 2019

HR GMM: Design Thinking

5

September 26, 2019
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HR Insights: Creativity in the Workplace

2

May 31, 2019

Industrial Control Systems (ICS)
Cybersecurity Awareness Training

43

Feb 26, Feb 28, March 11, March 14, 2019

In-house Training on Risk Assessment for
Failure Mode Effect and Criticality Analysis

22

November 8, 2019

Instrumentation and Control Essentials /
MFI Polytechnic Institute Inc.

1

October 21-25, 2019

Introduction of the New Tax Exemption
System and Revenue Office Tax Exemption

1

March 4, 2019

Introduction to Logistics Operation

2

September 5-6, 2019

IR Summit 2019 - PMAP

1

November 12, 2019

ISO 45001 Implementation Training c/o BSI

1

December 11-12, 2019

ISO 45001:2018 - Occupational Health and
Safety Management System - Introductory
Course.

1

September 18-20, 2019

ISO 45001:2018 Lead Auditor Training
Course

2

November 11-15, 2019
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ISO 45001:2018 Occupational Health &
Safety Management Systems Implementation Training Course by SGS,
Phils., Inc.

1

October 16-18, 2019

ISO 45001:2018 Transition Training Course

7

March 21-22,2019

ISO 9001: 2015 Lead Auditor Course by AJA
Registrars Inc

1

June 29, 2019

IT Project Management - SAS

1

November 28-29, 2019

Joint Forum on the Revised Corporation
Code: Changes and Challenges

4

March 26, 2019

Kepner Tregoe Technical Project
Management Training

1

April 22-24, 2019

Leadership in Project Management for
Development

1

February 18-22, 2019

Lifting and Rigging Training with NC1
Certification - RIGGING GEARS SPECIALIST
ASSESSMENT CENTER INC.

1

September 17-20, 2019

LNG Value Chain

1

October 7-9, 2019

Loan Documentation - Euromoney Learning

1

November 11-19, 2019
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Loss Control Management (LCM) Training

1

September 2-6, 2019

MACHINE CONDITION MONITORING IN THE
MODERN MAINTENANCE ORGANIZATION CRE PHILIPPINES

1

July 25-26, 2019

Machinery Lubrication and Oil Analysis

1

March 18-20, 2019

Making a Stand in Worker's Health

1

March 21-23, 2019

Manager's Learning Session: Organizational
Agility

59

January 30, 2019

Managing Performance of Others

24

January 22-23, 2019

Managing Risks form FX and Interest Rate
Exposures

1

September 24-25, 2019

Mandatory Continuing Legal Education
(MCLE) 2019

3

February 8-9, February 11-14 and Feb 19-20, 2019

Mandatory OSH Law Orientation
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June 13, September 24, September 27, October 7,
October 14, October 18, October 23, November 11,
November 21, November 25-26, 2019

Marine Conservation: An Earth Day
Celebration

23

April 22, 2019
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Marsh JLT Specialty Construction Academy

3

December 4-5, 2019

Marsh JLT Specialty Energy Academy - 2019
Summer Training Course Downstream Oil
and Gas Insurance and Risk Management

1

July 1-5, 2019

MCLE 22nd Lecture Series

2

Feb 28- March 1 and March 7-8, 2019

MetricStream 2019 GRC Summit

1

June 2-5, 2019

MFI Polytechnic Institute, Inc.

1

December 2-6, 2019

Midyear Convention - Philippine College of
Occupational Medicine

2

October 3-5, 2019

Motor Test Control Training

3

March 27-28, 2019

MySQL for Beginners

12

December 18-20, 2019

National Industrial Safety Conference Safety Organization of the Philippines, Inc.
(SOPI)

1

November 27-30, 2019

NEBOSH Health and Safety at Work

1

December 4-7, 2019
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Nebosh IGC, Trainovate

1

October 14-26, 2019

New Employee Orientation

47

Jan 16, Jan 25, Feb 15, April 22, Sep 9, April 1, August 16,
July 1, June 10, June 4, May 2, Nov 18, Nov 4, Oct 15, Oct
2, Sept 17, Sept 2, 2019

