LOPEZ HOLDINGS CORPORATION

Compliance Officer   
Performance Assessment 


Evaluation Questions

                        




Rating

                                                                                                                       1       2       3       4       5

	1.
	Ensures proper onboarding of new directors.

	
	
	
	
	

	2.
	Monitors, reviews, evaluates and ensures the compliance by the Corporation, its officers and directors with the relevant laws, rules and regulations, the Code of Corporate Governance for Publicly-Listed Companies, the Corporation’s Manual on Corporate Governance, and all governance issuances of regulatory agencies.

	
	
	
	
	

	3.
	Reports compliance violations to the Board and recommends the imposition of appropriate disciplinary action.


	
	
	
	
	

	4.
	Ensures the integrity and accuracy of all documentary submission to regulators.


	
	
	
	
	

	5.
	Collaborates with other departments to properly address compliance issues, which may be subject to investigation.

	
	
	
	
	

	6.
	Identifies possible areas of compliance issues and works towards the resolution of the same.

	
	
	
	
	

	7.
	Ensures the attendance of board members and key officers to relevant trainings.
	
	
	
	
	


If you have given any item a rating of 1(Strongly Disagree) or 2(Disagree), please state your reason for the same: ________________________________________________________

_________________________________________________________________________

Other Comments:  __________________________________________________________

_________________________________________________________________________

                                                                                      Corporate Governance Committee Member’s 

                                                                                                      Printed Name and Signature 

Please rate by checking the appropriate box using this scale:


1=Strongly Disagree;   2=Disagree;   3=Undecided;   4=Agree;   5=Strongly Agree