Occupational First Aid Training

30

June 6-7, 2019

OHS23 - CQI & IRCA Certified ISO
45001:2018 Lead Auditor Training Course
(PR357), Neville Clarke

1

June 15-19, 2019

OHS23-CQI & IRCA Certified ISO 45001:2018
Lead Auditor Training Course (P357), Neville
Clarke

1

July 15, 2019

Orientation for EIA Practitioners on Updates
in the Philippine EIS System

1

December 17, 2019

PC LAN/WAN SETUP, Cabling,
Configuration, Wireless LAN Setup, Config,
TCP/IP, Network Troubleshooting and
Windows Server Network Administration

1

September 16-20, 2019

PCAPI National Convention and PCO
Training

1

May 8, 2019

Performance Management Workshop

19

January 9-10, 2019
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Philippine Industrial Machines Exhibition
and National Convention by PSME

1

October 16-18, 2019

Philippine Society of Mechanical Engineers
(PSME) 8th Mindanao Regional Conference

2

April 22-24, 2019

PICE 45th National Convention and
Technical Conference

2

October 28-30, 2019

PICPA 74th Annual National Convention

1

November 20-23, 2019

PLEXOS TRAINING & USER GROUP MEETING

2

Feb 19-22, 2019

PME Summit

2

June 8, 2019

PME Write Shop

2

December 7, 2019

Port Facility Security Office Course

1

August 12-15, 2019

Post Graduate Course on Basic
Occupational Safety and Health

1

April 22-27, 2019

Power 101

21

April 5, July 12 and October 11, 2019

Power 101 Refresher for Internal Auditors

12

June 11, 2019
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Power Insurance and Risk Management
Course / Marsh-JLT

2

September 18-19, 2019

POWERGEN Asia, Clarion Energy

2

September 3-5, 2019

Practical Electricity and Electronics

2

March 4-8 and April 1-5, 2019

Practical Portfolio Management / PMI
Philippines Chapter

1

October 25, 2019

Pre and Post Implementation Systems
Review (ISACA Manila Chapter)

4

September 10-11, 2019

Primavera Training

12

July 9-11, 2019

Project Finance Development Center for
Finance

2

August 25 to September 8, 2019

Project Management Essentials for the
Unofficial Project Manager

11

April 3-4, June 6-7 and September 25-26, 2019

Project Management in Construction by
PMI Philippines

6

June 17-21, September 9-13 and December 9-13, 2019

Protective Relaying

1

February 27 - March 1, 2019

Recruiting in Workday Pocket Learning
Session

21

November 12 and November 18, 2019
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Resilience Module Facilitator's Training

6

July 4-5, 2019

Resolving Right of Way Issues

1

August 12-15, 2019

Revised Vendor Accreditation Policy Rollout

30

July 24, 2019

Rigging/Lifting with NC1 Certification
Training by Rigging Gears Specialist
Assessment Center Inc.

2

September 17-20, 2019

Risk Governance Masterclass

1

August 29-30, 2019

Risk Management Seminar 2019

1

February 8, 2019

RSA Conference - Asia Pacific and Japan
2019

1

July 15-19, 2019

Save your LIFE! Security Forum

1

May 23, 2019

Scrum Master Certification by Agile Code
Consulting

8

March 5-6 and May 21-22, 2019

Secretaries Summit 2019

5

May 29-30, 2019
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Service Recovery and Complaint
Management Workshop

5

May 24, 2019

SGV Tax Updates Seminar - TRABAHO and
Tax Amnesty

1

March 25, 2019

Sharpening Your Skills in Handling Customs
Audit

1

November 29, 2019

Solar 101

16

April 25, 2019

Solar Power System Installation and Design

6

December 16-18, 2019

SSP Day 1

70

April 11, 2019

SSP Day 2

74

April 12, 2019

Strategic Systems Thinking

3

March 28-29, 2019

Tax Update Seminar

4

March 25, 2019

Technical Training on Plantwide
Optimization

6

June 16-17, 2019

Technical Writing Skills by ATENEO

1

November 13-15, 2019
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Techniques of Financial Analysis

1

April 1-3, 2019

The Big PVOT by Andrew Winston

149

April 30, 2019

Themal Imaging - PAMAV Tech

1

April 30, 2019

Train the Trainer

1

August 15-17, 2019

Training Excellence: Train-the-Trainer
Course - BSI Philippines

10

November 5-7, 2019

Training for Managing Heads

1

November 8, 2019

Trends in Industrial Communications and
Cyber Security for OT Networks - Siemens

1

June 13, 2019

ULI Philippines Sustainability Masterclass

1

August 23, 2019

Understanding Grief: Be the 1 to C.A.R.E:
Beyond Mental Health

1

November 28-29, 2019

Values Formation: Knowing Who you are
and what's important to you and common
issues on EWT and PICPA

1

April 13, 2019
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Wildlife Conservation Course

1

July 29, 2019

Workplace Financial Wellness Program

9

June 14, 2019

Workshop on Preparation of Corporate
Income Tax Returns (ITR's)

3

August 14, 2019

Workshop on Rotating Machinery Shaft
Alignment

2

December 13-14, 2019

Writing Advantage

2

October 2-3, 2019

Year-End Tax Compliance and Tax Amnesty
Act

1

March 7, 2019
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Recommendation 15.2
1. Board sets the tone
and makes a stand
against corrupt
practices by
adopting an anticorruption policy
and program in its
Code of Conduct.
2. Board disseminates
the policy and
program to
employees across
the organization
through trainings to
embed them in the
company’s culture.
Supplement to
Recommendation 15.2
1. Company has clear
and stringent
policies and
procedures on
curbing and
penalizing
employee
involvement in
offering, paying and
receiving bribes.

Compliant

Identify or provide link/reference to the company’s policies, programs and practices
on anti-corruption
The Company upholds the principles of honesty, integrity, and transparency in conducting business. In
line with this, the Company adopted an Anti-Bribery and Corruption Policy which strictly prohibits any
form of bribery and corruption within the Company, as well as in dealing with its business partners,
service providers, customers and governmental agencies and instrumentalities. The policy is posted at
link.

Compliant

Identify how the board disseminated the policy and program to employees across the
organization
To ensure that all officers and employees of the Company are made aware of the Anti-Bribery and
Corruption Policy, the policy is posted on the Company’s website at link and is mentioned during town
hall meetings where significant corporate rules are discussed by the Company’s officials, or in smaller
employee information sessions conducted by the HR department to apprise the employees of relevant
issues and concerns.

Compliant

Identify or provide link/reference to the company policy and procedures on penalizing
employees involved in corrupt practices.
Include any finding of violations of the company policy.
The Company upholds the principles of honesty, integrity, and transparency in conducting business. In
line with this, the Company adopted an Anti-Bribery and Corruption Policy which strictly prohibits any
form of bribery and corruption within the Company, as well as in dealing with its business partners,
service providers, customers and governmental agencies and instrumentalities. Under the policy, any
act, attempt or allegation of bribery and corruption shall be treated seriously and dealt with swiftly. In
handling any case of bribery or corruption, the Company shall be guided by the Manual on Corporate
Governance, Company Code on Employee Discipline, the Revised Penal Code, and other relevant
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laws and regulations pertaining to the said subject. Any act or attempt by a Company employee to
commit bribery or corruption should be reported to the Human Resources Department, the Internal
Audit Group or the employee’s immediate supervisor. The procedure for reporting and the protection
afforded by the Company Whistleblower Policy shall apply in each instance of reported bribery and
corruption. The Anti-Bribery and Corruption Policy is posted in link.
To date there has been no finding of violation of this policy.

Recommendation 15.3
1. Board establishes a
suitable framework
for whistleblowing
that allows
employees to freely
communicate their
concerns about
illegal or unethical
practices, without
fear of retaliation

Compliant

Disclose or provide link/reference to the company whistle-blowing policy and
procedure for employees.
Indicate if the framework includes procedures to protect the employees from
retaliation.
Provide contact details to report any illegal or unethical behavior.
Under the Company’s Whistleblower Policy, a whistleblower may make any disclosure to any of the
following persons: immediate superior, senior officers, Human Resources Department, or Internal Audit
Department. Contact details of these persons/departments are known to the Company’s directors,
officers and employees. For contractors, consultants, advisors and other persons qualified to make a
disclosure under the policy, they may contact these persons/departments through the Company’s
trunkline, fax no. and email address, all of which are available in the Company’s website.
Disclosures may be made personally, in writing, or any acceptable means, and must contain sufficient
particulars and details of the act that is being reported. As much as possible, material evidence in
support of the disclosure should be included. Anonymous disclosures are discouraged. However, an
anonymous disclosure may be considered and acted upon if there is strong and compelling evidence
to support such disclosure.
To protect employees from retaliation, the policy states that upon receipt of the disclosure, the recipient
of the information shall: a) treat the identity of the whistleblower and the information disclosed as
confidential; b) review the disclosure and determine how the matter will proceed in accordance with
existing Company policies and procedures; and c) if deemed necessary under the circumstances, form
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a committee to investigate the matter subject of the disclosure. Further, the identity of a whistleblower
and the information disclosed shall be treated with strict confidentiality regardless of the outcome of
any procedure taken as a result of the disclosure. No retaliatory action against the whistleblower shall
be entertained or tolerated by the Company as a result of any disclosure. The Company shall take
disciplinary action against any member who is found to have committed, initiated, or been otherwise
involved in the commission of any retaliatory action against a whistleblower. Said disciplinary action
may include termination of employment. The Company shall take disciplinary action against any
member who violates the confidentiality of any disclosure including the identity of any whistleblower.
The policy is posted in link.

2. Board establishes a
suitable framework
for whistleblowing
that allows
employees to have
direct access to an
independent
member of the
Board or a unit
created to handle
whistleblowing
concerns.
3. Board supervises
and ensures the
enforcement of the
whistleblowing
framework.

Compliant

Under the Company’s Whistleblower Policy, a whistleblower may make a disclosure to any of the
following persons: immediate superior, senior officers, Human Resources Department, or Internal Audit
Department. Contact details of these persons/departments are known to the Company’s directors,
officers and employees. For contractors, consultants, advisors and other persons qualified to make a
disclosure under the policy, they may contact these persons/departments through the Company’s
trunkline, fax no. and email address, all of which are available in the Company’s website.

Compliant

Provide information on how the board supervised and ensured enforcement of the
whistleblowing framework, including any incident of whistleblowing.
To ensure that directors, officers, and employees of the Company, as well as other significant persons
under the policy, are made aware of the Whistleblower Policy, the policy is posted on the Company’s
website at link. The policy is mentioned during town hall meetings where significant corporate rules are
discussed by the Company’s officials, or in smaller employee information sessions conducted by the HR
department to apprise the employees of relevant issues and concerns.
To date there has been no incident disclosed under the provisions of the Whistleblower Policy.
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Principle 16: The company should be socially responsible in all its dealings with the communities where it operates. It should ensure that its interactions
serve its environment and stakeholders in a positive and progressive manner that is fully supportive of its comprehensive and balanced development.
Recommendation 16.1
Compliant
1. Company
Provide information or reference to a document containing information on the
recognizes and
company’s community involvement and environment-related programs.
places importance
In pages 52-57 of the 2018 glossy annual report of the Company (posted in the Company’s website at
on the
link, it is stated that First Gen will always be a Company for the Filipino nation. True to its slogan of “We
interdependence
care. We dare.”, the Company remains steadfast in its goal to be an industry leader in practicing
between business
sustainability, of being a champion of the environment and of the community. As such, First Gen is
and society, and
unflagging in its efforts toward the achievement of the UN Sustainable Development Goals (SDGs).
promotes a mutually
beneficial
Guided by the Lopez values, the Company practices and promotes sustainability through its corporate
social responsibility (CSR) programs, investing in opportunities that allow its host communities to grow with
relationship that
the Company.
allows the company
to grow its business,
First Gen empowers the respective community relations and corporate social responsibility teams in each
while contributing to
of its subsidiaries to implement key CSR programs. These programs result in significant contributions to
the advancement
environmental preservation and community development, including livelihood and education that will
of the society where
lead to a better quality of life for Filipinos.
it operates.
ENVIRONMENT, EDUCATION AND LIVELIHOOD – First Gen constantly monitors its impact on the environment
and the surrounding communities in its various plant locations. Programs are implemented in partnership
with host communities to help them become good stewards of the environment. Among these programs
are: Center-of-the Center Program which focuses on protecting the Verde Island Passage, which is the
“Center-of-the-Center” of the world’s marine biodiversity. For 2019, the program established the Lobo
Marine Environment Conservation Federation (LMECF), which ensures environmental sustainability while
generating community income. It has also conducted marine education efforts through eco camps for
public schools to instill conservation and environmental concern among the youth as future leaders of the
community.
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The Binhi Greening Legacy Program provides the input materials and methods for effective reforestation,
and funding for forest maintenance and protection. The Company supports farmers through livelihood
contracts which contribute to financial stability while highlighting the importance of their role in
environmental protection. For 2019, 938 hectares were maintained, while 270 community members
benefited from livelihood contracts which translates to the reforestation of the Pantabangan watershed
grassland area. The Farmers’ Associations involved in the reforestation efforts are provided with capability
building interventions to further strengthen their organizations.
EDUCATION AND ENVIRONMENT – In 2019, the Company continued to conduct information, education
and communication activities were conducted, and student/school/community projects on climate
change mitigation and adaptation and facilitate implementation of climate action projects across the
subsidiaries under the Create for the Climate Program. The program is in line with the Company’s
commitment towards a decarbonized world. Under technical-vocational training, workers were trained
and certified in Flux-Cored Arc Welding (FCAW), passed Keppel’s qualification test, and received National
Certification – 2. For donations and scholarships, the Company provided teaching materials, facilitated
the learning of new teaching methodologies, provided school supplies to students, gave incentives to
students from schools with high dropout rates, and provided scholarship assistance for senior high school
students.
EDUCATION AND LIVELIHOOD – In Batangas, First Gen implemented the Scholarships Program which
provides scholarship support to academically qualified but financially challenges senior high school
students and unemployed individuals. The Program aims to either improve their employability or prepare
them for higher education. The first batch of 21 scholars graduated in the school year 2019 to 2020.
COMMUNITY HEALTH AND SAFETY AND DISASTER RESPONSE AND RELIEF – Since a healthy community is a
sign of progress, First Gen consistently prioritizes the health and safety of the residents of its host communities.
It supported community clinics and conducted medical-dental-optical missions. The Company likewise
supported the ALERT Center together with the Bureau of Fire Protection, as well as Project BASIC. These
joint projects of First Gen with the local government units in Batangas continue to build the capacities of
the local population for disaster risk reduction and mitigation. The Company continues to support the
training of church and community volunteers in Basic Fire Fighting, Rescue and First Aid Training, and
Documents Preservation.
A discussion on the Company’s community involvement and environment programs can also be found in
the 2018 Sustainability Report which is posted at link.
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First Gen transitioned to the Integrated Reporting (IR) format in presenting its annual performance.
Apart from financial and operational performance, the IR format gives equal importance on how the
Company used its resources and its social performance. These are highlighted in several parts in the
report:
Pages 4-5: The Company’s Mission, Purpose, and Chosen Path discuss the end-goal of a decarbonized
and regenerative future to address the key issues that are endangering human lives: the climate crisis
and social and economic divisions. The Company’s Chairman expounds on this further in his own
message which is in pages 12-13 of the report.
Pages 25-29: Discusses the different resources of the Company, including Natural and Social and
Relationships resources and how the Company manages them responsibly.
Pages 32-33: First Gen’s Value Creation Diagram summarizes how First Gen has used its resources and
its social and natural outcomes.
Pages 76-77: Highlights the Company’s UN Sustainable Development Goals contribution. The two major
goals First Gen contributed to were #7 Affordable and Clean Energy and # 13 Climate Action. Details
on how the Company contributed to six other goals are also within the same section.
The 2019 Integrated Report is posted at link.

Optional: Principle 16
1. Company ensures
that its value chain is
environmentally
friendly or is
consistent with
promoting
sustainable
development

Compliant

Identify or provide link/reference to policies, programs and practices to ensure that its
value chain is environmentally friendly or is consistent with promoting sustainable
development.
POLICY – The Company remains committed to the fulfillment of its social, ethical, environmental, and
economic responsibilities. To be both forward-looking and future-ready, the Company strikes a
balance of energies – natural gas, geothermal, solar, wind and hydro. First Gen continues to invest in
natural gas which it pioneered in the country, as this platform is both reliable and complementary to
the rise of renewables in the grid. The Corporation is the country’s leading clean and renewable energy
company, and has the cleanest portfolio of power plants, and will continue to develop and finance
lower carbon-emitting projects. It will not only react to climate change with disaster preparedness; it
will be pro-active, embracing lower carbon sources of energy. First Gen adopts efficiency measures
and pursues eco-friendly activities that protect and improve the natural ecosystems surrounding its
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operations. First Gen also invests in partner communities so that they may attain self-sufficiency and
attainment of holistic human development.
As for its suppliers, the Company follows an accreditation and selection process that ensures that the
Company and its subsidiaries deal only with reliable, efficient, moral and law-compliant, and socially,
economically and environmentally-concerned entities. The Corporation demands that its suppliers
strictly comply with environmental parameters. In its assessment and evaluation of a supplier, the
Company follows accreditation criteria that include but are not limited to the following parameters:
quality, environment, safety and health, financial, legal and regulatory compliance, general reputation
and industry status, product and service expertise, facility and location, labor, and customer
commitment.
ACTIVITIES: The Company’s energy value chain (offshore supply onshore gas plant, delivery to power
plants, and power generation) is explained on pages 12-13 of the 2018 Sustainability Report, which is
posted at link. This shows that First Gen develops programs that fulfill a triple bottom line and engenders
systemic value. The surrounding environment is nurtured and protected so that it can support a thriving
society, which in turn will help the business prosper.
The Corporation and its subsidiaries have an active document management system that strongly
encourages the creation of an effective paperless office. Electronic storage of documents is
recommended to all employees, and recycling of paper is a common practice. The Lopez group of
companies also regularly engages in widespread recycling programs which encourages employees
throughout the organization to bring recyclable materials for proper disposition.
Operations of the Company’s subsidiaries are subject to stringent health, safety and environmental
rules, regulations and policies. In particular, multisectoral monitoring teams - which consist of
representatives from local government units, host communities, non-governmental organizations, and
the Department of Environment and Natural Resources - monitor the air and water quality within the
sites of the Company’s various projects. Air and water quality are maintained at acceptable levels.
The Company’s projects are compliant with laws and regulations such as the Philippine Clean Air Act
and Clean Water Act.

2. Company exerts
effort to interact
positively with the

Compliant

Identify or provide link/reference to policies, programs and practices to interact
positively with the communities in which it operates.
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communities in
which it operates

The Company’s CSR Policy states that First Gen recognizes CSR as integral to its business model. Given
this commitment, the Company shall serve as a prime mover for nation-building, social development,
and environmental stewardship in the areas where the Company operates. In line with First Gen’s CSR
policies, its Environmental Compliance Certificate (ECC), and memorandum of agreement with the
host community, the Company shall promote harmonious relationships with stakeholders, which are
characterized by mutual trust and benefit.
Under the overarching CSR policy, First Gen has articulated several other policies that serve as
guidelines in ensuring seamless development, execution, and monitoring of the Company’s CSR
programs. There are policies/ procedure on the Stakeholder Management, CSR Program Development
and Management, Donations and Sponsorships and Employee Volunteerism.
The Company’s CSR policy is posted on the Company’s website at link.
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